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Social  S t ruc tures  of  tne New Chinese Immigrants 
in Monterey Park,  C a l i f o r n i a
D i r e c t o r :  Frank B. Bessac
An e l i t e  group of  immigrants from Taiwan and Hong Kong 
have since 1979 turned Monterey Park,  C a l i f o r n i a  in to  a 
"Chinese Beverly H i l l s " .  The soc ia l  s t ru c t u re s  of the new 
Cninese immigrants are d i f f e r e n t  from the old Chinese 
immigrants in the Chinatowns due to t h e i r  d i f f e r e n t  economic 
status  and purpose of immigrat ion.  This study is  based on a 
comparison of the two groups of  immigrants.
Data were c o l l e c t e d  during four  months'  f i e ld w or k  in 
Monterey Park,  inc lu d i n g  p a r t i c i p a n t  observat ion and 
qu e s t io nn a i r e s .  The i n v e s t i g a t o r  found t h a t  the  
or ga n iz a t io ns  in the Chinatowns are not recognized by the 
new Chinese immigrants.  Monterey Park,  r e p la c in g  the Los 
Angeles'  Chinatown, has developed i n t o  a recept ion  c i t y  for  
the new Chinese immigrants.
The Chinese community in Monterey Park is  loosely  
st ru c t u re d  because the demands f o r  mutual a id among the new 
immigrants are comparat ively low. C u l t u r a l  brokerage tends 
to be informal  -  l iu-hsueh-sheng ( s t u de n t - i m m ig r a nt s ) were 
the business pioneers and mediated a br idge between the  
second wave immigrants and American s o c i e t y .  Professional  
serv ice  agents,  such as r e a l t o r s ,  and insurance agents,  are 
the informal  gatekeepers f o r  the n e w l y - a r r i v e d  immigrants.
With a low degree of  mutual needs in the businesses,  the 
p a t r o n - c l i e n t  r e l a t i o n s h i p  ( s t r u c t u r e d  k a n - c h ' i n g ) between 
employers and employees tends to be a case of balanced 
r e c i p r o c i t y .  Monterey Park provides s u f f i c i e n t  social  
contacts and fang-p ien  (convenience)  f o r  the new immigrants,  
t h e r e f o r e  they ,  l i v i n g  in an e t h n i c a l l y  in t e g r a te d  
community, do not tend to i n t e r a c t  wi th other  e thnic  groups.  
The a n t i - a s s i m i 1a t io n  tendency has caused tremendous 
c o n f l i c t s  w i t h i n  the community.
Monterey Park,  the f i r s t  suburban Chinatown in the United  
S ta te s ,  has become the center  of  the expansion of  the new 
Chinese immigrants in Los Angeles.  This expanding trend of  
the new Chinese immigrants is a lso fo l lowed by Chinese 
communities in New York C i t y  ( F l u s h i n g ) ,  Vancouver and 
Toronto .
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CHAPTER I  
INTRODUCTION
*
Trie f i r s t  suburban Chinatown i n  the  U n i te d  S ta te s  i s  i n  
Monterey Park , C a l i f o r n i a  { Arax 1987).  My purpose i n  t h i s  
t h e s i s  i s  to  s tu d y  r e c e n t  im m ig ra n ts  f rom Taiwan and Hong 
Kong and to  compare t h e i r  s o c ia l  s t r u c t u r e  w i t h  t h a t  o f  the 
o ld  im m ig ran ts  i n  Chinatowns i n  th e  U n i ted  S ta te s .  A l though 
the  two im m ig ra n t  groups share s i m i l a r  c u l t u r a l  backgrounds ,  
t h e i r  s o c ia l  s t r u c t u r e s  are  d i f f e r e n t  due to:  1) the  
d i f f e r e n t  n a tu re  of  im m ig r a t i o n ;  2) p r e v a i l i n g  h i s t o r i c a l  
c o n d i t i o n s  a t  th e  t im e  of  im m ig r a t i o n ;  and 3) t h e i r  
soc ioeconomic  status a t  the t im e  o f  e n t r y  i n t o  t h i s  country 
(Boyd 1974).
THE PROBLEM
The d i v e r s i t y  and c o n f l i c t s  between o ld  and new Chinese 
im m ig ra n ts  are based on th e  d i s t i n c t i o n  o f  soc ioeconomic  
c h a r a c t e r i s t i cs (Mei 1979; Tsai 1980 :329-337 ;  Wong M. 1980).  
Old im m ig ran ts  came to  th e  U n i ted  S ta te s  as l a b o r e r s  i n  the  
l a t e  n in e te e n th  c e n t u r y ,  and were n o t  g ra n te d  l e g a l  r i g h t s  
i n  t h i s  c o u n t ry  u n t i l  th e  1930s. They share  s i m i l a r  speech 
g rou p s ,  v a lu e s ,  and c u l t u r a l  o r i e n t a t i o n ,  and they  tend to  
r e s id e  i n  Chinatowns t h a t  are  spread a l l  ove r  the  Un i ted
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S t a t e s . According to the 1970 U.S.  Census, seventy percent  
of the Chinatown res idents  were low-income, and 
approximately one t h i r d  f e l l  below the poverty 1i ne (So
1984:77 ) .
In c o n t r a s t ,  since World War I I ,  the new Chinese 
immigrants come from diverse geographic regions in Hong 
Kong, Taiwan and China. They are highly educated 
profess iona ls  (Wong 19 8 3 :4 0 ) ,  and are the most highly  
urbanized of the new immigrants from Asia (Boyd 1971:56 ) .  
Nin e t y - fo u r  percent  of  t h i s  populat ion resides in urban 
a r e a s . They see Chi natown as a market place f o r  food and a 
place fo r  r e c r e a t i o n a l  a c t i  vi t i e s , not as an i dent i  ty 
symbol. There is  l i t t l e  i n t e r a c t i o n  between the two groups 
of immigrants.
The turning po in t  of targe scale immigrat ion from Asia 
to the Uni ted States was the 1965 Immi g r a t i  on Act whi ch 
abol i  shed the "nat i  onal o r i g i n ” quotas and es tab l ished  a 
system of  pr e f ere nce s , whereby i mmedlate r e l a t i  ves, s k i l l e d  
and u n s k i l l e d  workers, refugees , s c i e n t l s t s , and techn ica l  
personnel were l i s t e d  under d i f f e r e n t  categor ies  of  
preferences ( Keely 1971; Wong M. 1983) .  Si nee 1965,  
512,088 Chinese immigrants have been admitted to the United  
States as permanent r e s id e nt s .
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THEORETICAL POSITION
The t h e o r e t i c a l  framework for  th i  s study is  based on an 
ana lys is  of soci al s t r u c t u r e ,  t h a t  is  to say , of status and 
r o l e .  According to Morton F r i e d ' s  ethnography in China in 
the 1950s, k inship t i e s  are the basic o r i e n t a t i o n  of soci ety  
( F r ie d  1 9 5 3 :2 7 -6 7 ) .  But the importance of kin t i e s  breaks 
down in the c i t y ,  and kan-ch'ing ( p a t r o n - c l i  ent  
r e l a t i o n s h i p )  s t a r t s  to r e g u l a r i z e  the r e l a t i o n s h i p s .  In 
t h i s  s tudy , d t f f e r e n t i a t l o n s  of the p a t r o n - b r o k e r - c l i e n t  
r e l a t i  onshi p of the Chi nese immigrants in the Uni ted States  
w i l l  be examined in terms of status and r o l e .
Much of  the meaning of  p a t r o n - b r o k e r - c l i e n t  
r e l a t i o n s h 1p 1i es in the soci ology of  exchange, in 
p a r t i  cu la r  t h a t  of r e c i p r o c i t y .  My view of rec i  proc1ty is  
der i  ved from Sahl1ns'  scheme of rec i  p r o d  t i  e s .
1) General 1 zed r e c i p r o c i t y  r e f e r s  to t ransact ions  t h a t  are 
" . . . pu t a t i  vely a l t r u i s t i c ,  t ransact ions  on the 11 ne of
as si stance given and assi stance r e t u rn e d . "  Mal inowski 's  
"pure g i f t "  was used as the ideal  t y p e . Other forms of 
general i  zed rec i  proci  ty are "shar ing" ,  "hospi t a l i  t y ",  " f ree  
g i f t " ,  "help" and "generos i ty" ;  i t  i s  w i l l in g n e s s  to give  
wi thout  expecta t i  on of  an immediate r e t u rn  ( Sahl ins  
1972:193-194) .
2) Balanced r e c i p r o c i t y  r e f e r s  to d i r e c t  exchange. In 
precise balance,  the re c ip ro c a t i o n  is  the customary
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e qu iv a l ent  of  the thing received and i t  is  returned .
Sahl i  ns suggested t h a t  balanced r ec ip ro c i  ty is  not only 
present  in the simultaneous exchange of the same types of  
goods to the same amounts, but  t h a t  is  also found in 
f r ie nd s h i p  compacts, and peace arrangements.  Compared to 
genera l i zed  r e c i p r o c i t y ,  balanced r e c i p r o c i t y  is  less  
pe rs on a l , and more economic. The p a r t i  es confront  each 
other  as di s t i  net economi c and soci al i n te re s ts  ( Sahl i  ns 
1972:194-195) .
Sahl ins suggested t h a t  k inship is r e l e v a n t  to the form 
of  rec i  proci  t y . Reci proci  ty is  i n c l i n e d  toward the 
genera l i zed  pole by close k in s h ip ,  and toward the negat ive  
extreme in proport ion to kinship di stance " (Sahl ins  
1972:196) .  However, in modern s o c i e t i e s ,  "non-kin" denotes 
s pe c i a l i z e d  status r e l a t i o n s  of  p o s i t i v e  q u a l i t y ,  such as 
d o c t o r - p a t i e n t , p o l i c e m a n - c i t i z e n ,  employer-employee,  
classmates,  or neighbors.
St ruc tured kan-ch"ing
In Chi nese s o d  e t y , gene ra l i  zed reci  proci  ty is  found 
among: 1) l and lord and tenant  ( in  ru ra l  China);  2) 1ao-pan 
(boss,  employer) and c le rk  ( in  urban China);  and 3) k i u- 1 1 n g 
(overseas leaders )  and 1mm1grants (overseas) .  I t  is  
expressed in s t ru c tu red  kan-ch"1ng.
Kan-ch' i  ng is a statement  of  the degree of  warmth or
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coolness of r e l a t i o n s h i p s ,  regard less  of status (Bessac 
1966) .  I t  expresses a r e l a t i o n s h i p  between two i n d i v i d u a ls  
who are not on pr ec is e ly  the same social  l e v e l .  I t  is  the 
primary i n s t i t u t i o n a l i z e d  technique by which class  
d i f f e r e nc e s  are reduced between no n- r e la te d  persons, or 
between d i s t a n t l y  r e l a t e d  k in .  Kan-ch "i ng grows between the 
p a r t ie s  concerned and f requent  Iy var i  es di r e c t i y  with the 
length of acquaintanceship.  Kan-ch"ing can occur between 
f r i e n d s ,  kinsmen, or classmates.  I t  i s  a spontaneous 
f e e l i n g  between two p a r t i e s .  I f  two in d iv i d u a ls  have good 
kan- ch" in g , t h e i r  r e l a t i o n s h i p  is  good, and they are more 
11kely to help each o t h e r . I f  t h e i r  kan-ch"ing is  
d ef ec t i  v e , the r e l a t i  onshi p 1s usual 1y bad.
St ruc tured kan-ch"i  ng d i f f e r s  from kan-ch"1ng in t h a t  
i t  presumes a much more speci f i  c common i n t e r e s t , much less  
warmth and more formal i  ty of  contac t ,  and i ncludes a 
recogni zed degree of exploi  t a t i  on. I t  also operates to help 
gentlemen of  1ower status s t a b i 1ize  t h e i r  pos i t ions  with  
regard to the power of the s t a t e . Both of these types of  
k a n- c h"ing , as wel l  as others , such as the r e l a t i  onshi p 
between master and apprent i  ce , or shop o f f i c i a l  and c l e r k ,  
have one th i  ng in common: they cut  across class l i n e s .
The nature of s t ruc tured  kan-ch"i  ng ( p a t r o n - c l i  ent  
r e l a t i  onshi p ) i s ,  accordi  ng to Sah l ins ,  balanced 
rec i  proci  t y . But when kin t i e s  are absent , s t ructured  kan-  
ch "i n g is adopted to bri  dge gaps in status and to i ntensi  fy
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r e l a t i o n s h i p s  f o r  common i n t e r e s t s . In other  word, 
st ruc tured  kan-ch ' i ng can, in some si t u a t i  ons fun ct i  on as 
generalized reciprocity to rep lace  kin t i e s .  In th i  s 
study,  s t ruc tured  kan-ch~1ng w i l l  be t re a t e d  as genera l i zed  
r e c i p r o c i t y .  I sha l l  use ethnographic data to demonstrate 
how t h i s  s t ructured  kan-ch ' i ng regula tes  r e l a t i o n s h i p  among 
non-ki  n groups and di s tant  kinsmen as i f  they were ki nsmen.
In the 1950s, in urban China,  the employees of a 
commerci al en t erp r i  se were recru i  ted on non-kin basis or 
through people who were r e l a t e d  by d1stant  ki n t i  es and 
f r i e n d s h i p  with the owner (Fr ied  19 53 :1 3 8 -9 ) .  Kinship alone 
was i n s u f f i c i e n t  to secure employment or promotion.
Acquai ntance with an i n f 1uent i  al i ntermedi ary was more 
i mportant than k insh ip .  The most important  t i  e in a 
commerci al e n t e rp r i  se was based on kan- ch ' i  ng ( Fri  ed 
1953:155) .
A l 1 the employees l i v e d  in the s t o r e . There were 
usual ly  three posi t ions  in a s t o r e ; they were c l e r k , 
shopman, and a p p r e n t i c e . Apprenti  ces held the 1 owest 
ranked posi t i  on , in whi ch they did meni al household 1a bor . 
They received no pay, only board, 1odging and spending money 
from his 1ao-pan ( owner) .  Usual ly ,  a f t e r  three y e a r s , 1f  an 
apprent i  ce es tab l ished  good k a n- c h"ing with his 1ao-pan and 
had some a b i l i t y ,  he might be promoted to a shopman. I f  his 
kan-ch "i ng with the 1ao-pan was d e f e c t i  ve, he was usual ly  
discharged permanent ly.
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The shopman was responsible  fo r  the services in the 
shop, making t r i p s  to the bank, and checking on pr ices  and 
suppl ies .  His po s i t ion  was in  between apprent ice  and c l e r k .  
The c le rk  was the highest  ranked employee. He d e a l t  with 
accounts and f i g u r e s .  When the 1ao-pan was not present ,  the 
c le rk  took in charge of the s to re .
The word of the 1ao-pan was the law. The 1ao-pan had 
t o t a l  a u t h o r i t y  over the apprent i  ce as wel l  as the other  
employees. The 1ao-pan gave d i r e c t  commands to the 
employees. He could l e c tu re  and d i s c i p l i n e  the employees. 
Sometimes he made decisions for  the employees and helped 
with t h e i r  fami 1y problems. He acted as the employees'  
patron and gave them p r o t e c t i  on and s e c u r i t y .
I f  the employee wanted to switch jobs,  a recommendation 
from the 1ao-pan was c ru c i a l  in determining whether the 
employee would be hi red somewhere e l s e . Kan-ch"i ng was the 
most 1mportant f a c t o r . In one case, the 1ao-pan did not 
want to give a recommendation for  one employee; so he gave 
the employee some poul t ry  to help him s t a r t  his own business 
(F r ied  1953:54)  .
In Chinatowns a l 1 over the Uni ted S t a t e s , the pa tron-  
c l i  ent  r e l a t i  onshi p is found between the k i u-  1i n g (overseas 
1eaders ) and members of the Chi nese Consoli  dated Benevolent  
Associ a t i  on ( Wong 1982) . Ki u-1ing act  as the members'  
patrons by securi  ng jobs , p r o t e c t i  on , r e t i  rement , and other  
benef i  t s . The r o l e  of ki u- 1 ing w i 11 be di scussed in
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d e t a i l s  in Chapter I I I .
Segmentary structure
This p a t r o n - c l i e n t  r e l a t i o n s h i p  among the old 
1mmi grants 1n Chi natowns 1s r e l a t e d  to the h i e r a r c h i a l  
s t ru c t u re  of the communities (Crissman 1967) .  The pat terns  
of  Chinese immigrat ion,  c u l t u r a l  a d a p ta t i o n s , and present  
status as minor i ty  groups in overseas communities can be 
qui te di v e rs e . However, under the veneer of c u l t u r a l  and 
hi s t o r i  cal di f f e r e n c e s , most major Chi nese communities are  
based upon a si mi 1ar or ga n iz a t i o na l  pa t t e rn  -  a s t ru c t u ra l  
moti f  b u i l t  upon hi erarchy and segmentat ion,  and der i  ved 
from pat te rns  indigenous to China.
Most urban overseas Chinese communi t i  es in North 
Ameri ca and Southeast Asi a may be d iv ided i n t o  a 
hi e rarch i  cal ser i  es of "sub-communi t i e s " , each segment being 
i n t e r n a l l y  autonomous, with i t s  own leaders and recognized  
membershi p . Sub-communities are usual 1y formed on the basis 
of a number of c r i t e r i a . One of  the most important  c r i t e r i a  
1s speech groups, which r e f l e c t  major d i f f e r e n c e s  in 
1anguage. Languages are associ ated with di scre te  1oc a l i  t i  es 
1n China and can be expressed 1n geographic terms.
Geographi c di s t i  nc t i  veness is  not 1i mi ted to language 
groupings but may be based upon count ies usua l ly  associ ated 
with d i a l e c t  di f f e r e n c e s , market areas , and even si ngle
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v i l l a g e s .  Speech communities o f ten segment in to  sub­
communities based upon such proven ience.
General ly  speaking, the f i r s t  segmentation is along 
speech l i n e s ,  which can f u r t h e r  segment on the basis of 
l o c a l i t y  and/or  surname i d e n t i t y .  When surname and 1oca l i  ty 
c r i  t e r i  a are both opera t i  ve i ndependently a t  the same l e v e l , 
over lapping sub-communities are formed and in d i v i d u a ls  may 
belong to more than one segment.
A s ing le  speech group community usual ly  segments upon 
d i s t i n c t i o n s  of  1o c a l i t y , usua l ly  the county ( hs ie n) .  They 
may then id i v i de  by surname groups, which may 1n turn segment 
based upon smal ler  1o c a l i t y  dimensions. The basic u n i t  is  
the v i l l a g e .
Segmentati  on does produce separate sub-communi t i e s ,  but
the d i v i s i o n  does not preclude sub-communi ty cooperat i  ve
endeavors. Segments w i 11 combine and d isso lve  depending
upon p a r t i  cu la r  ci rcumstances.
In some c o n te x t s , the whole Chinese community 1s 
uni ted and acts t o g e t h e r , whi le  in di f f e r e n t  
s1tuat ions  smal1 segments ac t  1ndependently  
agai nst  each o t h e r . Opponents in one si t u a t i  on 
are a l l i e s  in another .  {Crissman 1967: 193)
Th e re f o r e , members of the sma11er sub-communities are
represented by thei  r leaders in 1arger  groups, and they in
turn by t h e i r  1eaders in the h ighest -1eve l  o rga n i za t io ns .
Leadership posi t i  ons a t  ascendi ng le v e l s  are of ten f i l l e d  by
the same persons, produci ng an i n t e r lo c k i  ng system in which
most 1eaders have o f f i c i a l  pos i t ions  1n numerous
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organi za t i  ons a t  a l l  l e v e l s .
Cultural brokerage and patronage
Leaders of  the community and sub-communities act  as 
patrons and brokers fo r  the Chinese immigrants.  Cu l tura l  
brokers,  also c a l l e d  “middleman“ , "mediator" ,  "gatekeepers",  
or "go-betweens",  are persons who "bridge two or more 
separate e n t i t i e s ,  c u l t u r e s ,  or sub-cul tures"  ( Trueblood 
1977:153) .
Paine suggested t h a t  the ro les  of patron and broker
are usual ly  subsumed under "patron" (Paine 1971:20 ) .  He
used a study on overseas Indian communi t i e s  to demonstrate
the two: the patron r ecr u i  ts f o l 1owers by hi s powers to
di spense f a v o r s ; the broker is  a middleman a t t r a c t i  ng
fo l low er s  who bel ieve  him able to in f lu en ce  the person who
contro ls  the favors ( Mayer 1967:168) .  Pai ne suggested tha t :
i t  1s par t  of  the r e s p on s ib i11ty of  the 
anthr opo log is t  to provi  de meanings of concepts as 
they are used and percei  ved 1n the cu l t ures  he 
s t u d i e s , but i t  i s  not helpful  should any of these 
meanings unobtrusive ly  assume the status of  an 
anthropologi  cal (hence comparati  ve ) c o n c e p t . . . The 
two [patron and broker ]  are d i f f e r e n t  orders of  
c on c e p t u a l i z a t io n .  Can anthropology a f f o r d . . .  not  
to di s t i  ngui sh between the rol  es of 'model to 
' copy '  and ' i r i termedi  a r y '? (Paine 1971:20)
Pai ne suggested t h a t  there  are processes of  brokerage in the
r o l e  of p a t r on , and they should be d is t ingu ished  in ana lysis
from those of pat ronage. The patron "chooses the values
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t h a t  are put in to  c i r c u l a t i o n  by him" (Paine 1971:20 ) .
Those who are "engaged in the purveyance of  the values but
who are not ' resp on s ib le  f o r '  them" (Paine 1971:20-21)  are
in the r o l e  of brokers.
The ro les  of patron and broker are emphasized in the
d i s t i n c t i o n  of  the two.
The a c t i v i t y  of  a broker does not imply t h a t  he 
necessar i ly  has in f lue nc e  over e i t h e r  of the 
groups between which he i n t e r a c t s  in t h i s
r o l e  he is pe rc e iv ed . . . not to be exerc is ing  i t
fo r  the purpose of e s ta b l i s h i n g  a personal  
fo l l owi ng  based on his own system of  
e v a l u a t i o n s . . . A  broker does not necessar i ly  
wish to become a patron.  (Paine 1971:21)
However, patrons are found to assume a broker r o l e  1n order
to but t ress  t h e i r  posi t ions  as pa t r on s .
In summary, p a t r o n , broker ,  and c l i e n t  are r o l e s . They
depend upon the si t u a t i  onal context  fo r  t h e i r  recogni t i  on;
and t h e r e f o r e , they "may be embraced a l t e r n a t e l y  and even 1n
combination by the same person. . . however, both t h e i r
embracement and the i  r a t t r i  but i  on to others may be u s e f u l l y
concei ved as s t r a t e g i  es of  persons" (Paine 1971: 21) . Thus,
desi gnati  on of the di s t i  nct i  ons of p a t r o n , b r ok e r , and
c l i  ent  becomes p a r t  of the work of "mappi ng the var i  ety of
percept i  ons of s t ra tegy  in any given si t u a t i  on" ( Pai ne
1971:21)  .
Based on the above t h e o r e t i c a l  framework, I s h a l 1 make 
f i  ve hypotheses in the study of new Chi nese immigrants in 
Monterey Park.
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Hypothesis one: recep t io n  c i t y
I propose t h a t  the suburban Chinatown in Monterey Park 
hAs replaced Los Angeles'  Chinatown as the new recept ion  
c i t y  for  the new immigrants from Taiwan and Hong Kong.
Chinatown is an a l l - C h i n e s e  community f o r  the old 
immigrants { Wong 1 9 8 2 :2 7 - 3 0 ) ,  whereas Monterey Park is  an 
in t e g r a te d  suburban community of  Whites,  Hispanics and 
Asi ans . Contrary to the f  unct i  on of Chi natowri, in which the 
old i mmi grants l i v e  a l l  thei  r l i v e s ,  the new a r r i v a l s  stay  
in Monterey Park fo r  a per iod of t ime,  usual ly  one to three  
y e a r s , before they become f a m i l i a r  wi th American s o c i e t y . 
They then move out of the rec e p t i  on ci ty f o r  new jobs or to 
demonstrate t h e i r  new economic s t a t u s . Those who stay in 
Monterey Park are ones who s t i 11 have d i f f i c u l t y  with  
English (Arax 19 87:20 ) ,  or are r e t i r e d  immigrants who do not  
want to make changes 1n t h e i r  1i v e s .
Hypothesis two: gatekeeper
I propose t h a t  the 1iu-hsueh-sheng ( students-become- 
immigrants) are the informal  gatekeepers of the community. 
But these gatekeepers do not necessar i ly  assume the r o l e s  as 
patrons to the c l i e n t s .
Between 1966 and 1976, 38, 147 Chinese students in the 
U. S. adjusted thei  r statuses to t h a t  of  permanent res idents
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(Chang 1981) .  These student- immigrants have been educated 
in American u n i v e r s i t i e s  and have adjusted to the American 
system. Most of them remained in the Uni ted States and were 
employed by American f irms and granted c i t i z e n s h i p  or a 
green c a r d .
The i r  funct ion and c o n t r ib u t i o n  1n the Chinese 
community are as f o l 1ows: 1) to use t h e i r  experiences to 
1ntroduce new immigrants to American s o c i e t y ; 2) t h e i r  
f a m i l i e s  and r e l a t i  ves q u a l i f y  fo r  the f i r s t  and second 
p r e f e r e n t i a l  quota fo r  immigrants by the 1965 Immigration  
A c t , to f u l f i l l  the purpose of  fam i l y  reuni  f i  ca t i  on ( Boyd 
1974:507-519;  Keely 1980:15-25 ;  Wong M. 1 9 8 3 :3 8 8 - 9 ) ,  th a t  
i s ,  br i  ngi ng the second wave of  i mmi g r a n t s ; and 3) they set  
up r o l e  models and lead the busi ness trends in Monterey 
Park .
Hypothesis t hr ee :  structured kan-ch~ing
I propose t h a t ,  al though the economic pa t t e rn  of  the 
new immigrants in Monterey Park is  d i f f e r e n t  from old 
Chinese immigrants,  s t ruc tured  kan-ch "1ng ( p a t r o n - c l 1ent  
r e l a t i  onshi p ) pi ays an i mportant r o l e  in r e g u l a t i  ng 
r e l a t i o n s h i p s  among the Chinese employees and employers.  As 
patrons to the employees, the employers may provide c u l t u r a l  
brokerage to the r iewly-arr i  ved empl oyees .
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Hypothesis four:  informal and temporary association
I propose t h a t ,  al though the new 1mm1grants do not  
belong to speech or surname as s oc ia t io ns ,  a temporary and 
informal  as soc ia t ion  based on speech group is s t ruc tured  
among the Chinese when they go to Monterey Park. This is  
e s p e c i a l l y  t rue when they choose where to dine or shop.
Hypothesis f i v e :  a s s i m i l a t i o n  problem
I propose t h a t  a new version of  Greater  Han Chauvinism 
1s the main block to a s s i m i l a t i o n  to the community they 1 ive  
i n .  Greater  Han Chauvinism was der lved from how the Chinese 
p o l i t i c a l l y  def ined themselves in r e l a t i o n  to fore igners  
(non-Han people) .  The Chinese perceived themselves as 
"Chung-kuo" (c e n t ra l  kingdom); a l l  the people outside the  
"Kingdom" (China) were "barbar ians" .  Greater  Han Chauvinism 
promoted a r a c i a l  and c u l t u r a l  s u p e r i o r i t y  to other  
nat i  onal i  t i  e s .
Being chung-kuo-jen ( Chi nese; the Han people of the 
Central  Ki ngdom), the new Chinese immigrants fee l  super ior  
to the " fore igners"  (Americans) ,  and do not i n t e g r a t e  with  
the non-Chinese res idents  1n the community.
Racial  tension has been used to exp la in  c o n f l i c t s  
between Chinese immi grants and nat i  ve res idents  ( Lymann 
1988) .  Nat ive res idents  fee l  threatened by the rapid
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changes brought by th e  newcomers. Those who cosne t o  t h i s  
c o u n t r y  w i t h  in v e s tm e n t  money b o a s t  of their economic power 
and tend  to transform the l o c a l  economic a c t i v i t i e s  i n t o  
those  s i m i l a r  to t h e i r  home s o c i e t i e s  ( Arax 198?) .  However, 
new im m ig ra n ts  ig n o re  th e  r i g h t s  o f  n a t i v e  r e s i d e n t s ,  which 
caused c o n f l i c t s  between th e  two community g roups .
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CHAPTER I I  
METHODOLOGY
The body o f  da ta  was d e r i v e d  f rom  f o u r  m onths '  
f i e l d w o r k  In  Monterey Park ,  C a l i f o r n i a  and I t s  s u r ro u n d in g  
c i t i e s .  My f i e l d w o r k  was conducted i n  two p e r io d s  o f  t ime:  
the  f i r s t  sess ion  was to  g a th e r  da ta  based on my hypo theses ;  
th e  second se ss io n  was to g a th e r  s t a t i s t i c a l  da ta  to  s u p p o r t  
my hypo theses .
FIELDWORK ONE
The f i r s t  p e r io d  o f  f i e l d w o r k  was conducted i n  the  
summer o f  1988, from June 17 th ro u g h  September 16. S ince 1 
d id  n o t  know anyone when I a r r i v e d  i n  Monterey Park , I 
s t a r t e d  t o  b u i l d  my socia l  network by f i r s t  f i n d i n g  a job.
I read the  employment a d v e r t is e m e n ts  in  the  Chinese 
d a i l y  newspapers. W i th in  a h a l f  h o u r ,  I was h i r e d  as a 
w a i t r e s s  a t  a Chinese r e s t a u r a n t  i n  C e r r i t o s .  Then, I went 
t o  a Chinese shopping c e n te r  t o  lo ok  f o r  a p la ce  to  l i v e .
Of the  t w e n t y - f i v e  r e n t a l  a d v e r t is e m e n ts  on the b u l l e t i n  
board o u t s i d e  the  sup e rm arke t ,  I found one room in  a Chinese 
home and moved in r i g h t  away. L a t e r ,  I l e a rn e d  t h a t  
C e r r i t o s  has the  second l a r g e s t  p o p u la t i o n  o f  Chinese
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immigrants outside Monterey Park .
The f i r s t  two weeks were a per iod of  adjustment.
Working 1n the Chinese re s t a u r a n t  al lowed me to have 
f requent  contact  wi th Chinese customers and s t a f f .  During 
t h i s  per iod ,  my land lord and employer were my major sources 
of i nformati  on.
Then, I q u i t  my job and moved to the mai n s i t e ,
Monterey Park , and 1ived there f o r  si x weeks. I rented a 
room from a r e t i r e d  Chinese professor  whose house was wi th in  
one mi 1e of  the main Chi nese business center  on the south 
( A t l a n t i  c Boulevard) and the west si de ( Garvey Avenue) of  
Monterey Park .
The Chinese Community Yel low Pages & Business Guide was 
the most important  source of  i nformati  on a t  t h i s  t i  me. I t  
1i sted a l l  the Chinese busi nesses, organi z a t i  ons, services , 
and CaI i  fo rn i  a s t a t e  agencies.  I t  a lso provi  ded i nformati  on 
on how to get used to American laws , (such as d ivorce ,  car 
a c c i d e n t ) , how to take the d r i v i n g  t e s t ,  ana lys is  of real  
esta t e  investment , vacat ion guides,  medical emergencies e tc .  
11 is  an encyclopedi  a of l i v i n g  in Ameri ca fo r  the Chi nese 
immi g r a n t s . The books were di s t r i  buted f r e e  of charge a t  
major Chi nese supermarkets in Monterey and neighboring  
ci t i  e s .
The f i r s t  group of  organ iza t io ns  t h a t  I vi si ted were 
the Chinese Cul ture  Center , Chi nese Chamber of Commerce, and 
the Chinese Embassy ( the North Ameri can A f f a i r s  Counci 1) in
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Los Angeles. Most of these organ izat ions  are bureaucra t ic  
agencies a f f i l i a t e d  with the government in Taiwan. Thei r  
major funct ion  was to promote the p o l i t i c a l  ideology of  
Taiwan and provide meeting places f o r  "members" of the 
o r g a n iz a t i o n .  They lacked up- to -da te  in format ion  on 
demographics of the recent  immigrants.  The m aj o r i t y  of the 
people who worked for  these organ iza t ions  were sent and paid 
by the Taiwanese government. They did not have much contact  
with the American soc iety  or the mass of the Chinese 
i mmi g r a n t s .
The second group of organ izat ions I v i s i t e d  included  
the Ci ty Counci 1 and the Chamber of  Commerce of Monterey 
Park . I 1ntervlewed the D i r ec to r  of C i ty  Planning,  a 
counci 1 woman, the mayor and the pol i  ce c h i e f .  From these 
government o f f i c i  a l s , I 1 earned of  the problems and 
conf1i cts of the ci ty t h a t  were r e l a t e d  to the Chinese 
immigrants.  They gave me names and references  of several  
businessmen prominent in the Chinese communi t y , inc luding  
three  rea l  t o r s , one 1awyer and one educ ato r . I interv iewed  
these people , who 1nformed me of  where to go and to whom to 
t a l k  fo r  s p e c i f 1c in form at lon .
During t h i s  p e r i g d , f 1f t y - s i x  pro fess iona ls  were 
i n t e r v i  ewed. The majori  ty of  the i  r names come from the  
"Who's Who in Southern Cal i  fo r n i  a" in The Ch i nese Communi ty 
Yellow Pages & Business Guide (1987 and 1988 edi t i  on) .
This group of people were my key 1nformants f o r  the
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f i r s t  par t  of  the f i e l d w o r k .  Most of them were w i l l i n g  and 
glad to be in te rv iewed by appointment.  I f  they did not have 
t ime f o r  an appointment , they usual ly  1e t  me in t e rv ie w  them 
on the phone.
For th i  s category of  i nformants, I used an unstructured  
1nterv iewing technique ( Bernard 19 88 :204-209) .  I prepared 
s p e c i f i  c topics accordi  ng to t h e i r  p rofessional  backgrounds 
in each i n te rv i  ew. Besi des the special  topi  cs , I col 1ected 
thei  r  l i f e  h i s t o r i e s ,  i ncludi  ng how they came to the Uni ted 
S t a t e s , how they e s t a b l i  shed t h e i r  businesses, network e t c . 
Because of the i n t e r v i e w s , I developed good r e l a t i o n s h i p s  
wi th several  in fo rm an ts . They were e n t h u s i a s t i c  in 
i ntroduci  ng me to the i  r col leagues or c l i  e n t s . L a t e r , they 
became important  sources fo r  the d i s t r i b u t i o n  of  
quest i  onnaires duri  ng the second per i  od of my f i  eldwork .
One of  the in fo rm an ts , who is an insurance agent,  
l e t  me t r a v e l  wi th him to v i s i t  his c l i e n t s  in the Los 
Angeles a r e a . Through th i  s means, I got to meet several  
Chinese immigrant f a m i l i e s .
According to my survey, t h is  group of  in fo rm an ts , who 
are professional  s , possess the f o l 1 owlng c ha ra c te r i  s t i e s :  1) 
they are a l l  f i r s t  generat ion 1mm1grants from Taiwan or Hong 
Kong; 2) two t h i r d s  of  them have a col lege degree from an 
Ameri can uni versi  t y ; 3) they are consi dered successful  in 
the i  r professi  ons, they are ei ther  owners, co-owners or 
senior  s t a f f  of  the company f o r  which they work; 4) the sex
19
r a t i o  of t h i s  group 1s 3:1 ( male: fema le );  5) t h e i r  ages 
range from 30 to 50; 6) the m aj o r i t y  of  them are married and 
t h e i r  f a m i l i e s  are in the United States ;  7) t h e i r  businesses 
are located in Monterey Park,  Alhambra, Los Angeles,  Temple 
Ci ty  and San Gabr ie l ;  and 8) most of them are concerned 
with community developments and are up-^to-date concerning 
the economic trends of the Chi nese community.
Through a key i n fo r m a n t , who is the L t . Governor of  the 
Kiwanis Club, I was i nvi ted to one of t h e i r  weekly 1uncheon 
meetings.  At the meeting,  I met the mayor, who was to speak 
to the members, and ten other  busi ness men and women. As a 
guest ,  I got to int roduce my research to the audience.  
Af terwards,  several  members volunteered to give in format ion  
and new ideas fo r  my research.
Besides the formal i n t e r v i  ews, I went to the ci ty 
1i b r a r y , supermarkets and shoppi ng mal ls on a reg u lar  basi s . 
I met people and ta lked  to them whenever I had a chance.
During the second h a l f  of  my f ie ldwork  in summer of  
1988, I  moved to a Chi nese condomi ni urn complex in A1hambra.
I rented a room from a young couple from Taiwan. The 
1andlord was a house p a in te r  and did odd jo b s . The 1andlady 
was a housewi fe. Living with t h i s  couple al lowed me t o : 1) 
develop contacts with n o n - 1 n t e l 1ectual  1mmigrants; 2) 
observe the i  r d a i l y  a c t i  vi t i  es and social  1n t e r a c t i  ons; and
3) observe pat terns  of residence and 11f e s t y l e s  in a Chi nese 
nei ghborhood.
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For t h i s  category of  informants,  an informal  i n t e rv ie w in g  
technique was used ( Bernard 1988:204) .
The f i e l d  techniques fo r  the f i r s t  f i e ld wor k  included  
p a r t i  ci  pant observat i  on, informal  i n t e r v i e w i n g ,  unstructured  
1nterviewi  ng, telephone 1nterviews and 1i brary research of  
events 1n the community.
FIELDWORK TWO
The second per iod of f i e ld work  was conducted from Dec­
ember 16, 1988 through January 10, 1989 in Monterey Park.
The techni  ques used in th i  s per i  od i nc lude: questi  onnai r e s , 
telephone i n t e r v i e w s , and vi si ts to old informants to 
conf1rm d a t a .
Descr ip t ion of  the quest ionnai res
Three quest i  onnai res were designed f o r  t h i  s t h e s i s .  
Questi onnai re I was desi gned for  the study of rec i  pt ion  
c i t y ,  gatekeeper ,  informal  as soc ia t ion  and a c c u l t u r a t i o n .
The quest i  onnai res were wri t te n  in Chinese. Questi  onnai re 
I I  and I I I  were to study kan-ch ' i ng of employers and 
employees. An Engl ish t r a n s l a t i o n  of  the quest ionnai res is  
1ncluded as Appendix I . Throughout my thesi  s , a l 1 the 
Chinese names and terms are spe l led in Romanization based on 
the Wade-Gi1es system. A t o t a l  of  558 Quest ionnai re I ' s  
were given out and 148 people responded.
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In the f i r s t  week of the second per iod of f i e l d w o r k ,  I 
used a personal ,  f a c e - t o - f a c e  in t e r v i e w  technique,  but 
because of the negat ive response of most inte rv iewees  (such 
as suspiciousness,  uneasiness,  or unwi l l ingness to be 
i n t e r r u p t e d  during work) ,  I changed the techniques in the 
fo l lo w in g  two weeks. I used 1) a sel f -admi  ni s t e r e d , 
combined with dr op -a n d- c o l 1ect  technique;  and 2) telephone  
in t e r v i e w i n g  (Bernard 1988:241-249) .
The quest ionnai res were sent out by four  methods:
1) Two hundred quest ionnai res were mailed out to the names 
t h a t  were randomly selected from The Chinese Community 
Yellow Pages& Business Guide and three Chinese d a i l y  
newspapers.
2) Two hundred and f i f t y  quest ionnai res were d i s t r i b u t e d  to 
my i nformants who work a t  t r a v e l  , insurance,  r e a l t y  
companies and the Chinese Cul ture  Center .  They asked t h e i r  
customers to f i l l  out the quest ionna i res .  Most of  these 
respondents knew my informants,  so they were usual ly  w i l l i n g  
to help w i thout  suspicion.  This method had the highest  
response r a t e  (26 .4  percent )  of  a l 1 other  methods.
3) Tel ephone i n te rv i  ews: names were randomly selec ted from 
the di r ec t or y  of a Chi nese language school , The Chinese 
Communi ty Y e l 1ow Pages, three Chi nese d a i 1y newspapers, a
di r ec t or y  of  an alumni as s oc ia t io n ,  and a l i s t  of c l i  ents of  
a we l1-known t r a v e l  agency. 4) Seventy questi  onnai r e s , wi th
a cover 1e t t e r  expla i  ni ng the purpose of my re s e a r c h , were
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given out to people I saw on the s t r e e t s ,  in the
supermarkets, s t o r e s , banks , the ci  ty 1i b r a r y , gas s t a t i  ons,
neighborhoods e t c .  A few f i l l e d  them out r i g h t  away. I f
they expressed i n t e r e s t ,  I gave them a stamped addressed
envelope to mail  i t  back to me.
Of the one hundred and f o r t y - t h r e e  respondents,  61.36
percent  are female,  and 38.64 percent  are male.  The median
age is  35 .87 .  When they were asked whether they had a green
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card (permanent residence c a rd ) ,  83.91 percent  of the people 
answered "Yes". According to my informants,  t h i s  percentage  
is  "a l i t t l e  b i t  too high".  One informant  t o l d  me t h a t  he 
knows a few of  the c l i e n t s  and f r i e n d s  who answered "Yes",  
a c t u a l l y  did not have a green card.  He said most of  the
I
immigrants are a f r a i d  of any " t roub le"  from the Immigration  
and N a t u r a l i z a t i o n  Serv ice ,  so they always t e l l  people th a t  
they have a green card.  However, the legal  status of the 
i mmi grants is  not a mai n issue in th i  s thes i s , and i t  w i11 
not a f f e c t  the accuracy of  the data a n a l y s i s .  Three 
hundred each of  Quest ionnaire I I  ( f o r  the employee) and 
Quest ionnaire I I I  ( f o r  the employer) were given out through:
1) the mail -  I randomly selected names t h a t  were shown on 
business advert isements in the newspapers and The Chinese 
Community Yellow Pages & Business Guide.
2) I d i s t r i b u t e d  the quest ionna ires to the employees or 
owners of the e i g h t y - n i n e  stores in the f i v e  major Chinese 
shopping mal ls .  I dropped in with the quest ionnai res and
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explained the purpose of the research p r o j e c t ,  Then I 
returned e i t h e r  an hour l a t e r  or the next day to pick them 
up. This turned out to be an e f f i c i e n t  way to get  responses 
whi le  the in terv iewees  did not appear to be too s e l f -  
conscious or uneasy about t h e i r  answers.
To avoid c o n f l i c t s  between the employers and employees,  
I was care fu l  not to give quest ionna ires  to both p a r t i e s  of  
the same store or f i r m .
For Quest ionnai re I I ,  one hundred and f i f t e e n  employees 
answered. The average age is  29 ,18 ;  72.64 percent  of  them 
are female;  whi le  27.36 percent  are male. The reason t h a t  
tw o - th i rd s  are females is t h a t  c l e r i c a l  and sales jobs are 
pr e fe r re d  by females. .
For Quest ionnaires I I I ,  one hundred and f i v e  employers 
responded. The median age of  the respondents is 35 .64;  
36.73 percent  of  them are female,  whi le  63.27 percent  are  
mal e .
The data c o l l e c t e d  from both f ie ld work  sessions w i l l  be 
discussed and analyzed in Chapters ¥ and VI .
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CHAPTER I I I  
HISTORICAL BACKGROUND
The Chinese have been in the United States since 1820.  
Although some hi s t o r i  ans b e l i e v e  t h a t  Chi nese Buddhists may 
have a r r iv e d  in the Americas in the f i f t h  c e n t u r y , one 
thousand years before Columbus (Wong B. 1982:65 ) ,  the f i r s t  
o f f i c i a l  record of Chinese immigrat ion to the United States  
was not u n t i l  1820 (Kung 1962:38 ) .
To study the d i f f e r e n c e s  between the old and the new 
immigrat ion out of  China,  i t  is important  to study the 
purpose of immigrat ion a t  d i f f e r e n t  stages.  Nine teenth-  
century China was beset with many p o l i t i c a l  and economic 
problems. The Opium War (1839-1842)  between China and Great  
B r i t a i n ,  and the r e s u l t i n g  Trea ty  of Nanking, drained  
China's t r e a s u r y . Under the Manchu Dynasty, the Chi nese 
government l o s t  i t s  d ip lom at ic  power and the Chinese people 
suf fe red from economic depression.  Economic d i s t r e s s  was 
p a r t i c u l a r l y  strong in Kwangtung (Canton) and Fukien 
provinces,  which were poor and overpopulated.  Those two 
provinces were on the c o a s t , where contacts wi th fore ign  
t rad ers  were f re que nt .  So i t  was common a t  t h a t  t ime for  
many of the res idents  of  those two provinces to seek 
employment o p po r tu n i t ie s  overseas.  Fukienese usual ly  
mi grated to the South Seas, and the majori  ty  of  the
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TABLE I  CHINESE POPULATION AND SEX RATIO IN THE 
UNITED STATES 1860-1970
Year Chinese Population Hal es per 100 Females
1860 34*933 1,858
1870 63,199 1,284
1880 105,456 2,107
1890 107,475 2,678
1900 89,863 1,887
1910 71,531 1,430
1920 61,639 696
1930 74,954 395
1940 77,503 285
1950 117,140 190
1960 236,084 135
1970 433,469 111
Source: Census of P o p u la t i o n ,  U n i ted S ta te s
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Cantonese came to the United States (Kung 1962:76 ) .
The f i r s t  Chinese migrat ion to the United States was 
t r i g g e r e d  by the "gold rush" in C a l i f o r n i a  and by the 
American mining and r a i lw a y  companies, which needed cheap 
l a bo r .  Many agencies were a v a i l a b l e  to f a c i l i t a t e  the 
immigrat ion from Canton to Cal i  fo r n i  a . These agencies,  such 
as t ra n s p o r t a t i o n  companies and employment agencies,  
provi  ded the 1mmi grants a way out of China to the United 
Sta t es .  I t  i s  est imated t h a t  130,000 Chinese a r r iv e d  in 
America by 1854 (Kung 1962:65 ) .  Chinese immigrat ion  
continued to increase and reached i t s  peak in 1890.
Before 1880, the Chinese immigrants s e t t l e d  in 
C a l i f o r n i a  and other  P a c i f i c  coastal  reg ions.  They were 
engaged in mi ni ng, r a i 1 road const ruc t i  on, domestic serv ic e ,  
and agr i  c u l t u r e . These Chinese became a major 1abor force  
on the western f r o n t i e r , e s p e c i a l l y  the s ta tes  of C a l i f o r ­
ni a , Washington, Oregon, Nevada, Utah, Idaho, Montana,  
Colorado,  and Wyoming. The ir  c o n t r i b u t i o n  included  
const ruc t ion of the Transcont inental  Ra i l road .
IMPORTANT IMMIGRATION LAWS
The Chinese workers were i ndust r i  ous, hard-worki  ng, and 
e f f i c i e n t ,  which 1ed to competi t i  on wi th whi te 1aborers . 
A f t e r  the r a i I  road and mining a c t i  vi t i  es were completed, 
Chinese 1abor was no 1onger needed. To get  r i d  of  the
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Chinese compet i tors ,  an t i -Ch inese  movements were pervasive  
1n C a l i f o r n i a  and the other coastal  regions.  There was 
b l a t a n t  legal  d i s c r im i n a t io n  aga in s t  the Chinese. In 1854 
the State Supreme Court of Cal i  form'  a ruled t h a t  the Chi nese 
should not be a l 1 owed to t e s t i f y  in the courts (Wong B. 
1978:338) .  In 1870, a San Francisco ordinance forbade the 
Chinese pole method of peddl i  ng vegetables and carry ing  
l aundry.  In 1875, an Anti-Queue Law was put in to  e f f e c t . 
A f te r  the passage of the Anti -Queue Law, gangs of roughnecks 
began to a t ta ck  Chinese people wi th long h a i r ;  thei  r braids  
were chopped o f f  and worn as b e l t s  and caps by the hoodlums.  
Fi n a l l y , Congress passed the "Chinese Exclusion Law" in 
1882, which prohi bi ted Chi nese 1aborers from e nt e r i  ng the 
co u nt ry . Thi s act  suspended the immigrat ion of Chinese 
1abo rer s , both s k i l l e d  and unski l i e d ,  fo r  ten y e a r s .
Teachers, s t ud en ts , merchants, and t r a v e l e r s  were exempted 
from exclusi  on. 11 prohi bi ted the n a t u r a l i  z a t i  on of  Chinese
1n the Uni ted S t a t e s . The act  was extended an addi t i  onal 
ten years by the Geary Act of May 5, 1892. On A p r i 1 27,
1904, the exclusi  on of Chinese Iaborers was resci  nded wi th 
more r e s t r i c t i o n s  on t h e i r  e n t r y . The Scot t  Act of October  
1, 1888 prohi bi ted the re turn  of  any Chi nese 1aborers who 
had departed from the Uni ted S t a t e s . At the t i  me i t  was 
passed, o v e r .20 ,000  Chinese 1aborers had temporar i1y 1 e f t  
the Uni ted States for  China wi th r e - e n t r y  c e r t i  f i  c a t e s .
These r e - e n t r y  permi ts were declared void by Congress ( Nee
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1972:409) .
From 1890 to 1940, the number of Chinese in the United  
States decreased from 107,475 in 1890 to 77,504 in 1940 (Li  
1977:51 ) .  Because of the ant i -Ch inese  movements on the West 
Coast , many Chinese s ta r te d  to move to the A t l a n t i c  coast to 
seek employment opportuni  t i  es {Wong B. 1 9 8 2 : 4 - 5 ) .  To avoid 
compet i t ion wi th the whi tes ,  many Chi nese engaged in 
re s t a u r a n t  and 1aundry business.  These two busi nesses have 
continued to be the major economi c force in the Chi nese 
communi ty u n t i 1 the present  day. The Chi nese who had l e f t  
the construc t ion business in the West Coast now c lus tered  in 
the i nner sect i  ons of  the ci  t i e s  where rents were low and 
a f f o r d a b l e , around the major metropo l i tan areas in the 
Uni ted S t a t e s . These c lu s t e rs  1a t e r  gradua l ly  developed 
i n t o  Chinatowns.
The unbalanced sex r a t i o  was one of the main 
demographi c charac ter i  s t ie s  of  the Chi nese i mmi grants before  
1940. More than 70 percent  of  the Chinese i mmi grants to the 
Uni ted States were male ( Li 1977 : 5 1 - 5 2 ) .  Thi s was also due 
to the Immigration Act of 1924 under which no Chi nese women 
were a l l  owed to enter  the Uni ted States f o r  permanent  
re s i d e n c e . Previous to the passing of t h i s  a c t ,  wives of  
Chi nese merchants and Ameri can-born Chinese were a l 1 owed to 
enter  the cou nt r y , al though wi ves of Chi nese 1aborers were 
b a r r e d .
A f te r  World War 11, because a 1arge number of men in
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the American Armed Forces,  who were s tat ioned  overseas,  
married fore ign  women, Congress passed the War Bride Act of  
December 28, 1945, and the GI F iancees'  Act of June 29,
1946. These l e g i s l a t i v e  changes r e s u l te d  in a gr ea ter  
number of  Chi nese females immigrat ing to the Uni tes S t a t e s . 
From 1947 to 1953 females co n s t i t u t e d  over e ighty  percent  of  
the t o t a l  number of  the Chinese immigrants (Li  1977:53 ) .  
Since 1954, the sex r a t i o  of  Chinese immigrants has become 
more near ly  equal (Table I I ;  Wong B. 1976:37 ) .  Women and 
chi 1dren are a common s ight  in Chinatown ( Boyd 1971) .
In 1949, the Chinese Communists took over China. The 
p o l i t i c a l  changes in China from 1949 to 1964 resu l ted  in 
many " p o l i t i c a l  refugees" migra t ing from China to the United  
Sta tes .  In 1953, the Refugee R e l i e f  Act al lowed the ent ry  
of 2 ,777 refugees of  the Chi nese Revolut i  on. I t  f u r t h e r  
granted a t o t a l  of  2,000 vi sas to Chi nese whose passports 
had been endorsed by the Chi nese N a t i o n a l i s t  Government f o r  
ent ry  to the Uni ted S t a t e s . In 1962 a Pres ident i  al  
Di r e c t i  ve by "John F . Kennedy permi t t e d  Hong Kong refugees to 
enter  the Uni ted States i mmedi a t e l y  as "paro lees". By June 
30, 1966, 15, 111 Chi nese refugees had been admi t te d  to the  
Uni ted S t a t e s . These p o l i t i c a l  refugees i ncluded 
profess iona ls  and i n t e l l e c t u a l s , who di spersed throughout  
the Uni ted States (Wong B. 1982) .
A new era of Chi nese immi g r a t i  on to the Uni ted States  
opened in 1965. The Act of  Immigrat ion was signed by
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President  Lyndon B. Johnson a t  the foot  of the Statue of  
Li b e r t y . I t  abol i shed the na t ional  o r i g i n  quota system on 
July 1, 1968 and es ta b l is hed  a preference system based on 
fami ly  t i e s  and occupat ional  s k i l l s  ( Keely 1980:15-17 ;  Boyd 
19 74 :510) .  Of the seven preference categor ies  of  
immigrants,  four  ca tegor ies  were assigned to r e l a t i v e s  of  
U.S. ci t i  zens and permanent res i  den ts , two ca tegor ies  were 
f o r  immigrants wi th special  occupati  onal a b i 1i ty , and one 
category was fo r  r e f u g e e s . Each independent country outsi  de 
the Western Hemi sphere has a quota of  up to 2 0 , 000 
immi grants per year .  The si gn i f icance  of  t h i s  ac t  for  
Chi nese immigrat ion is t h a t  the Chi nese were t r e a t e d  equal ly  
wi th other  na t i  onal i  t i  es for  the f i r s t  t ime in Ameri can 
hi s t o r y  (Wong 1976:37,  198 2:9 ) .
The 1965 Immi g r a t i  on Act e f f e c t i  vely increased the 
number of  Asi an immigrants (Keely 1971) wi th a hi gher 
propor t ion of  r e l a t i v e  immigrants to f u l f i l l  fo r  the purpose 
of fami Iy u n i f i c a t i o n  ( Li 1977:54) .  Table I I I  shows t h a t  
there  was a la rge  increase of  Chi nese i mmi grants a f t e r  1965.  
Most were admi t te d  under the category of re l  a t i  ve 
preferences than under the other  preferences (Li  1977:54) .
A f te r  the 1965 Immi g r a t i  on Act took e f f e c t ,  Chi nese 
immigrat ion shot upward, increasing as much as 400 to 500 
percent  (Sung 19 80:39 ) ,  and these Chinese come from la rg e r  
areas from China, Hong Kong and Taiwan ( Boyd 1974:514) .
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TABLE I I  NUMBERS OF CHINESE IMMIGRANTS ADMITTED TO 
THE UNITED STATES, BY SEX; 1922-32,  1945-71
Immi gra t ion  Laws 
Exclusion Act
Exclusions Repealed 
War Brides Act
Immigrat ion Act
Source: U.S. Bureau 
Annual Reports
Year SMale IFemai e Total
1922 81.1 18.9 4.465
1923 79.5 20.5 4,074
1924 79.9 20.1 4,670
1925 88. 7 11.3 1,721
1926 86.0 14.0 1,721
1927 79.0 21.0 1,051
1928 71.8 28.3 931
1929 74.7 25.3 1,071
1930 74.3 25.7 970
1931 69.9 30.1 748
1932 58.2 41.8 545
1945 41.3 58.7 109
1946 30.5 69.5 233
1947 12.6 87.4 1,128
1948 7.2 92.8 3,574
1949 9.7 90.3 2,490
1950 8.5 91,5 1,289
1951 11.6 88.4 1,083
1952 10.2 89.8 1,152
1953 18.6 81.4 1,093
1954 55.0 45.0 2,747
1955 48.0 52.0 2,628
1956 45.1 54.9 4,450
1957 48.6 51.5 5,123
1958 42.2 57.8 3,195
1959 46.2 53.8 6,031
1960 50.8 49.2 3,672
1961 40.8 59.2 3,838
1962 41.3 58.7 4,669
1963 42.8 57.2 5,370
1964 46.7 53.3 5,648
1965 47.7 52.6 4,796
1966 48.1 51.9 17,608
1967 50.7 49.3 25,096
1968 47.2 52.8 16,434
1969 47.0 52.9 20,730
1970 47.3 52.7 17,956
1971 47.0 53,0 17,622
1972 48.0 52.0 21,730
1973 46.0 54.0 21,656
1974 47.0 53.0 22,685
1975 48.0 52.0 23,427
of  Immigrat ion arid N a tu ra l i  za t lon 9
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CHINATOWNS
Old Chinese immigrants are those who migrated to t h is  
country 1n the 1 ate 19th and e a r l y  20th c e n t u r y . Thi s group 
of immigrants came to th i  s country as la bo re r s .  They were 
not granted c 1 v i 1 r i g h t s  and were denied n a t u r a l i z a t i o n  
u n t i 1 1943 ( Sung 1980:39;  Wong 1978 :348) . The descendants 
of these immigrants are usual ly  r e f e r r e d  to as "ABC"
( Ameri can-born Chinese) or "j u k - s i n g " ( useless,  unyi e l d i  ng , 
and a group of people having no roots e i t h e r  in China or in 
Ameri ca ) ( Wong B. 1982 : 28 ) .  The m aj o r i t y  of the old 
immi grants l i v e  in Chi natowns throughout the Uni ted States  
(Tsai  1980 : 329-331 ) .  The San Franci  sco area has the 1argest  
Chi natown in the Uni ted S t a t e s , wi th a popula t i  on of 88,402  
in 1970 ( Nee 1972) . New York is second, wi th a Chinese 
popula t i  on of 77,099;  Los Angeles is th i  rd wi th a Chinese 
popula t i  on of 41 ,500 ( Sung 1970) .  General 1y , there are two 
important  physical  fe a tu res  of  Chinatowns in the Uni ted 
S t a t e s . These are:  1) they are only found in ci t i  es over
50,000 popula t i  on, i . e .  they are highly  urbani zed; and 2) 
there  1s no Chi natown of  less than 250 populat i  on (Yuan 
1963:255) .
The Chinatowns were e s t a b l 1 shed by the e a r l y  immigrants 
a t  the turn of  the century as a form of  defensi  ve 1n s u la t i  on 
to escape pre jud ice  and d iscr imi  n a t i o n . By l i v i n g  in 
Chi natowns, the e a r l y  i mmi grants could hoid i n t e r a c t i  ons
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Table I I I  PERCENTAGE DISTRIBUTION OF CHINESE IMMIGRANTS
ADMITTED UNDER ANNUAL LIMIT OF 20,000 1966-1971
Tear Rela t f  ve
P re fe re nce
Qccupat'i onaT
Pre fe re nce
Refugees Non- 
P re fe re n ce
1966 61.6 7.1 30.7 0 .6
196? 58.8 28.1 9 .6 3 .5
1968 53.8 37.8 5.7 2 .7
1969 67.4 25.9 1.7 5 .0
1970 47.6 25.1 1.3 26.0
1971 47.0 20.9 2 .6 29.5
Source: Annual Reports  o f  I mmi g r a t f o n  
S e r v ic e ,  1966-1971.
and N a t u r a l i z a t i o n
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with the White m aj o r i t y  to a minimum, thus avoiding  
c o n f l i c t s ,  h o s t i 1i t i  e s , and i n s u l t s  (Yuan 1963 : 260 ) .  Other  
f a c t o rs  t h a t  helped in the development of the Chinatowns 
were: 1) r e l a t i v e s  of  the Chinese immigrants tend to 11ve 
together  for  mutual help,  which formed a strong system of  
group s o l i d a r i t y  to p r o t e c t  the i n d i v i d u a l  in the host  
soc ie ty ;  2} language d i f f i c u l t i e s :  uneducated laborers  
r e l 1ed on f r ie nd s  and re l  a t i  ves to 1n t e r p r e t  fo r  them; and
3) when the Ch1nese laborers  t r a n s f e r r e d  from mining to 
domestic se rv i c e s ,  they mi grated to the 1ow-rent  areas 1n 
the c i t i e s .
Most of the 1ong-t ime res idents  of Chi natowns are the 
older  f o r e i  gn-born Chi nese (Yuan 1969) .  Due to nosta lg i  a , 
separat ion from t h e i r  homeland, and segregat ion from the 
m a j o r i t y  s o c i e t y , many of  them s t i l l  possess a set  of  
a t t i t u d e s  and a l i f e - s t y l e  l inked to the past .  Because of  
the i  r r e t u r n - t o - C h i  na m e n t a l i t y ,  t h i s  group of  people are 
also c a l l e d  "so journers" ( Siu 1 9 5 2 :3 4 -4 4 ) .  To maintain  
fami ly  t i e s ,  these sojourners returned to China p e r i o d i c a l l y  
to get  married and s i r e  c h i l d r e n .  A f t e r  a b r i e f  v i s i t  to 
China,  they returned to the U.S. to continue t h e i r  business 
in the hope of accumulat ing enough wealth through hard work 
to r e t i r e  to China and l i v e  a l i f e  of  l e i s u r e .
Nee (1977) and Wong (1982) have genera l ized the common 
c ha ra cte r ! ' s t i cs  of Chinatowns as fo l lo ws :  1) Chinatowns have 
experienced a populat ion decrease in the 1950s (Lee 1949) ,
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but a populat ion r e v i v a l  has occurred since 1965 (Hong 
1976:512) ;  2) the geographic boundaries of Chinatown have 
expanded outward since 1970; 3) res idents  in Chinatowns are 
fac ing problems of  housing, medical care ,  j u v e n i l e  
del inquency e t c . ;  4) the l ingua f ranca in Chinatowns, which 
was Toysanese, has been replaced by other  d i a l e c t s  from 
China,  such as Cantonese, Mandarin,  Fukienese, Shanghainese 
e t c . ;  5) the demographic c ha ra c te r i  s t i  c s , occupat ion, 
l o c a l i t y  of  o r i g i n ,  community o r g a n iz a t i o n ,  and a t t i t u d e s  
towards the host soc ie ty  have been a l t e r e d  ; 6) the sex 
r a t i o  of  Chinatown res idents  has tended to become balanced 
since 1965 (Wong B. 1976:37;  Li 1977:53;  Boyd 1974: 514) .
The Engl ish and Chinese i l l i t e r a c y  ra tes  of the old 
immigrants are high.  The average educat ion of  t h is  group of  
immigrants today is  f i f t h  grade (Nee 1 9 7 2 : 2 5 ) . '  Health 
problems have been noted in Chinatown. Many s u f f e r  from 
general  m a l n u t r i t i o n ,  trachoma, t u b e r c u l o s is ,  a lcohol ism,  
i n f e c t i v e / p a r a s i t i c  diseases and depression (Chang 1981).
The heal th services have been l i m i t e d ,  whi le  many sojourners  
refuse  to go to the western doctors and p e r s i s t  in t h e i r  
b e l i e f s  in t r a d i t i o n a l  Chinese herbal  medicines (So 1984).
A f te r  1965, there have been three leadership  groups in 
Chinatowns. The t r a d i t i o n a l  l eadersh ip of  the community is  
the Consol idated Chinese Benevolent Associat ion (or  CCBA).
I t  is  the highest  a u t h o r i t y  and represents the whole 
populat ion in Chinatown. The funct ions of the CCBA are as
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f  ol l.o ws: 1) to. t ra n sa c t  a f f a i r s  with the U. S. government on 
matters a f f e c t i  ng the Chi nese community; 2) to p r o t e c t  the 
i n t e r e s t  of  the business community in Ch1natown; 3) to  
ne g ot ia te  with the Chinese Embassy; 4) to coordinate  
communi ty  a c t i  vi t i e s  wi th var i  ous Chinese associ a t i  ons in 
Chi natown; and 5) to s e t t l e  d i s p u t e s .
K i u - l t n g  (overseas Chinese l e a d e r s ) ,  l eaders  of the 
assoc ia t ions  of  CCBA, are c u l t u r e  brokers and patrons for  
the members of the associ a t i  ons. K iu - l i ng s  are f i r s t -  
generat ion Chinese who are g e n e ra l l y  w e l l - e s t a b l i s h e d  
economical ly and are concerned wi th gaining a name for  
themselves through a c t i v i t i e s  in the f a m i l y ,  d i a l e c t ,  and 
reg ional  assoc ia t ions  and the CCBA. Wong's survey of  k iu -  
l in g s  in New York's Chi natown show th a t  they possess the 
fo l l ow in g  c h a r a c t e r i s t i c s :  1) they are between 50-70 years  
old;  2) they are born in Chi na ; 3) they have 1i t t l e  formal  
edu ca t io n; 4) the m aj o r i t y  of  them have spent more than 
twenty years in the Uni ted S t a t e s ; and 5) they are 
entrepreneurs in Chi nese r e s t a u r a n t s , 1aun dr i es , garment 
f a c t o r  1e s , g r o c e r i e s , and g i f t  s t o r e s . K i u - l i n g s  view 
themselves as the patrons of Chi nese c u l t u r e , the real  
Chinese.
A k i u - 1 ing helps the new members f ind  s u i t a b l e  jobs 
and solve di sputes. Thei r  contact  wi th the Ameri can 
society  is  r e l a t e d  to t h e i r  own e thnic  n i c h e , as they seek 
p ro t e c t io n  of  t h e i r  own economic i n t e r e s t s  from the 1arger
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s o c ie t y .  Thei r  payof f  i s  " p r e s t i g e " ,  which can be used in 
t h e i r  own entrepreneur! 'a l  a c t i v i t i e s .  Many less prosperous 
Chi nese businessmen look up to these 1eaders ( t h e i r  w e a l th , 
power, and possession of valuable  i n f o r m a t i o n ) ,  and t r y  to 
form contacts wi th them.
Under the CCBA, there  are d i f f e r e n t  assoc ia t ions  based 
on k inship and regi  o n a l 1sm. These associ a t i  ons were 
organized on 11neage and clan r e l a t i o n s h i p s  ( Wong B.
1982:18 ) .  These associ a t i  ons, such as fongs, surname 
associ a t i  on, regi  onal associ a t i  ons, provided the ear l y  
bachelor  immigrants wi th an atmosphere of  brotherhood and 
f a m i l y . These assoc ia t ions  funct loned 1) fo r  members to 
get together  to r ec r e a te  and c e le br a te  Chinese hoi 1 days; 2) 
f o r  fami ly  name assoc ia t i  ons to worshlp t h e i r  ancestors and 
pay homage to members who died;  3) to s e t t l  e di sputes; and
4) some fami ly  name assoc ia t ions  have c r e d i t  clubs,  
t r a n s l a t i  on servi  ces , temporary 1odgi ng f a c i 1i t i  es fo r  the 
unemployed and the aged.
Other ass oc i a t i  ons, such as occupat ional  and t rade  
associ a t i  ons, fun ct i  on to safeguard ethni  c busi nesses. Many 
of them were formed in response to pressure from the 
domi nant soci e t y . The Ameri can-Chi nese Restaurant  
Associ a t i  on and the Chinese Chamber of Commerce have 
r e c r u l t e d  many 1n f 1uent i  al Chi nese busi nessmen. The 
1eaders of the Chi nese Chamber of Commerce have donated 
money and sponsored communi ty p r o j e c t s . They also provi  de
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valuab le  informat ion fo r  the community concerning economic 
opportuni  t 1 e s , a v a i 1a b i 1i ty of government subsi des , and 
business r e g u l a t i o n s .
The tongs in Chinatowns were r e l a t e d  to anti -Manchu  
movements in the e a r l y  e ighteenth c e n t u r y . But in 1a t e r  
days, the tongs became involved in organized c r im e , and 
i l l e g a l  business such as r a c k e t e e r i n g , p r o s t i t u t i o n  and 
gambling. In the l a t e  1970s, tongs were involved in 
1n t e r n a t io n a l  drug deal ing , youth gangs e t c . (Chin 1986) .
I was st rongly  advised by my informants not to touch t h is  
subject  f u r t h e r .
The second leadership group in Chinatown emerged a f t e r  
the new i mmi g r a t i  on act  in 1965. This new group, which is  
composed of "new as s oc ia t io ns " ,  is not r e l a t e d  to the CCBA. 
The new associa t ion  members are wel l -educated profess iona ls  
with cosmopolitan out looks.  These new assoc ia t ions  include  
new regional  associat ions (outs ide  the Chinese mainland) ,  
alumni ,  r e l i g i o u s  a s s oc i a t ions ,  which are a p o l i t i c a l .
The t h i r d  group of  leadership  is  c a l l e d  the " r a d i c a l s " .  
These are the government agencies and 1abor uni ons. The 
members of  such agencies are composed of the ABC's who have 
been educated and merged i n t o  Ameri can s o c i e t y . They speak 
Engli  sh and are fami11ar wi th the Ameri can system.
Inf luenced by the BIack and Puerto-Rican movements, and 
consci ous of thei  r own c u l t u r a l  her i  t a g e , these Chi nese-  
Ameri cans returned to Chi natown to help the res i  dents gain
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equal opportuni ty  and to r a i s e  funds fo r  community services  
in Chinatowns. They also act  as brokers f o r  the community.
There have been c o n f l i c t s  between the t r a d i t i o n a l  
l eadership and the r a d i c a l s .  The r a d i c a l s  say t h a t  the CCBA 
i s  i ncompetent in solving the poverty problem 1n Chi natown 
and t h a t  t h e i r  methods, such as 1e t t e r - w r i  t i  ng and advice,  
are useless (Wong 1982:24 ) .  The CCBA does not approve the 
r a d i c a l s '  " a l t r u i  s t i  c " ways in which they encourage s t r i  kes , 
pet i  t i  ons e t c . Generation gaps are the causes of community 
conf1i cts and segmentation in Chi natowns (Wong B. 1982:25 ) .
In c o n t r a s t ,  the new Ch1nese immi grants consi st  1argely  
of w e l l -e d uc a te d ,  and highly t r a i n e d  profess iona ls  and 
1n t e l l e c t u a l s . The Immi g r a t i  on and Natural  1z a t i  on Service  
Annual Report showed t h a t ,  among the Chi nese admi t te d  to the  
United States in the years of  1969 and 1970, p r o f e s s io n a l ,  
techni  c a l , and kindred workers compri sed the 1argest  group; 
36.9 percent  in 1969 and 28 percent  in 1970.
DIVERSITY AND CONFLICTS
Armed wi th hi gh educat ional  and professl  onal s k i l l s ,  
the new Chinese immigrants tend to look down upon the old 
immigrants who l i v e  in Chinatown (Tsai  1980:336) .  The new 
Chinese immi grants regard the old Chi nese immigrants as 
c u l t u r a l  hybrids or marginal  men because they are 'backward'  
(Tsai  1980:336) .  Not only are t h e i r  c u l t u r a l ,  regional  and
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e d u c a t io n a l  backgrounds d i f f e r e n t ,  t h e i r  p o l i t i c a l  id e o lo g y  
a ls o  s e p a ra te s  them (Wong B. 1982:29;  Tsai 1 9 8 0 :3 3 6 -? ! .
E thn o g rap h ies  show t h a t  th e  g e o g ra p h ic a l  boun da r ie s  and 
p o p u la t i o n s  o f  Chinatowns in San F ra n c is c o  and lew York C i t y  
have expanded s in c e  1965 (Wee 1972; Weiss 1974; Wong 1982).  
However, Los Ange les"  Chinatown e xp e r ie nce d  a p o p u la t i o n  
d e c l i n e  s in c e  1970 ( So 1 9 8 4 :7 6 ) .  One o f  th e  main reasons i s  
t h a t  Los Ange les "  Chinatown has been re p la c e d  by Monterey 
Park ,  a suburb o u t s id e  Los Angeles . Monterey Park has 
become th e  f i r s t  suburban Chinatown in  the  U n i te d  S ta te s  and 
a mecca f o r  the new Chinese Im m ig ran ts  ( Arax 1987) .
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CHAPTER IV 
LITTLE TAIPEI" IN MONTEREY PARK
ETHNOGRAPHIC REVIEW
I f i r s t  heard about Monterey Park when I v i s i t e d  my 
non-k1n aunt in Rowland Heights,  C a l i f o r n i a  fo r  Christmas 
1986. Through my aunt 's  c h i l d re n  and t h e i r  f r i e n d s , I 
learned about a new Chinatown, “L i t t l e  T a i p e i " ,  in Monterey 
Park . I was e nt e r t a in e d  by my new f r i e n d s  a t  a Chinese 
re s t a u r a n t  in Monterey Park and, 1a t e r , a t  numerous 
Chinese/Taiwanese n ight  clubs and res tauran ts  during the 
h o i i d a y s .
Having at tended school in Montana as a fore ign student  
from Taiwan, I was overwhelmed by the t o t a l  1y d 1 f f e r e n t  way 
of 11fe of the Chinese 1mmtgrants 1n the Los Angeles area.  
The 1i f e s t y l e  is  a combination of  t h a t  in Taipei  or Hong 
Kong and in Southern C a l i f o r n i a .  I t  is  di f f e r e n t  from the  
Chinatowns in Los Angles,  Vancouver or New York. 11 is
prosperous, ex t ravagant  and s u p e r f i c i a l .  I was t o l d  by a 
young lady t h a t  in Monterey Park you only see three kinds of  
cars:  Mercedes, BMW's and Vo lvo 's .  L a t e r ,  during my four  
months'  f i e l d w o r k , I o f ten found my 1979 Datsun, surv ivor  of  
two car accidents ,  parked between shi ny Mercedes 420 SEL's 
or Volvo 740' s . My bruised car did stand out 1n the
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parking l o t  outside the Hong Kong Supermarket where I 
shopped. Soon I was forced to buy another car a f t e r  the 
Datsun had broken down on the freeway and made me "lose
fa ce " .  I came home with a 1988 Nissan Sentra.  One of my
housemates, Mr. Chen, who was studying to get  an American 
pharmacist  l i c e n s e ,  looked a t  my new car and commented, "How 
long do you th ink  you can d r iv e  t h a t  car? Nissan is  a low-  
q u a l i t y  car .  You should buy a performance car .  Look a t  my 
ca r ,  I j u s t  bought t h i s  Toyota Ce l ica  for  the fun of
d r i v i n g .  I am going to s e l l  i t  to my f r i e n d  a t  a low pr ice
when I re t urn  to Taiwan. Ah -  you got a bad c ar ! "
When I returned for  the second period of f i e ld wor k  in 
December 1988, I stayed a t  the same house. There was a new 
tenant  from China. She works as a r e c e p t i o n i s t  in a Chinese 
f i r m  in downtown L. A. I complimented her on her BMW when 
we f i r s t  met. She said she had to save every penny and dime 
to make the payments. I asked her why she suf fe red  in order  
to buy such an expensive car .  She said to me, "Don' t  you 
know t h a t  in the Chinese community, t h e r e ' s  a saying,  "Kang- 
ts e -p u-k ang - j en"  (only looking a t  the car not the d r i v e r ;  
meaning "when you meet someone or choose a da te ,  you examine 
what car he or she d r i v e s ,  then examine the p e r s o n . " ) ? . . . . "
That explains the p r i n c i p l e  of l i v i n g  in Monterey Park.
I had c u l tu re  shock during my f i r s t  v i s i t  to Monterey 
Park. For the f i r s t  generat ion immigrants from Taiwan, the 
1i f e  s t y l e  in Los Angeles 1s the best  and most secure there
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I s .  "Everything is  provided.  I t ' s  convenient  and 
comfor table .  You d o n ' t  have to deal wi th Americans to 
survive in America." A new acquai ntance t o ld  me why he 
chose to 11ve in Monterey Park.
Many of  the immigrants f e e l  t h a t  they are b e t t e r  o f f  
than t h e i r  f r ie nd s  and r e l a t i v e s .  They are able to 
immigrate to America where i t  is  p o l i t i c a l l y  secure and 
f r e e , and keep up with the i  r extravagant  l i f e  s t y l e  as in 
Tai pei .
I wais f r e q ue nt ly  asked by my new female f r1  ends what 
i t  is  l i k e  to associate with Americans. " I s n ' t  11 strange  
to have to eat  fo re ign  food a l l  the t ime?" Many of my 
female f r i e n d s ,  who have l i v e d  in Los Angles fo r  more than 
f i v e  y e a r s , expressed t h e i r  p i t y  t h a t  I ,  l i v i n g  in a non- 
Chinese c i t y ,  have to i n t e g r a t e  with " f o r e i g n e r s " (general  
term used by the Chinese immigrants r e f e r r i n g  to 
"Americans") ,  cannot watch Chinese TV, read Chinese 
newspapers, or play ma-jong (a Chinese gambling game).
During a two week's v i s i t ,  I met another Chinese 
student  from Missouri  and a new s tudent ,  who had ju s t  landed 
in L. A. from Taiwan on his way to Houston. The three of us 
were e n t e r t a in e d  by our common f r i e n d s  every day. Our 
f r ie nd s  were generous and proud to show us around town.
Very soon, the three of us were int roduced to t h e i r  f r i end s  
and acquaintances as "w a i - c h o u - 1 a i - t e " (from out of s t a t e )  
and " k o n g - l a i - t e "  ( j u s t  a r r i  ved from Taiwan) .  They f e l t
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t h a t  since we were unfor tunate  enough to l i v e  in a non- 
Chinese community, they should t r y  to 1 chung- 1 ' i e n “ 
( recharge)  us with Chinese food,  movies, games, 
enter ta inment  e t c . so when we had to go back to school , we 
would have enough energy to sur v ive .  Many of  our
acquaintances would encourage the three of us to t r a n s f e r  to
schools in the Los Angeles area because " . . i t ' s  more fang-  
pien ( c o n v e n i e n t ) , and there are more Chinese h e r e . I t ' s  
b e t t e r  h e r e . Everything 1s b e t t e r ," many would t r y  to 
convince us.
I got my f i r s t  "1ecture"  from my hostess in a luxur ious
r e s t a u r a n t  in El Monte, a nei ghbori ng c i t y  southeast  of
Monterey Park.  As t h e i r  w a i - c h o u - 1 a i - t e  ( o u t - o f - s t a t e ) 
guest ,  I was gi ven the pr i  v i l e g e  to order whatever I 1 i ked. 
My hostess 1ooked a t  me puzzled when I suggested "Hot and 
Sour Soup" and "Ma-Po T o f u " , home-style dishes which I 
r e a l l y  mi ssed. Both of  them changed the order to "S h a rk - f i n  
soup" and "Szechuan Prawn" and f i v e  other  di shes. They said 
to me, "Here ( Monterey Park) ,  you have to order from the 
t o p -p r i  ced 1i s t ." In other  words, i f  you order cheap or 
medi um-pri ced di shes, you 1 ose f a c e .
Another time I suggested t h a t  I t r e a t  them to d inner ,  
a f t e r  they had shown me around. They turned down the idea 
immediately and sa id ,  "No g i r l s  here pay fo r  t h e i r  own 
dinner  o u t . I f  you you-pang-fa (know the way) ,  the men w i l l  
be l i n i n g  up to pay the b i l l . "  A f t e r  we ordered si x courses
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fo r  dinner  and several  Chivas Regals,  the two hostesses were 
discussing whom to c a l l .  An hour 1a t e r , a t h i r t y - y e a r - o l d  
gentleman showed up and jo ined us to f i n i s h  up the dinner .
Of course,  he was the one who paid the b i l l .  I heard 
s i m i 1ar s t o r ie s  from my 1nformants during my f i r s t  period of  
f i e l d w o r k . The "lucky" guy wou1d not want to 1ose f a c e , he 
always pays the b i l l .
When I returned two years l a t e r  to do more f i e l d w o r k , I 
rented a room 1n a four-bedroom house 1n Monterey Park . My 
l an d lo rd ,  Dr. Huang, is  a r e t i r e d  professor  of economics 
from Long Beach Col l e g e . One day I mentioned to him t h a t  11
was 1nconvenlent to cook for  one person. He sa id ,  "Why
bother cooking? I f  you you-pang-fa (know the way) ,  f in d  a
man to take you out fo r  d i n n e r . You should make 11fe
e a s i e r ." Then he complained about the previous tenants who 
used to cook and make the ki tchen greasy . " I t ' s  only 
because he doesn' t  have money to eat  out every day. Such 
headache. . . . "
Duri ng my two week's v i s i t  in 1986, I became accustomed 
to the ro u t in e  enter ta inment  a f t e r  a few days. I met 
d i f f e r e n t  kinds of  people : s t ud en ts , d o c to rs , res ta ur a nt  
wai te rs  , 1awyers, commercial sign desi gners , DJ 's ,  and those 
who m a i - s h e i - t z o  ( those who do not work or go to school , and 
simply 11ve on the fami ly  w e a l t h ) .  They were a l l  Chinese 
from Taiwan, Hong Kong, and China.  They ta lked  about the 
good old days back a t  home, new c a r s , where to di ne and
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dance; they exchanged in format ion on the increas ing property  
value in southern C a l i f o r n i a ,  where would be a good place to 
in v e s t  in rea l  e s t a t e ,  and they occas ional ly  c r i t i c i z e d  some 
p o l i t i c a l  f ig ur es  in Taiwan wi thout  f e a r .
The Chinese immigrants in Monterey Park have problems.  
One of  the problems is th a t  they "have too much money" 
(Lemann 1988:62 ) .  The Chinese of Monterey Park are s i m i l a r  
to the Cubans of Miami.  "Even the Cubans of Miami were not  
i n s t a n t l y  a f f l u e n t "  (Lemann 1988:62 ) .
I was most struck when an acquaintance t o l d  me t h a t ,  in  
the community col lege she was a t te n d in g ,  f i f t y  percent  of  
the students are from Taiwan. The courses are taught  in 
Engl ish,  and supplemented wi th Chinese m a t e r i a l s . The 
Chinese-speaking students would help one another study fo r  
tes t s  in Chi nese, reading support i  ng materi  als t r a n s l a t e d  
from Engl ish to Chinese,  or a Chinese t r a n s l a t i  on of the 
textbook a i r  malled by t h e i r  r e l a t i v e s  from Taiwan. The 
above acquaintance l i v e s  with her o lder  s i s t e r  and younger 
brother  in a f 1ve bedroom house. They 1ive on the dividends  
of  the money t h e i r  parents have put in the bank. They move 
every f i v e  months or whenever they get t i r e d  of the house. 
They seldom r e n t  the house, they buy the house. Their  
p a r e n t s , who have a gold and je w e l ry  shop 1n Taichung,
Taiwan, come and v i s i t  them once or twice a year .  Thi s 
t w e n t y - t h r e e - y e a r - o 1d g i r l  has had two abort ions and, as a 
consequence, she has deci ded t h a t  an abor t i  on was more
e f f e c t i v e  and convenient  than other  b i r t h  controI  methods.
I became i n t e r e s t e d  in how these Chinese immigrants 
perceived America. Who are these people? Where do they 
come from? What are they doing in America? How do they 
perceive American 11fe  w1thout bothering to speak English?
A f t e r  my f ie ldwork  in 1988, I began to r e a l i z e  t h a t ,  
f o r  most Chi nese immi g r a n t s , "American l i f e "  has a di f f e r e n t  
meaning from what i t  l i t e r a l l y  means; "American 1i f e "  
r e f e r s  to " l i f e  in Monterey Park".  When I asked informants  
to descr ibe t h e i r  "American l i f e "  and adjustment  
d i f f i c u l t i e s  in America, many would come up wi th the 
stereotype answer: " I t ' s  not much di f f e r e n t  from Tai pei ( or 
Hong Kong) except some of  the ( t r a f f i  c ) laws are s i i g h t l y  
di f f e r e n t ." or "There is  no adjustment d i f f i c u l t y .  There 
are many Chi nese he r e . I t ' s  easy to s e t t l e  down h e r e . "
DEVELOPMENTAL HISTORY
Monterey Park is  7.5 mi 1es east  of  Los Angeles on the 
e x i t s  of  I n t e r s t a t e  10, 60, and 7. The whole c i t y  covers 
7.72 square mi 1e s . With a f 1ow of  immigrants from Taiwan 
and Hong Kong, Monterey Park has exper i  enced a populat i  on 
growth from 49,166 in 1970 to 60,500 today ( Arax 1987) .
Over the same per iod ,  the r a c i a l  makeup of the c i t y  has 
shi f te d  from 56 percent  to 22 percent  Anglo, from 30 percent  
to 37 percent  Hi spani c and from 14 percent  to 40 percent
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Asians.  Among the growing Asian popula t ion,  s i x ty  percent  
are of  Chinese descent.  The remainder of  the populat ion is 
composed of Japanese, F i l i p i n o ,  Vietnamese, Thai and Korean.  
Each of  the non-Chinese segments of  the populat ion  
represents  approximately ten percent  of the Asians in 
Monterey Park.
Monterey Park has the Counci 1-Manager type of govern­
ment, and the Ci ty  Council  also serves as a Redevelopment  
Agency Board. According to the Monterey Park Chamber of
Commerce, the major indust ry  in Monterey Park is  r e t a i l
t r a d e ,  which provides 17.4 percent  of the employment, the 
second is  durable goods manufacturing (11.1 per c e nt ) .
Monterey Park was not incorporated u n t i l  May 29, 1916. *
The f i r s t  real  es ta te  boom in Monterey Park occurred in the 
e a r l y  1920s, forming the e a r l i e s t  neighborhood of  the c i t y .  
A f t e r  World War I I ,  groups of  d e v e l o p e r - b u i l t  houses fo r  the
young f a m i l i e s  of GIs brought the second real  es ta te  boom to
Monterey in .the 1940-50s, some Jewish immigrants from Boyd 
Heights moved in to  Monterey Park. These new-comers were 
a c t i v e  in educat ion,  t rade and p o l i t i c s .  In the l a t e  1950s 
the Japanese immigrants s t a r t e d  to move in to  the big houses 
on the h i l l s .  They were the e a r l i e s t  Asian res idents  in 
Monterey Park. In the 1 ate 1960s , the whi te populat i  on 
s t a r t e d  to shrink when the Hispanics wi th modest incomes,  
from eastern Los Angeles, moved i n .  These ethnic  groups got  
along wel l  and conf1i c t s  seldom were repor ted .  "None t r i e d  
to dominate the o t h e r , " Chris Houseman, the mayor of
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Monterey Park t o ld  me. At t h a t  t ime,  the general  publ ic  
f e l t  Monterey Park was going to become an Hispanic  
communi t y , and t h e r e f o re  every th i  ng was geared toward the 
Hispan ic .
Then changes s t a r t e d  to occur with a boom of  
development in 1976 . A Chi nese deve lo per , Freder i  c Hsieh,  
bought up much land a t  high pr ices in Monterey Park 
(Appendix I I ) .  The property values doubled o v e r n i g h t . Many 
res idents  sold t h e i r  houses and moved out .  Most of  the 
Japanese res idents  moved to Torrance where there was a 
l a r g e ,  steady Japanese popula t ion.  The houses were torn  
down to bu i ld  condomi ni urns. The Chi nese i mmi grants from 
Hong Kong and Taiwan moved i n .  As a consequence, the 
populat i  on densi ty  i ncreased and many new commercial 
bui ld ings  were b u i l t ;  new Chinese res tauran ts  and night  
clubs began to appear . In two years ,  many 1ong-time  
busi nesses were forced to c lose.  Safeway was replaced by 
Ai-Hwa Supermarket.  J.C.  Penny and Super ior  P o n t i a c , which 
had been the l a r g e s t  tax-payers  in town, had f i n a l l y  
decamped by 1987. Suddenly, the signs of  the new stores and 
shops were a l l  "Greek" to the na t i  ve res i  d e n ts . The 
res i  dents complai n about the t r a f f i  c jams on weekends.
Senti  ment aga inst  "unreadable signs" ( in  Chi nese with  
no Engli  sh t r a n s l a t i  on) has grown. Beyond t h a t  1s a f e e l i  ng 
not of hatred but of resentment.  What I heard over and over
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i s n ' t  an American ci ty any more." The nat i  ve res idents  say 
t h a t  the Chinese,  who are used to l i v i n g  in crowded c i t i e s ,  
have a conception of  suburban l i f e  t h a t  is  d i f f e r e n t  from 
what 1i fe 1n Monterey Park used to be l i k e .  I t  i nvolves 
bigger b u i l d i n g s ,  higher r e s i d e n t i a l  d e n s i ty ,  longer  l i n e s  
in s t o r e s , l a t e r  hours, and more res ta ura nts  and n ight  clubs 
(Lemann 1986:60 ) .  The new changes in Monterey Park 
a t t r a c t e d  the a t t e n t i o n  of the American publ ic  in Los 
Angeles.
MECCA FOR THE CHINESE IMMIGRANTS
The Los Angeles Times (Arax 1987:2)  a p t l y  c a l l s  
Monterey Park the f i r s t  suburban Chinatown. In 1974, when 
Freder ic  Hsieh,  a Chinese developer ,  decided to promote 
Monterey Park as a de s t i n a t io n  fo r  Chinese immigrants,  he 
put out the word in Taiwan and Hong Kong t h a t  Monterey park 
was the Chi nese Beverly H i l l s .  Th is ,  combi ned wi th economi c 
currents  and p o l i t i c a l  1n s t a b i 1i t y  in both Taiwan and Hong 
Kong, brought a f lood of immigrants and Asian money i n t o  
Monterey Park and the surrounding towns. Monterey Park is  
the second most common place of  se t t lement  for  Chinese 
i mmi grants in the United States wi th the highest  
concent ra t i  on of  Chi nese res i  dents of  any ci ty in Ameri ca 
(Lemann 1988:58)  .
Monterey Park s i t s  a t  the core of an Asian i n f l u x  t h a t
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has a l t e r e d  communities across the San Gabriel  Va l l e y .  The 
Chinese own s i x t y  percent  of  the land and the businesses in 
town, and they make up more than h a l f  the elementary school  
popula t i  on. Three Chi nese-language newspapers with  
worldwide c i r c u l a t i o n s  are headquartered or have branch 
o f f 1ces on a s ing le  s t r e e t  1n town. The ci ty supports 60 
Chi nese res ta ura nts  and several  Chi nese-run n ight  clubs in a 
7 . 7-square mi 1e a r e a . There is  a Chinese-1anguage movie 
t h e a t e r . Up and down Garvey Avenue and A t l a n t i c  Boulevard,  
the c i t y ' s  two main thoroughfares , blocks of  uninterpre ted  
Chi nese-1anguage si gns proc la i  m a new commerci al i dent i  t y . 
The commerci al s t r i  ps are 1i ned wi th Asi an busi nesses - -  
Chinese,  Vi etnamese, and Japanese res t aur ant s  by the dozen, 
ginseng shops, Chinese bake r ies ,  Chinese video s t o r e s , and a 
two-story pagoda-roofed Chi nese shoppi ng center  t h a t  stands 
as the dominant a r c h i t e c t u r a l  s t r u c t u r e  1n town, and has 
taken over the bu i ld ings  where Safeway and Alpha Beta used 
to be . To see a non-Engl1sh-speak ing, f 1r s t - g e n e r a t i o n  
immi grant  communi ty  1n a prosperous suburb i nstead of  a poor 
ci ty nei ghborhood is  a new, and i n i t i a l l y  j a r r i n g ,  
exper ienc e .
CONFLICTS BETWEEN THE NATIVE RESIDENTS AND IMMIGRANTS
Stoked by a constant  f 1ow of  investment d o l 1ars from 
the Far East ,  Monterey Park exudes the aura of an
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i n t e r n a t i o n a l  boom town. A dozen Chinese-run banks with  
combined deposi ts of  more than $500 m i l l i o n  have opened 
since 1979.
The presence of  Chinese newcomers, who are spread
throughout the ci t y , 1s magnif ied each day by countless
other  Asians who l i v e  outside Monterey Park but crowd i t s
s t r e e t s  to shop, bank and e n t e r t a i n  f r i e n d s .
When I worked graveyard in t h i s  ci ty from 1960 to 
1968, we'd c a l l  them 'cannonbal l  n i g h t s , '  said Jon 
Elder ,  the c i t y ' s  po l ic e  c h i e f .  "You could shoot  
a cannon o f f  a t  A t l a n t i c  and Garvey, and i t  could 
f l y  though the a i r  and r o l l  to a stop wi thout  
h i t t i n g  a soul .  Those days are long gone. The 
other  n ight  I was out a t  3:30 1n the morning, and 
I counted 34 cars stopped a t  a red l i g h t  a t  
A t i a n t i c  and Garvey. 11 1ooked l i k e  rush hour
(Arax 1987:3 ) .
The changes have come so quickly t h a t  1ongtime res idents  
express t h e i r  d i s a f f e c t i o n  with f e e l i n g s  of  being locked out  
of thei  r community.
Most of the na t i  ve res idents  complai n t h a t  the 
newcomers have simply t ransp lanted  t h e i r  c u l t u r e  and way of  
11fe to the suburbs of  Los Angeles.  They say the Chi nese 
communi ty has grown to the poi nt t h a t  newly a r r i  ved 
immigrants no 1onger fee l  compel 1ed to j o i n  the l a rg e r  
communi t y . I n s t e a d , they are content  to r e t r e a t  in to  thei  r 
own i n s u l a r  wor ld.
Paul and his w i fe  had moved to Monterey Park from 
Phi 1adelphi  a in 1956. He complai ned to me about the 
t r a f f 1c, about the Chi nese dr i v e rs  who do not s ignal  at
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tu r ns .  He said most of his old neighbors had moved out .  He
does not know any of his new Chinese neighbors.  He says
"Hi" to his Chinese neighbors i f  he runs 1nto them on the
si dewalk, but "they j u s t  nod and avoid me. They are a f r a i  d
t h a t  I w i11 s t a r t  a conversat ion because they cannot speak
Engl i sh ."  Pau l , l i k e  most other  1ongti  me resi  den ts , fe e l s
f r u s t r a t e d  when he goes to a Chi nese s t o r e . F i r s t  of  a l l ,
i t ' s  hard to te l  1 what is in the s t o r e . Secondly, " the
p r e t t y  sales g i r l  j u s t  nods and sml1es at  me. She cannot
speak En gl ish ."  Another thing t h a t  Paul has observed is
the jea lousy of  the whi te res i  den ts , "The Chi nese chi 1dren
are doing b e t t e r  than t h e i r  ( w h i t e ) chi 1dren . . . .and t h e i r
parents pick them up in a Mercedes."
When we moved to Monterey Park , we had a 1i t t l e  
b i t  of  everybody; w h i t e s , blacks,  La t in o s , some 
Chi nese and some Japanese. But we l o s t  t h a t  mix.
In my nei ghborhood a lone,  i t  went from 25 Lat i  no 
fami 1ies to t h r e e . When I sold my home, i t  had 
nothi  ng to do wi th money. I am a grea t  b e l i e v e r  
in shopping 1n my own community. But I got the  
f e e l i n g  t h a t  my business wasn' t  welcomed anymore.
Some of t h a t  I a t t r i  bute to the 1anguage gap, but  
some of i t  was j u s t  a f e e l i n g  I got from the Chinese 
shopkeepers. A 1ot  of young men l i k e  me, the fu t u r e  
1eaders of  the ci t y , have f 1ed . I ' l l  always 1ove 
Monterey Park . I watched t h a t  communi ty grow.
I was pa r t  of  th a t  communi t y . But there j u s t  
wasn' t  anything 1 e f t  fo r  us ( Arax 1987:53 ) .
The f e e l i n g s  of resentment have accumulated. In A p r i 1 
1986, a most deci si ve e l e c t i o n  was held.  Four thousand 
1ongti  me res i  dents protes ted aga ins t  the Chi nese-1anguage 
busi ness s igns,  t r a f f i  c congestion and ten years of  
condominium and apartments c o n s t r u c t i o n . Newspaper cartoons
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depicted the c o u n c i l ' s  only Chinese member, L i l y  Chen, and 
two other  incumbents s t u f fe d  in to  the hip pockets of  
voracious Chinese developers.  A measure to designate  
Engl ish as the c i t y ' s  o f f i c i a l  language f a i l e d  to get on the 
b a l l o t ,  but only a f t e r  a court  f i g h t  and considerable  
acrimony. The campaign became a referendum on a decade of  
change wrought by Chinese newcomers. The v e r d i c t  was 
d e c i s i v e .  Chen and the two incumbents were swept out of  
o f f i c e  by three cha l lengers  support ing a po l icy  of no 
growth.  Twelve weeks a f t e r  the demonstrat ion,  the Ci ty  
Council  voted 3 to 2 to rescind the Engl ish- language and 
immigrat ion r e s o l u t i o n .
Aware of  resentment 1n the whi te community, former  
mayor L i l y  Chen has lobbied business owners to post signs in 
both languages. In 1985, she sponsored a proposed ordinance  
t h a t  would have requi red b i l i n g u a l  signs f o r  a l l  businesses 
(V ig l uc c i  1985:20A) . But a Chinese-1anguage newspaper, in a 
town where Chinese papers are engaged in a l l - o u t  compet i t ion  
f o r  readers and revenue,  made a b a t t l e  cry of  Chen's 
proposal .  The newspaper r a l l i e d  defenders of  the Chinese 
language and her i ta ge  to oppose the ordinance.
The Chinese people did not r e a l i z e  the problem u n t i l  
t h i s  t ime.  Many Chinese c i v i c  and business leaders see an 
ant i -Ch inese  bias in several  Ci ty Counci 1 deci si ons , 
i ncl udi ng an extensi  on of  p o r t i  oris of the bu i l d i n g  
moratoriurn u n t i 1 October , 1987, and the f i r i n g  of  a PIanning
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Commission t h a t  had approved many Chinese commercial 
pro j ec ts  (Arax 1987:20 ) .  A Chinese informant  t o l d  me t h a t  
although his a r c h i t e c t u r a l  business is  located in Monterey 
Park , he is not taking any work from Monterey Park simply 
because the numerous r e s t r i  c t i  ons by the ci ty counc i l .
Developer Gregory Tse exp la i  ned why Chi nese concerns 
are not r e f 1ected in the Ci ty Counci 1 . The Chi nese are 
f i  f t y  percent  of the populat i  on of  Monterey Park, but many 
are not c i t i z e n s , so they cannot v o t e . The counci 1 knows 
t h i s  and f e e l s  they can get away wi th what they are doing.
Counci  1 woman Judy Chu showed me a 1e t t e r  w r i t t e n  to  t h e  
p r e s i d e n t i a l  c a n d i d a t e  Dukaki s  by a counci  1 man, H a t c h . In 
t he  1e t t e r , Hatch proposed t h a t  t h e  Ci t y  p o l i  ce a s s i s t  the  
I m m i g r a t i o n  & N a t u r a l i z a t i o n  S e r v i c e  t o  " g e t  r i d  o f  the  
i 1 l e g a l  a l i e n s  1 n Monterey  Park . "  Hatch has been noted  f o r  
h i s  a n t i - C h i n e s e  c a mp ai gns .
As the cur rent  mayor of  Monterey Park , Hatch refused to 
sign a c e r t i  f i c a t e  of  g r a t i  f i  ca t ion to the Lion's Club who 
sponsored a donation of  ten thousand volumes of Chinese 
books and magazi nes, worth 200,000 d o l l a r s ,  to the Ci ty 
Li br ar y  of  Monterey Park (Hu, 1989a: 2 5 ) .  His reason 1s t h a t  
since Engl 1sh is the 1anguage of  the Uni ted S t a t e s , Chinese 
books should not be encouraged in the 1 i b r a r y . The 
c e r t i f i c a t e  was signed by a s s i s t a n t  mayor Resinburger .
La t e r ,  Mayor Hatch sued the L ion's  Club of  the Republic of  
China (Taiwan) because they did not get the consent of the
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Lion's Club of Monterey Park before s t a r t i n g  the »book 
donat ion.  A f t e r  the i n v e s t i g a t i o n  of  the I n t e r n a t i o n a l  
Lion's  Club, i t  was announced t h a t  the book donat ion between 
the two count r ies  was " l ega l"  (Hu, 1989b: 2 5 ) .  Those Chinese 
books a r r i v e d  in Monterey Park on February 6 th ,  1989, and 
were received by the a s s i s t a n t  mayor Riesinburger  and 
counci 1 woman Judy Chu. For the Chinese in Monterey Park,  
these books are t h e i r  " s p i r i t u a l  food",  but also they know 
they have a mayor who is an t i -C h in es e .
According to my observa t ions,  two - th i rd s  of the people 
who were using the l i b r a r y  were Chinese. One t h i r d  of  the 
Chinese users are school c h i l d re n  who do t h e i r  homework in 
the 1i brary whi1e wai t i  ng f o r  the i  r parents to pi ck them up 
a f t e r  work. Another t h i r d  of the Chi nese users are r e t i  red 
people who go there d a i l y  to read the Chinese newspapers and 
magazines. In the i n t e r n a t l o n a l  room which houses 
contemporary and c la s s ic  1i t e r a t u r e  from other  c o u n t r l e s , 
Chinese books dominate over the Spani sh and the Japanese.
In the video casset te musi c s e c t i o n , Chi nese fi1ms and 
casset tes comprise two t h i r d s  of the s e l e c t i o n s .
The conf1i c t s  between e thnic  groups in Monterey Park 
grows with the increasing crime r a t e . Many of my informants  
fee l  t h a t  i t  1s not safe to l i v e  next to Hi spani c nei ghbors 
and t h a t  Chinese are usua l ly  the t a r g e t  of robbery or 
b u r g l a r y . Some cr i  t i  ci ze the newspapers t h a t  reveal  t h a t
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the Chinese people l i k e  to keep cash and gold a t  home, which 
a t t r a c t s  the c r i m in a l s .
I mysel f  experienced a case of  " d i s t r u s t "  by Americans 
in my f i r s t  f i e l d w o r k .  I was walking toward the parking l o t  
of the "Deer Lodge Shopping Center" when I saw a young 
American man, about eighteen years o ld ,  t r y i n g  to stop a 
Volvo. Ins ide the car was a middle-aged Chinese man. The 
Chinese man drove slowly and ignored the American man. I 
s t a r t e d  to pay a t t e n t i  on to what was going on. The Ameri can 
man might need a witness f o r  a car acc ident ,  I thought to 
mysel f . The Arneri can man gave up on the Volvo man and t r i e d  
the Mercedes r i g h t  behind i t ,  both were 1ooking f o r  a 
parki  ng space. Insi  de the Mercedes were apparent ly a mother 
and two chi 1dre n . I saw the Ameri can man s t a r t i  ng to beg 
the woman wi th his hands, but the Chinese woman j u s t  ignored 
hi s presence and kept looking f o r  parking space.
F i n a l l y ,  the Ameri can man walked towards me as soon as 
I got in to  my c a r . He made gestures to have me r o l l  down 
the window of my c a r . I was curious enough about what was 
go1ng on, so I d id .  He apparent ly  was 1n a foul  mood. He 
showed me his d r i v e r ' s  l i c e n s e ,  i n d i c a t i n g  his name and 
where he l i v e s .  He said t h a t  he ran out of gas on his way 
to Pasadena from Hacienda He igh ts . He found t h a t  he did not  
have any money wi th him and the gas s t a t i  on people would not  
l e t  him f  i 11 his car wi th gas even i f  he 1 e f t  his d r i v e r ' s  
1icense t h e r e . Anyway, he needed some money f o r  the
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emergency. He said he had t r i e d  to ask f o r  help in the
nearby shopping center *  which is an a l l - C h i n e s e  shopping
c e n t e r ,  but nobody paid a t t e n t i o n  to him. Suddenly he 
became upset.
He looked l i k e  he was t e l l i n g  the t r u t h  and I 
sympathized with him and gave him three d o l l a r s .  Then I  got  
out of  my car and ran i n t o  the supermarket.  There I found 
the Chinese woman with her two daughters.  I spoke Chinese 
wi th her whi le  she was s e l e c t i n g  v e ge ta b l e s . I menti oned to
her about what had j u s t  happened in the parking l o t .
"Strange,  s c a r y ! " she commented. I then asked her why she 
t o t a l l y  ignored the American man. "What i f  i t ' s  a robbery?
I d o n ' t  t r u s t  Americans. You are a g i r l  by y o u r s e l f ,  you 
should be c a r e f u l .  Don' t  t r u s t  st rangers e a s i l y . "  Then I 
asked her whether she would have opened the window i f  he
were a Chinese or spoke the same language.  She paused fo r  a
whi le  and r e p l i e d ,  "Probably.  Depends on what kind of  
ci rcumstance."  Then I b r i e f l y  t o ld  her what I d id .  She 
sa id ,  "You shouldn' t  t r u s t  these people.  These Americans 
are l a z y .  They d o n ' t  work and only ask f o r  money. What a 
shame. You be care fu l  a lon e ."
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CHAPTER V 
DISCUSSION AND ANALYSIS CI)
A RECEPTION CITY
I proposed t h a t  Monterey Park funct ions as a recept ion  
c i t y  f o r  the new Chinese immigrants before they become 
fami l i a r  wi th Ameri can soci e t y . Monterey Park has replaced  
Los Angeles'  Chi natown as a metropol i  s f o r  the Chinese in  
southern C a l i f o r n i a .
To i n v e s t i g a t e  the funct ion of  Monterey Park fo r  the 
new Chinese immigrants,  one should pay a t t e n t i  on to the  
"moving r a t e " of  new immigrants.  Of the 143 respondents to 
q u e s t l o n n a i r e s , only 11.19 percent  said they remained 1n the 
same ci  ty in which they had 1i ved when they f i r s t  a r r i  ved. 
This i ndi cates t h a t  the m aj o r i t y  of  the new i mmi grants move 
to other  c i t i e s  a f t e r  they have stayed in the Un1ted States  
f o r  a per iod of  t ime.
Of the c i t i e s  of a r r i v a l ,  60.14 percent  are located in  
C a l i f o r n i a .  The f 1ve most f r e q u e n t l y  chosen c i t i e s  are 
Monterey Park,  Los Angeles,  Arcad ia ,  Rosemead, and Alhambra.  
T h i r t y - f o u r  percent  of  the respondents came to Monterey 
Park when they a r r i  ved in the Uni ted S t a t e s .
Of the 49 people who a r r i v e d  in Monterey Park, 73.47  
percent  moved to another ci ty w i t h i n  s ix months to two
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y e a r s . In other words, only t h i r t e e n  people (26.53  percent )  
remained in Monterey Park.  Among respondents,  42 (29.37  
percent )  were c u r r e n t l y  r es id in g  in Monterey Park. Th i r teen  
(30.95  p e r c e n t ) of  them had been l i v i n g  in Monterey Park 
si nee a r r i  v a l , whi le  twenty -nine (69.05 percent )  moved in to 
Monterey Park from other  ci t i  e s .
Resi dents of Monterey Park were asked to rank the six  
mai n reasons fo r  l i v i n g  in Monterey Park on a si x-poi  nt  
scale showing the degree of  importance (6 being very 
important  and 0 being not important  a t  a l l ) .  The f i v e  main 
reasons given a r e : 1) fang-pien ( convenlence) ,  2) 
f r i e n d s / r e l a t i v e s  l i v e  near by, 3) a l ready bought rea l  
e s t a t e , 4) no need to speak Engl ish and 5) school d i s t r i c t s  
f o r  chi 1 dr e n . Figure 3 shows t h a t  "f  ang-pi  en1 ( conveni ence) 
is  ranked f i r s t .
Fang-pien ( convenience) impl i  es conveni ence in 
shopping, s e r v i c e s , communication (no need to speak 
E n g l i s h ) ,  recru i  t i  ng busi nesses e t c . I t  i s  an important  
concept of  l i v i n g  1n Monterey Park . The Ch1nese have 
t r i  ed to convert  pu- fang-pien ( 1 nconveni ence) to fang-pi  en 
(convenience)  fo r  the pieasure of  l i v i n g .  For example, most 
Chi nese people are accustomed to cooking or s t i r - f r y i  ng on 
high tempera ture , so most of  the houses or condomi niurns t h a t  
are b u i l t  fo r  the Chi nese immi grants are adapted to i n s t a l l  
a gas stove instead of an e l e c t r i c  s to v e .
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Figure 3 Main reasons to live in Monterey Park.
Reasons: A. (Convenience) Fang-pien
B. Friends and relatives live near by
C. Already bought real estate
D. No need to speak English
E. School District
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A p u b l i s h e r ' s  wi fe  thought l i v i n g  in America was pu- 
fang-p ien ( in c on v e n i e n t ) .  She said she had to learn  how to 
take care of the carp et ,  which she did not have when she was 
l i v i n g  in T a i p e i .  Like most Chinese housewives, she thought  
a dishwasher was pu- fang-pi  en ( inconvenient )  and she used i t  
to store clean dishes.  The oven was another ki tchen  
appl iance t h a t  I observed most Chinese immigrant housewives 
used fo r  a d i f f e r e n t  purpose. Since baking is not a par t  of  
Chinese cooking, the Chinese are not f a m i l i a r  wi th the use 
of an oven, i t  is  usual ly  used to s tore clean pots and pans 
instead of baking.
I also observed a s i m i l a r  reac t ion  of new Chinese 
immigrants to the garbage d isposa l .  My land lord "sealed"  
the drain of the disposal  by put t ing  a rack on top of  i t ,  
and put t ing  a tape on the switch so none of the tenants  
would turn i t  on. My second landlady to ld  me not to use the 
disposal  because " i t  would cause a l o t  of t ro ub le  i f  
anything got stuck in t h e r e , e s p e c i a l l y  s t ick y  r i c e .  I t  
w i l l  ru in  the machine." She used the disposal  sink as a 
place to dry dishes.
An informant  t o l d  me t h a t  most Chinese immigrants have 
developed " fear"  fo r  the appl iances or furn ish ings  t h a t  they 
are not f a m i l i a r  w i t h ,  such as a d isposa l ,  carp et ,  
dishwasher e t c . ,  and they avoid using them. Most Chinese 
f a m i l i e s  intend to s e l l  t h e i r  houses when the pr ice  is  
" r i g h t "  and to move to a b e t t e r  area;  t h e r e f o r e ,  they want
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to keep the equipment i n t a c t  so the house may be maintained  
as new as possib le .
While wa i t in g  to in t e r v ie w  the owner of  a r e a l t y  
company, I overheard a telephone conversat ion between a rea l  
esta te  broker and his c l i e n t . He kept br inging up c h " i n - y i -  
t i  en (a l i t t l e  b i t  close)  and y u a n - y i - t i e n  (a l i t t l e  b i t  
f a r t h e r ) in the c on ve rsa t i on . L a t e r ,  I asked him what he 
meant by the two terms. He said when he s e l l s  a house, he 
has to analyze the advantages and di sadvantages of the 
geographi cal envi ronment of  each property to his cl l e n t .  
U s u a l l y , the advantage is ch~1n (c lose t o ) ,  which impl ies  
"conveni ence", whi le  the di sadvantage is  yuan ( f a r  f r o m ) , 
which impl ies  " inconvenience". Monterey Park is a cent ra l  
poi nt to determlne the di stance because 11 provi  des a grea t  
deal of  convenience 1n d a i l y  l i f e  f o r  the new immigrants 
(F igure  1 ) .
When the respondents were asked the main reasons they 
go to Monterey Park, they were asked to rank f i v e  reasons 
generated from the f i r s t  f i  e ldwork: a) shopping; b) vi  si t ing
f r i e n d s / r e l a t i v e s ; c ) d i n i n g / e n t e r t a i n m e n t ; d ) a t tending
!
church; and e ) work. The respondents were also to use the 
same ranking method as previously  (6 be1ng very imp or ta n t , 
and 0 not important  a t  a l l ) .
Figure 4 shows "work" is  the mai n reason t h a t  br ing  
people to Monterey Park on a d a i l y  basis .  More than three  
thousand Chi nese busi nesses ( Hu 1989b : 23) provide enormous
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job o p po r tu n i t ie s  and a gre a t  deal of fang-p ien fo r  the 
Chinese.
The f a c t  t h a t  Monterey Park provides jobs is  
s i g n i f i c a n t  as a t r a n s i t i o n  place for  the newly -ar r ived  
immigrants.  From 1965 though 1980,  an average of  19,000  
Chinese profess iona ls  immigrated to the United States (Wong 
M. 1980:511-524) .  A high percent  of the new ly -ar r ived  
immigrants take 1ower-ranked jobs when they f i r s t  come to 
t h i s  c oun t r y . This is  due t o : 1) language d i f f i c u l t y ;  2) 
unfami1i a r i t y  with American s o c i e t y ; and 3) they need 
immediate income to support  the fami 1y . Many pro fessionals  
choose to switch t o , or 1 earn the new s k i l l s  o f ,  another  
profession because t h e i r  s k i l l s  or educat ional  degrees of  
the home country are not recognized in the United States  
(Wong B. 1980:511-524) .
U s u a l l y , newly -ar r ived  immigrants, i f  not br ing ing  
tremendous i nvestment money to the Uni ted S t a t e s , have to 
take whatever jobs they are o f f e re d  as a matter  of  s u r v i v a l . 
Then, a f t e r  they are more fami l i a r  with the American legal  
system, and t h e i r  social  network has expanded, they usua l ly  
s t a r t  to look fo r  a more s u i t a b l e  j o b . I t  1s common th a t  
the new jobs take them away from the recept ion c i t y .
F1gure 4 and 5 show an i n t e r e s t i n g  cor re la t1on  of  
"work". 11 is  the highest  ranked reason fo r  going to 
Monterey Park , and in Figure 3, "new j o b " is the most highly  
ranked reason for  moving out of Monterey Park. Monterey
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Figure 4 Main reasons to visit Monterey Park.
Reasons: A. Shopping and services
B. Visiting friends and relatives
C. Dining and entertaining
D. Attending Church
E. Work
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Figure 5 Main reasons to Move Out of Monterey Park.
A. Unfriendly American neighborhood
B. Increasing crim e rates
c. High property values/rents
D. New jobs
E. Too many Chinese residents, it is hard to
learn about American society
F. Other
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Park o f f e r s  the new ly -a r r ive d  immigrants jobs whi le  they are 
in the process of adjustment ,  but l a t e r ,  when they have 
b e t t e r  job o f f e r s ,  they move out .  The presence of these two 
f a c t o r s  show t h a t  Monterey Park is  a place of  t r a n s i t i o n  for  
the ne w ly - a r r i  ved immigrants.
New met ropol is  f o r  the Chinese
How has Monterey Park replaced Los Angeles'  Chinatown? 
Due to the u n a v a i l a b i l i t y  of  space, parking space is  hard to 
f in d  and is  c o s t l y , which is  pu- fang-pien ( inc onv en ien t ) ,  
many people have stopped going to Chinatown.
Another reason 1s r e l a t e d  to the new res idents  in 
Chi natown. The Uni ted States has taken in V1etnamese 
re f u g e e s , inc lud ing Vi etnamese of Chi nese a n c e s t r y , since 
1973. I t  is  wel l  known t h a t ,  because of  ethnic  
t e r r i t o r i a l i t y  and business compet i t ion in V1etnam, the 
Vietnamese-Chinese did not get  along wel l  wi th the 
Vietnamese. Now these two groups of  people seldom i n t e r a c t  
with one another in the United S t a t e s .
Since par t  of t h e i r  ancestry is  Chi nese, the 
V1etnamese-Chinese tend to i d e n t i f y  themselves with the 
Chinese.  However, because these Vietnamese-Chinese are  
t h i r d -  or f o u r t h - g e n e ra t io n  decedents of  overseas Chinese 
with d iverse c u l t u r a l  and geographic backgrounds in China,  
they are not usual ly  recognized as "genuine" Chinese by the
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immigrants from Hong Kong or Taiwan. They are usual ly  
r e f e r r e d  to by the new Chinese immigrants as "Vietnamese".
Los Angeles'  Chi natown l o s t  populat ion since the 1960s 
as the old Chinese immigrants died and t h e i r  c h i l d re n  moved 
out of  the Chi natown. A steady stream of Vi etnamese-Chi nese 
began to move into  Los Angeles'  Chi natown in the e a r l y  
1970s. As a r e s u l t ,  the Chi natown populat ion i ncreased from 
5,000 in 1970 to 11,000 in 1980 (So 1984:77) .  Most of  these 
Vi etnamese-Chi nese are engaged in g i f t  shop, grocery or the 
supermarket business.  By 1989, the Vi etnamese-Chi nese have 
become the domi nant populat i  on in Chi natown and have 
gra dua l ly  taken over the businesses.  Most of  the new 
Chi nese i mmi grants do not recogni ze these Chi nese from 
Southeastern Asia,  c u l t u r a l 1y , and seldom i n t e g r a t e  with  
them. From my emic po in t  of  view,  I would not doubt the 
possi b i 1i ty of Greater  Han Chauvinism in whi ch the Chi nese 
b e l i e v e  t h a t  they are the Central  Kingdom arid those peoples 
l i v i n g  outside China are " u nc u l t i v a te d  ba rb a r i a ns ".
H i s t o r i c a l 1y , the peoples in southeast  Asia paid t r i b u t e s  to 
the Chinese Empire; they were not thought of as equal to the  
Chi nese people . Even now, I have observed such biased 
fe e l  1ngs among new Chinese 1mmi grants from Ta1wan and Hong 
Kong.
Three si t u a t i  ons can demonstrate the new Chi nese 
i mmi g r a n t s '  unwi l l ingness to i n te gr a te  with the V i etnamese-  
Chi n e s e . In 1986, my aunt 's  daughter and her two g i r l
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f r i e nd s  took me to a Chinese n ight  c lub .  One of  my
hostesses had a male f r i e n d  who was br inging four  other  men
to j o i n  us. The men suggested t h a t  we go to another club,
to which the g i r l s  had not been before .  The four of us rode
in one car ,  fo l l owi ng  the men who rode in another car .  My
g i r l  f r i e n d s  were discussing what to do wi th the Vietnamese
whom we had j u s t  met. One said,  "This is  an awkward
s i t u a t i o n .  Even though they are dr iv i n g  a BMW, i t ' s  no
use." The other  sa id,
I do n ' t  th ink  we' re  going to have fun t o n ig h t .  They 
are so shy and bor ing.  I know i t  is  because they fee l  
i n f e r i o r  to us. In t h e i r  [ s o c i a l ]  c i r c l e ,  they fee l  
super ior  to the Vietnamese because they are considered 
qui te  w e l l - t o - d o .  But compared to us, they know they 
are no match. T h e y ' l l  never be able to catch up with 
us. They look so st range,  l i k e  refugees who have never  
been fed enough. I f e e l  sorry fo r  them. In t h e i r  
c i r c l e ,  they are good marr iageable men, g i r l s  l i n e  up 
f o r  them. But they do n ' t  l i k e  t h e i r  [ Vietnamese-  
Chinese] g i r l s .  They t r y  to jump up to our c i r c l e .
I t ' s  impossible.
E v e n t u a l l y , the g i r l s  deci ded to i gnore the men at  the night
club .  Later  I found out t h a t  the g i r l  whom I quoted above
was dat i  ng a Japanese man. Her mother approved of her
dat ing the Japanese, but not her dat ing a VIetnamese-Chi nese
man.
One day, I came home and fo rg o t  to shut the garage 
door . My 1andlady came to my room and said nervous ly , "You 
fo r g o t  to shut the garage,  you must be care fu l  next t i m e . 
There are some Vietnamese ( Chi nese) in h e r e . They s t e a l ."
I apologized immediately,  and asked her 1f  she had heard of
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any burg lary  in the neighborhood. She said she was not  
sure,  but "we must be c a r e f u l .  [ I ]  Don' t  t r u s t  the 
Vi etnamese."
Another t im e , I went to dinner  with a f r1end in a 
Chinese shopping m al l .  At one wing of t h a t  m a l l ,  there  were 
seven Chi nese res taurants  connected one to the o t h e r , with  
Shanghai , Peki ng, Taiwanese, Szechuan , and Cantonese 
c u is in e s .  But the re s t a u r a n t  occupying the cent ra l  posi t i  on 
was a VIetnamese-Chi nese r e s t a u r a n t ,  wi th a sign in 
Vi etnamese and Chi nese. When we a r r i  ved a t  the mall-, a l l  
the other  s ix  res taurants  were f u l l ,  wi th people wa i t ing  in 
l i n e  outsi  de. But the Vietnamese-Chinese r es t a ur a nt  was 
empty. I saw only two wai te rs  i n s i d e .  While dozens of  
di ners were s t i l l  wai t i  ng in l i n e ,  nobody seemed to be 
1nteres ted in going to the Vietnamese-Chinese r e s t a u r a n t .
My f r 1 end said to me, " I t  is  very expensive to r e n t  a 
place 1n t h i s  m al l .  They [ the  Vietnamese-Chinese]  are 
los ing  money fo r  sure i f  t h e i r  busi ness 1s l i k e  t h i s .  I 
f e e l  sorry f o r  them. They should know b e t t e r  than to open a 
r e s t a u r a n t  1 i ke t h a t  in Chi nese t e r r i  t o r y ."
Movlng out o f Monterey Park
Data show t h a t  t w o - th i r d s  of the immigrants moved out  
of Monterey Park because: 1) the i mmi grants are o f f e re d  new 
jobs t h a t  take them to another c i t y ;  2) the 1ncreasing crime
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r a t e  in Monterey Park has made l i v i n g  in the ci ty unsafe ; 
and 3) some Chi nese immi grants are bothered by the ant i  - 
Chi nese sent i  ments in Monterey Park; 4) the changing 
percept i  on of  Monterey Park among the Chinese i mmi g r a n t s ; 5) 
emerging concept of a "good neighborhood" and "high-status  
a r e a ".
Chinese businesses have grown so r a p i d l y  t h a t  Monterey 
Park has l o s t  i t s  charm as a "h igh-s ta tus  r e s i d e n c e " . Very 
few of my informants agree t h a t  Monterey Park is  a "Chinese 
Beverly H i l l s "  any more. Si nee the 1970s, the Chi nese 
populat ion i ncreased from 14 percent  to 40 p e r c e nt , whi le  
the Caucasi an populat i  on has shrunk from 56 percent  to 22 
p e r c e n t , and the Hispanic popula t i  on has i ncreased by from 
30 percent  to 37 percent  ( Arax 19 87:4 ) .  Many Chinese 
people consider i t  "unpleasant" to have Hispanic neighbors 
because the Hi spanics have a r e p u t a t i  on fo r  robbery in 
Monterey Park ( Chinese Da i ly  News February 2, 3, 4, 1989).  
Many s ta tu s -s ee k i  ng immi grants gradual 1y moved out to 
nei ghbori ng ci t i  es as more ta-kung ( worki n g - c l a s s , blue-  
c o l l a r  workers) Chi nese and Vi etnamese-Chi nese moved in to  
Monterey Park . I t  seems t h a t  the Chi nese who are seeking 
high status do not consi der Monterey Park as the r i g h t  pi ace 
to l i v e .
As t1 me passed, the people percei  ved Monterey Park 
d i f f e r e n t l y . I in te rv iewed an insurance agent from Taiwan 
several  t imes and we became good f r i e n d s .  L a t e r , she was
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i n t e r e s t e d  in having me work p a r t - t i m e  for  her .  I t o l d  her 
t h a t  I l i v e d  in Monterey Park and i t  would not be convenient  
f o r  me to dr i  ve the twenty mi 1es each day to work fo r  only 
two hours, and the cost of  parking was p r o h i b i t 1 v e . 
Immediately,  she asked me wi th concern, "Why do you s t i l l  
"wo" (h ide)  in Monterey Park? Your Engl ish is  good enough, 
and you are a courageous g i r l .  You should move out and 
develop your c a r e e r ." Thi s 1ady used an 1nterest1ng v e r b , 
"wo", to descr i  be the si t u a t i  on of  l i v i n g  1n Monterey Park . 
"Wo" in Chi nese means: 1) noun: a cave, a den, a j o i n t ,  a 
hi d e - o u t ; 2) v e r b : to hide,  to harbor.  In the context  of  
her conversat i  on, she was sa y in g , Monterey Park is a pi ace 
( h i d e - o u t )  f o r  those who are uni 1kely to survive the  
Arnerican way of  l i f e .  I f  one 1 s capable of  speaking 
Engl ish ,  he should move out of  Monterey Park .
High-status residence
Rosenthal (1960:276)  suggested t h a t ,  a t  a given t ime,  
r a c i a l  and e thnic  groups are not randomly scat tered but are  
concentrated in nei ghborhoods and, t h a t  movement of an 
ethnic  group from one neighborhood to another f o l 1ows a 
p a t t e r n . Usual ly the movement is  d i r e c te d  away from older  
nei ghborhoods near the center  of  the ci  ty toward the newer 
and more de s i r a b l e  r e s i d e n t i a l  a r e a s , a t  or near the 
per i  phery, where both the physi cal condi t i  on of  housing and
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soc ia l  condi t ions are b e t t e r  than those in the area l e f t  
behi nd.
Rosenthal 's  study of Chicago's Jewish community 
(1960:275-288)  revealed t h a t ,  whenever a fami ly  moved to a 
"b et t e r"  l o c a t i o n ,  i t  did so in the hope of  improving i t s  
social  s t a t u s ,  g e t t in g  " r i d  of the handicap of  foreignness  
at  one c l i p . "  He concluded t h a t  residence in a hi gh-status  
area ind ic a te s  the voluntary nature of the se t t lement  of 
Jews as wel l  as other  e thnic  groups and, in p a r t i c u l a r ,
1i f t s  the burden of  a l i e n a t i o n  from the younger generat i  on.
What c o n s t i t u t e s  a "h igh-s ta tu s  a r e a " for  the new 
Chi nese immigrants? The value and age of  the houses are 
impor tant .  But the determining f a c t o r  1n s e le c t i n g  a "high-  
status neighborhood" is  the presence of  hao-hsueh-chu'1 
(good school d i s t r i c t ) fo r  the chi 1d r e n . The property value  
is  d i r e c t i y  i n f 1uenced by the q u a l i t y  of  school d i s t r i c t . A 
house t h a t  is 1ocated wi t h i  n t h a t  di s t r i  ct  s e l l s  a t  a higher  
pr ice  than the house 1ocated in the next block but belonging 
to a di f f e r e n t  school di s t r i  c t .
Chinese parents " c r a z i l y  move to where they can send 
the i  r chi 1dren to ' ha o -h s ue h -c h u ' i '  ( good schoo l di s t r i  c t ) 
or a famous school" ( Chao 19 89:22 ) .  11 is a strong b e l 1ef
of  Chinese parents t h a t  e a r ly  educ at io n , beginning with  
elementary school , determines the f u t u r e  of the chi 1dren.
Figure 3 ind ic a te s  t h a t  the school di s t r i c t s  in Monterey 
Park are not desired by most Chinese p a r e n t s , which makes i t
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a good reason fo r  the fami ly  to move to a "bet te r  
nei ghborhood".
Since President  Bush proposed a "White House Workshop 
on Choi ce in Educati on" in January 1989, many Chi nese 
parents are exc i ted  about possible  changes in school 
di s t r i  c t i  ng. I f  the school at tendance is  no 1onger 
determined by res idence,  and parents can f r e e l y  choose the 
schools for  t h e i r  c h i l d r e n ,  " i t  is  c e r t a i n l y  going to cause 
chaos in the Chinese community" (Chao 1989:22 ) .  Many 
real  tors  p r e d i c t  t h a t  the r e a l t y  market in southern 
C a l i f o r n i a  w i l l  also be a f f e c t e d ,  the d i f f e r e n c e  in property  
values w i l l  be reduced i f  school d i s t r i c t s  are e l i m in a te d .  
Thi s new educat i  onal choice w i l l  also reduce the movi ng r a t e  
of the Chinese immigrant f a m i l y .
In c los ing the discussion of the r o l e  of Monterey Park 
as a rece pt i  on ci ty, ,  I conclude with the f  ol 1 owi ng :
’ — 1) The hypothesi s of  recept ion ci ty 1s conf i rmed. 
Monterey Park is the most f r e q u e n t l y  chosen ci  ty to l i v e  by 
n e w ly - a r r i  ved Chi nese immi grants before they become fami 1i ar  
with American s o c i e t y .
2) Monterey Park has replaced Los Angeles'  Chinatown as 
a metropol i  s fo r  Chi nese immigrants in southern Ca l1f o r n i a .
3) New jobs and h igh-s ta tus  seeking are the main 
reasons t h a t  the Chi nese immigrants move out of  Monterey
V _ £ .a -r-k .^  _____________
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GATEKEEPERS
I proposed t h a t  the 1ui -hsueh-sheng ( students-become-  
immigrants) are the informal  gatekeepers of  the community. 
But these gatekeepers do not neces sa r i ly  assume the ro les  as 
patrons to the c l i e n t s .
I t  is  necessary to f i r s t  examine the pa t t e rn  of  
p a r t i  ci pat i  on in ass oc i a t i  on of new Chinese immi grants in 
Monterey Park , then seek to di scuss the r e l a t i  onshi p with  
the pa t t e rn  of brokerage.  Figure 6 shows: 1) one t h i r d  of  
the respondents do not belong to any o r ga n iz a t io n;  and 2) 
none of  the respondents belong to the Chinese Consol idated  
Benevolent Assoc ia t ion .  I t  in d i c a te s  t h a t  the concept and 
actual  p a r t i c i p a t i o n  of  "assoc iat ion"  f o r  the new 
immigrants is  t o t a l l y  d i f f e r e n t  from t h a t  of  the old  
immi g r a n t s . There 1s no o v e r a l 1 po l i  t i  cal organi z a t i  on t h a t  
represents  the new Chinese i mmi grants in Monterey Park .
When asked how they perceived the CCBA, many 1nformants 
expressed "Don' t  know anything about i t "  or "Have never 
thought about i t " .  The most common response was t h a t  the  
CCBA was fo r  "1abor i mmi g r a n t s " who were not we l1-educ at ed . 
The new i mmi grants are we l l -educated and more westerni  zed 
and do not need pr o te c t ion  of  such an organi z a t i  on.
The p a r t i  c1pat i  on in the Chi nese Chamber of  Commerce is  
comparat ively low; according to a r e p o r t , i t  includes only 
20 percent  of  the Chi nese busi ness owners. The mai n reason
78
Pe
rc
en
t
50
40 .37,76-
30
20
10
4.19
6.29
32.18
3.5
 r  ‘t * t  " t  t  n r n
A B C D E F G
Figure 6 Participation Structure of Organizations among 
Mew Immigrants.
A. Chinese Consolidated Benevolent Association
B. Alumni Association
C. Chinese Chamber of Commerce
D. Church
E. T*una-hsianq-hui (same county association)
F. Other
G. None
79
fo r  such low p a r t i c i p a t i o n  is  " lack of i n t e r e s t ,  lack of  
concept,  lack of t ime,  or do not be l iev e  i t  w i l l  br ing  
b e n e f i t s  to the business (Chao 1 9 8 9:2 5 ) . "
The nature of 111 "ung- hsiang- h u i 1 ( same county 
associ a t i  on) is s i m i l a r  to t h a t  of a "speech as soc la t1on" or 
a "tong" of the CCBA. The low p a r t i  ci  pa t i  on (3 .50  percent)  
in such an associ a t i  on i ndi cates t h a t  i t  i s  not recogni zed 
by the m aj o r i t y  of  the new Chinese . immi g r a n t s .
One f a c t o r  which became ev ident  and which came as qui te  
a surpr ise  to the i n v e s t i g a t o r  is the^..i-tij£ortance of  church 
mejnbers hi p J J  i g u re 6 ) .  Wei ss suggests t h a t  Chinese 
C h r i s t i a n  churches should be viewed as i n s t i t u t i o n a l  aspects 
of Chinese l i f e  in America. They are a r e f l e c t i o n  and a 
consequence of the e f f e c t s  of  Chinese a c c u l t u r a t i o n  in 
Ameri ca (Weiss 19 74 :228) .  The purpose of these Chri s t i  an 
churches is to engage thei  r congregat i  on 1n a Chri s t i  an 1i fe  
and to provide for  t h e i r  s p i r i t u a l  and social  needs.
One important  funct i  on of a C h r i s t i  an church 1n a 
Chi nese communi ty is  to uni te d iverse communi ty groups 
across the categor ies of  age, sex , occupat ion, generat ion  
and 1oca l i  ty of or i  g in.  Although the churches do not  
represent  the Chinese community, they have the p o t e n t i a l  f o r  
1n t e g r a t i  ng a heterogeneous Chinese popul a t i  on wi t h i  n the 
community s t ru c t u re  (Weiss 1974:229) .
In the three major Chinese d a i l y  newspapers, there 1s a 
l i s t  of  Chi nese C h r i s t ia n  churches in the Greater  Los
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Angeles a r e a . These C hr is t ia n  churches formed the "Chinese 
Fel lowship Worker Union in the Greater  Los Angeles Area".  
There are c u r r e n t l y  f i f t y - f o u r  of them; in a c t u a l i t y ,  there  
are more churches than t h is  f i g u r e ,  which ind ic a te s  t h a t  
churches are the most a c t i v e  and most f r e q u e n t l y  attended  
organ iza t ions  in the new Chi nese communi t y .
A Chinese church in Monterey Park provides a sermon in 
Chinese,  Bible study,  and a day care ce nt e r .  I t  also gives 
summer classes for  school c h i ld re n  to le arn  Chinese, Chinese 
c a l l i g r a p h y ,  Chinese t r a d i t i o n a l  dances, f lower  a rranging,  
cooking,  sewing and other  lessons.  Most of the classes are 
i nexpensi ve or f ree  of  charge. The mi n1sters of  the church, 
most of them sent from Taiwan or Hong Kong, spend a grea t  
deal of  t i  me with each church member, vi  si t i  ng them a t  home 
and prayi  ng with the fami 1y . There are also e lders and 
deacons who a s s i s t  the m in is te r  in organ iz ing  e v e nt s . Many 
churches promote evangel 1cal tours in the Chi nese community. 
One young f e l l o w ,  who had pa r t ic 1p ate d  in the movement, t o ld  
me t h a t  they had covered "almost every Chinese fami 1y in 
Monterey Park" and had 1ed e ig h t  hundred people to God one 
summer. I t  seemed to me t h a t  churches are the most ac t iv e  
organi z a t i  ons t h a t  promote membershlp 1n the Chi nese 
communi t y .
Some members were a l ready Chri s t i  ans before they came 
to the Uni ted S t a t e s . Many of  the churches t h a t  they 
attended had si s te r  churches in Ameri ca or belong to the
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same a l l i a n c e  church o r g a n i z a t i o n . Many immigrants found 
out about these a l l i e d  churches 1n the Uni ted S t a t e s , or 
asked t h e i r  min1sters f o r  r e f e r e n c e s . T h e re f o r e , ther e  is a 
steady 1n f 1ux of new comers from churches 1n Taiwan and Hong 
Kong to those in Monterey Park .
Some of  these churches r e t a i  ned close t i e s  to other  
Chri s t i  an churches ( headquarters or branches) in Taiwan and 
Hong Kong. Thei r  a l 11ed churches remain s u p p o r t i v e .
P e r i o d i c a l l y , members of the churches go back to Asia to 
at tend conferences or workshops. Or sometimes, a w e l 1-known 
mi ni s t e r  comes to Los Angeles to v i s i t  a l l i e d  churches and 
to give special  workshops or to preach.
Many people go to church because church is  one of  the 
few organi z a t i  ons wi th which they are f a m i l i a r .  11 does not  
r e q u i r e  a c e r t a in  occupation or s tatus  to become a member; 
t h e r e f o r e , fo r  some new i mmi grants who deci de to j o i n  an 
organi z a t i  on, church seems to be a pr i  or i  ty  choice.
Migration process
Since new i mmi grants do not have organi zed agents , such 
as ki u- 1 i ng (overseas 1eaders ) of Chi natowns, to gree t  them 
upon a r r i v a l , t h e i r  source of  help v a r i e s . A study shows 
t h a t  k inship networks are most important  in the mlgrat ion  
process ( Choidin 1973) .  The k inship networks 1n the 
migrat ion process include close r e l a t i v e s , d i s t a n t  r e l a t i v e s
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and in - l a w s .  Other rece i  vi ng * agents are f r i e n d s ,  clergyman 
and o thers .  The r ec e iv in g  p a r t i e s  o f f e r  three  kinds of
help to the migrants:  1) mater ia l  ass is tance;  2) 
in te rmediary  a c t i  vi t i e s ; and 3) making new soci al  
connect ions.  Family help is most impor tant ,  the second 
source of  help comes from neighbors and co-workers . Two 
important  fa c to rs  ev i den t  from data i n d i c a t e :  1) only 11 
percent  of  the migrants the moved outside  t h e i r  own ethnic  
groups for  help;  and 2) church is  only orga n i za t io n  
p a r t i  ci  pat i  ng in the mi g r a t i  on process.
Li (1977)  suggested t h a t  a f t e r  the Immi gra t io n  Act of 
1965, c e r t a i n  kinship 1inkages were formed to f a c i l i t a t e  the 
sponsorship of  other  r e l a t i v e s  in s a t i s f y i n g  the immigrat ion  
laws. This kinship l inkage r e f l e c t s  the help pa t t e rn  f o r  
the new ly -a r r iv e d .
Figure 7 shows t h a t  a f t e r  the Immigrants have s e t t l e d  
down fo r  a period of  t ime and es tab l ished  t h e i r  social  
connect i  ons, the i mportance of  r e l a t i  ves decreases s i i  g h t l y , 
whi le  the importance of  f r ie nd s  and co-workers incr ea ses .
I t  i n d ic a te s  t h a t  the soc ia l  network of  a n e w ly -a r r i  ved 
immi grant  changes through t ime.  Friends and acquai ntances 
from work become as i mportant as k inship f o r  the new Chi nese 
immi g r a n t s .
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Informal leadership
Cu l tu ra l  brokerage among new Immigrants v a r i e s ,  
depending on each i n d i v i d u a l ' s  access to immigrat ion.  Data 
show t h a t  Monterey Park does not have an o v e r a l l  p o l i t i c a l  
org an iz a t i o n  t h a t  represents the Chinese in southern 
C a l i f o r n i a .  There fore ,  i n v e s t i g a t i o n  on leadership w i l l  
focus on "informal  l e a de rs h i p" .  The reason I d is t inguished  
"formal " from 111 n fo rmal" leadership 1 s a considera t ion of  
the fun ct i  on of  t h a t  1eade rs h lp . In the Ci ty Counci 1 of  
Monterey Park , there have been two Chinese r e p r e s e n t a t i v e s , 
L i l y  Chen and Judy Chu, since 1981. Thei r fun ct i  ons were to 
speak for  the Chi nese res idents  in Monterey Park and to 
i nvolve them in the decision-maki  ng of  the ci ty  counci 1. 
F i r s t  of  a l l ,  they do not represent  the Chinese l i v i n g  
outside Monterey Park . Secondly, according to my 
in fo rm an ts , L i l y  Chen f a i 1ed to be recognized by the 
m aj o r i t y  of  the Chi nese immigrants in Monterey Park . She 
was cr i  t i  ci zed for  worki ng only for  her own pol i t i  cal  
c a r e e r , and not worki ng fo r  the common benefi  ts of the 
Chinese i mmi g r a n t s . As a consequence, she l o s t  the e l e c t i o n  
in 1985.
The next Chi nese counci l  woman, Chu, 1s an American-born 
Chinese. She cannot speak Chi nese and 1s not f a m i l i a r  wi th  
the Chi nese soci e t y , p a r t i c u l a r l y  the mental i  ty of immi- 
grants from Hong Kong and Taiwan. This conclusion was
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der ived from my in t e rv ie w  with her in August 19 8 8 .  Her r o l e  
as a counci l  woman is only to deal wi th the c i t y  of Monterey 
Park , and not much wi th the i n t e r n a l  connections of  the  
Chinese immigrants.
Due to the above reasons,  the "formal p o l i t i c a l  l eader"  
of the Chi nese immigrants in Monterey Park wi 11 not be 
i n c l u d e d . I shal l  focus on " informal  1eadersh ip" in  
Monterey Park 's  Chi nese community.
Rea l tors  and the Chinese Beverly H i l l s
Monterey Park is a young communi ty fo r  the new Chinese 
i mmi g r a n t s . The organi z a t i  on of  th i  s new Chi nese community 
was not es tab l ished u n t i l  1976. The pioneer work was 
c los e l y  r e l a t e d  to the r e a l t y  company. Freder i  c Hsi eh and 
his associates s tar ted  the development "boom" of  the Chinese 
Beverly H i l l s  in the e a r ly  1970s. The rea l  es ta te  business 
has continued expanding and has remained one the of most 
popular businesses in Monterey Park.  According to a 
survey,  Taiwanese investment in American real  e s ta te  is  
ra ted  second, next to t h a t  of  the Japanese ( Chinese Da i ly  
News February 28, 1989) .  Real es ta te  is rated the t h i r d  
most f r e q u e n t l y  p ra c t i  ced profes si on by the Chi nese in 
Ameri ca , next to f inances and insurance (King 19 80 :15 -4 2 ) .
Real ty  is  not only a p r o f i t a b l e  business,  but also an 
impor tant  channel fo r  the format i  on of  a new Chinese
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neighborhood. Unl ike the old Chinese immigrants who saved 
money to send home and wished to r e t i r e  to China in old age,  
the new Chinese immigrants come to the United States to stay  
and make t h e i r  homes (Sung 1967: 272) .  When an immigrant  
is buying a home, the f i r s t  person to contact  is  a r e a l t o r .
A Chinese r e a l t o r  must have the knowledge not only of  
the housing markets,  investment trends or the "hardware" 
knowledge of  the rea l  es ta te  business,  such as geographic 
environment,  he must also be up - to -da te  with the "software"  
knowledge, such as the new trends of the community, or how 
to get social  connect ions.  A r e a l t o r  not only o f f e rs  
professional  serv ices to his c l i e n t s ,  inc luding showing the 
proper ty ,  ana lysis  of the p o t e n t ia l  p r o f i t  of  the 
investment ,  and f i l l i n g  out legal  papers,  but in order to 
obtain the de a l ,  he is  more l i k e l y  to o f f e r  help or 
in format ion of  "what to do" and "how to do" to his c l i e n t s .
A r e a l t o r  t o l d  me t h a t  he usual ly  becomes good f r ie nds  with  
his c l i e n t s ,  and even t h e i r  f a m i l i e s .  This kind of  
r e l a t i o n s h i p  is  a par t  of his business connect ions.
One subt le  thing t h a t  r e a l t o r s  do is  to help the new 
immigrants decide where they should buy a house and s e t t l e  
down permanently.  Real tors have to do housing market  
research,  inc luding the p o t e n t ia l  of r i s i n g  property value,  
the q u a l i t y  of the school d i s t r i c t ,  neighborhood 
composit ion,  t r a f f i c ,  shopping, and other  f a c t o r s .  They are  
the people who def ine  where i t  is  good to move or in what i t
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i s  good to i nv e s t .  Thei r  serv ices and informat ion help new 
immigrants become f a m i l i a r  wi th the Chinese community, and 
decide where to move to .
Real tors  are one group of those who o f f e r  professional  
services and social  connections in the Chinese community. 
There are many other  profess iona ls  who provide new!y -ar r ived  
i mmi grants wi th i nformati  on concerning 1i fe in Ameri c a , such 
as: how to get  a green card,  where to pay a parking t i c k e t ,  
where to buy f u r n i t u r e ,  or where to get  r e l i a b l e  plumbing 
se rv i ce s .  These s e r v i c e - p e o p l e , such as insurance agents,  
car sales r e p r e s e n t a t iv e s ,  and other  numerous serv i ce s ,  are 
informal  mediators between the new ly -ar r ived  immigrants and 
the r e a l i t i e s  of American l i f e .  Thei r  payoff  could be 
professional  gains {commission on the d e a l ) ,  good business 
c r e d i t s ,  social  connections and f r i e n d s h i p s .  The contact  
between informal  gatekeepers and c l i e n t s  tends to be casual ,  
and no o b l i g a t i o n  is  involved.
According to my observat ion and survey,  these serv ice  
agents possess the fo l lo wi ng  c h a r a c t e r i s t i c s :  1) they are 
f i r s t  generat ion immigrants; 2) they speak several  Chinese 
d i a l e c t s  but not necessar i ly  good Engl ish;  3) they are 
between t h i r t y  and f o r t y - f i v e  years old;  and 4) they were 
educated in Hong Kong or Taiwan.
This group of professional  serv ice agents is  now a c t i v e  
as informal  gatekeepers in the Chinese community. Before  
them, there was a group of  pro fess iona ls  who es tab l ished  the
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TABLE IV DISTRIBUTION OF LIU-HSUEH-SHEN6
AMONG THE PROFESSIMjO
Year American Taiwanese Hong Kong Other 
Un iv e r s i ty  U n i v e r s i t y  U n i v e r s i t y
1988 32 8 0 7
1989 54 14 1 10
Source: The Chinese Comuunity Y e l l ow Pages & Bus iness 
1988- 1989.
T o ta l
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business foundat ion of the new Chinese community. These 
pioneers are 1i u-hsueh-sheng ( immigrants t h a t  came to the 
United States as s tudents ) .
The "Who's Who In Southern C a l i f o r n i a "  of  The Chinese 
Community Yellow Pages & Business Guide l i s t s  prominent and 
successful  businessmen and professi  onals in the Chi nese 
community. The occupations include doctor ,  professor ,  
insurance agent ,  beauty advisor ,  a r c h i t e c t ,  hotel  tycoon,  
r e s t a u r a n t  and supermarket owners, CPA, lawyer,  r e a l t o r ,  
banker,  newspaper publ isher  e tc .  In the e d i t i o n  of  1988 and 
1989 of  The Chinese Communi ty Yel low Page £ Business Guide, 
more than h a l f  the l i s t e d  pr o fe ss iona ls  have a col lege  
degree from an American u n i v e r s i t y .  In other  words, h a l f  
the promi nent busi nessmen of  the Chinese communi ty are 1i u -  
hsueh-sheng.
Li u-hsueh-sheng were educated in the American 
u n i v e r s i t i e s  and are f a m i l i a r  wi th the American system.
Thei r  knowledge and s k i l l s  are geared to American so c ie ty .  
Most of  the 1i u-hsueh-sheng remai ned in the Uni ted States  
and were employed by Ameri can f i rms and granted ci t i  zenshi p 
or a green c a r d . Based on the i  r own exper lences, they 
provided the ne w ly -a r r i  ved 1mmi grants with help in ad jus t ing  
to Ameri can soci ety and e s ta b l i s h i n g  new busi nesses in 
Monterey Park . Li u-hsueh-sheng are now the chung-chien-ku-  
kang (backbone; cent ra l  core)  of the Chinese communi t y .
The 1i fe story of Mr . Chen, a hotel  tycoon, 1s an example of
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how 1i u-hsueh-sheng became successful  1n the United States  
(Appendix I I I ) .
Mr. Chen is  a modest gentleman. A f t e r  he agreed to be 
i n t e rv i e w e d ,  he asked me my p a r t i c u l a r  i n t e r e s t s .  When we 
met in his o f f i c e ,  he was a l l  prepared fo r  the sub ject  and 
a p p a re n t l y ,  he had done some study on the Chinese immigrants 
to answer my quest ions.
Mr. Chen suggested the c on t r l bu t io ns  of 1iu-hsueh-sheng  
were: 1) they contr ibuted t h e i r  p rofessional  knowledge to 
the American soc ie ty ;  and 2) they brought the second wave of  
Immigrants,  i . e .  t h e i r  r e l a t i v e s  (Keely 1980; Kennedy 1966;  
Hong 1965) ,  wi th investment in the United Sta tes.
The second wave of new immigrants
The second wave of immigrants are f i n a n c i a l l y  strong
but do not have the "know-how" fo r  l i v i n g  1n the Uni ted
S t a t e s . They do not need to contact  American society  
d i r e c t l y ; they r e l i e d  on the foundat ion es tab l ished  by the 
j ju-hsueh-sheng pioneers to e s t a b l i  sh t h e i r  businesses 1n 
the Uni ted S ta tes .  I propose t h a t  1i u-hsueh-sheng were and 
s t i l l  are the medi a tors fo r  the second wave i mmi g r a n t s .
Although thp 1iu-hsueh-sheno immi grants and the second 
wave immigrants share s i m i 1ar c u l t u r a l  backgrounds, come
from the same 1o c a l1t i  e s , and speak the same 1anguages,
t h e i r  ideology 1s d i f f e r e n t .  Educat ional  background 1s the
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main f a c t o r  separat ing the two groups. I not iced t h a t  
people of  t h i s  group i d e n t i f y  themselves as 1iu-hsueh-sheng  
r a t h e r  than " immigrants1 to h i g h l i g h t  t h e i r  i n t e l  1 ectual  
s t a t u s .
Li u-hsueh-sheng are recognized as leaders in business 
or p r o f e s s io n s , but t h e i r  i n f 1uences are on a s m a l l - s c a l e  in  
the community. They ne i t h e r  provide "pro tec t ion"  f o r  other  
immigrants nor choose values for  " c l i e n t s "  to fo l l o w .
Thus, I w i l l  not consider them "patrons" to the other  
immigrants.
Cu l tu ra l  brokage in the new Chinese community in 
southern C a l i f o r n i a ,  should be viewed in two ways: i n t e r n a l  
( w i th in  the Chinese community) and ex terna l  ( connecting to 
American s o c i e t y ) .  Based on the above model, I have made 
the fo l lo w in g  g e n e r a l i z a t io n s :
1) The t r a d i t i o n a l  social  s t r u c t u r e  in Chinatown is  not  
found among the new immigrants.  P a r t i c i p a t i o n  in  
associa t ions  is d i f f e r e n t  from t h a t  of  the old immigrants.  
The C h r i s t ia n  churches are the most f re que nt l y  at tended  
org an iz a t i on  among the new Chinese immigrants.
2) Upon a r r i  val in the Uni ted S t a t e s , the m aj o r i t y  of  new 
Chinese immigrants are received by r e l a t i v e s .  However, 
a f t e r  they have s e t t l e d  down f o r  a per iod of t ime,  the 
importance of kinship decreases,  whi le  the importance of  
f r i end s  and co-workers increases .
3) The hypothesis of gatekeeper has been confirmed.  L iu -
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hsueh-sheng 1 minigrants were the  p io n e e rs  o f  th e  new Chinese 
community.  They c o n t r i b u t e d  t h e i r  e x p e r ie n c e s  and knowledge 
t o  i t s  e s ta b l i s h m e n ts  and have le d  th e  bus iness  t re n d s  o f  
th e  Chinese communi ty . They a re  I n fo rm a l  ga tekeepers  f o r  
second wave im m ig ra n ts  t o  form a b r id g e  t o  American s o c ie t y  
( e x t e r n a l l y ) .
5) i n t e r n a l l y ,  various s e r v i c e  agents serve th e  new ly -  
a r r i v e d  im m ig ra n ts  as In fo rm a l  g a tekeepe rs  t o  he lp  them 
a d j u s t  to  th e  new l i f e  i n  Amer ica .  R e a l t o r s ,  in su ra n ce  
agents» and t r a v e l  agents are the  t h r e e  m a jo r  sources of 
i n f o rm a l  and i n t e r n a l  c u l t u r e  b roke rage  w i t h i n  the Chinese 
c omnium' ty.
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CHAPTER VI 
DISCUSSION AND ANALYSIS ( I I )
STRUCTURED KAN-CH^ING
Although the economic pa t t e rn  among the new Chinese 
immigrants is  d i f f e r e n t  from the old immigrants,  I proposed 
t h a t  kan-ch ' i ng ( p a t r o n - c l I e n t  r e l a t i o n s h i p )  plays an 
important  r o l e  in r e g u l a t i n g  r e l a t i o n s h i p s  between employers 
and employees in the community.
Among the working new immigrants, there is  a s e l f ­
perceived model d ivided i n t o :  1) 1ao-pan ( owner, boss) ; 2) 
chuan-man- jen- tsai  ( professional  ) ; and 3) ta-kung ( b l ue -  
c o l l a r  worker ) .  In t h is  soc ia l  s t r a t i  f i c a t i o n ,  the t a - 1 a o -  
pan (big owner) and pro fessionals  are ranked simultaneously  
on the top l e v e l ; the hsiao-1ao-pan (small  owner) are in the 
middle;  and the ta-kung ( worker)  are a t  the bottom (Wong 
1 9 7 6 :4 3 - 4 4 ) .  In t h i s  sec t ion of  a n a l y s i s ,  two groups of  
respondents : emp'loyers ( 1 ao-pan ) and employees ( ta -k u n g ) 
were i n v e s t i g a t e d .
Reference to Figure 8 shows t h a t  responses of employees 
and employers are s i m i l a r ,  wi th the 1argest  proport ion  
f a l l i n g  i n t o  the category of  r e l a t i v e s  and f r i e n d s .  This 
shows t h a t  the social  networks of  f r i e nd s  and k inship are 
the major sources of contact  f o r  employment, for  both 
employers and employees.
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Among the category of  "other" in Figure 8,  several
respondents s pe c i f ie d  " fami ly-owned".  This group of
respondents is  charac ter i zed  by t h e i r  r o l e  in the help
pa t t e rn  of  fa mi ly - ru n  businesses.  The people working in
family-owned stores usual ly  said they were pang-mang
(he l p ing)  with the fami ly  business.  They usual ly did not
get  paid and did not consider  themselves "employees". They
f e l t  i t  a natura l  o b l ig a t i o n  to help the fami ly  or r e l a t i v e s
run the business.
Many store-keepers  made i nvestments in the Uni ted
States so they could qua l1fy fo r  permanent residence 1n the
Uni ted S t a t e s . Accordi ng to the Mayor (1988) of Monterey
Park , some of  the Chinese businesses in Monterey Park
changed ownershi p several  t imes wi th i  n a y e a r . I t  was
repor ted t h a t  many small businesses were seldom open. Some
of the businesses were used f o r  the purpose of "i nvestment
imm igr a t i on" to qual i  fy people in Hong Kong and Taiwan to
1mmi grate  to the Uni ted S t a t e s ; p r o f i t  is  not the mai n
ob je c t  of  business .
A store owner t o l d  me t h a t  her s a l e s g i r l  was s i ck ,  so
she had to come and kang- t ien (watch the s t o r e ) h e r s e l f .
She began to t a l k  a l o t  about h e r s e l f  a f t e r  I showed
i n t e r e s t  in her l i f e .
Ah-ya, hsi ao-mei-mei ( l i t t l e  s i s t e r ; term to 
address j u n i o r  female f r i e n d ) , do n ' t  you know t h a t  ,
I h s i a n g - f u - t e  (enjoyed happiness and luck)  in *
Taipei? I wore the best  and most fashionable  
clothes in T a i p e i . Haven' t  you heard of  xxxx 
companies? They belonged to my husband. I used
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to sleep in t i l l  one o 'c lock  in the af te rnoon.  I 
had two servants ,  and I never did the house 
chores.  Now is  so d i f f e r e n t .  I f  not fo r  my son, 
we would have not given up our wealth in Taipei  
and come here.  Don' t  you know we l o s t  a t  l e a s t  a 
m i l l i o n  when we l e f t  [Taiwan] in a hurry? [She had 
t o l d  me e a r l i e r  t h a t  they came to the States soon 
a f t e r  Taiwan withdrew from the United Nations in 
1973. Most people thought i t  was sa fer  to come to 
the Un1ted S t a t e s . ] . . . . I t  is not easy to make 
money in America, [because] i t  is  hard to h i re  
someone t h a t  is  t ru s tw or th y .  So I have to check 
[ the  s t ore ]  every once in a w hi l e .
The above quote contains two messages: 1) she was
running a boutique j u s t  as a hobby, not fo r  a l i v i n g ;  and 2)
she d is t ingu ished  her 1ao-pan (employer)  status from th a t  of
ta-kung (employee).
Data show t h a t  65.45 percent  of  the employers only h i re
Chinese workers.  Given six reasons for  them to r a t e ,
employers chose "language" as the most important  reason to
hi re Chinese r a t h er  than other  nat i  ona l i  t i  es ( F i gure 9 ) .
When 1anguage and 1o c a l i t y  are compared (F igure  10 ) ,  more
employers and employees speak the same language than come
from the same 1o c a l i t y . Both data support  the 1mportance of
1anguage.
To study kan-ch ' ing ( p a t r o n - c l i e n t  r e l a t i o n s h i p ) 
between employee and 1ao-pan, I asked both groups to ra te  
the frequency of t h e i r  soc ia l  i n te rac t ion s  on a 0-4 scale (4 
meani n.g al way s , 3 o f t e n , 2 someti mes , 1 seldom, and 0 
n e v e r ) . Fi gure 11 shows t h a t  the model f requency of  social  
1n t e r a c t i  on is "seldom". In other  words, the m aj o r i t y  of  
the employee respondents "seldom" s o c i a l i z e  with t h e i r
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D . Lower wages
E. Do not trust other nationalities
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Figure 10 Comparison of Importance of Language and Locality. 
Percent shows those who:
1) speak the same language and,
2) come from the same region
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Figure 11 Responses of Employees on Social Interactions 
Do you socialize with your employer outside work?
Y 7 7 7 7 ^  Does your employee help you adjust to American life?
If you had disputes with someone else outside work, 
would your employer help you solve the problem?
4-Always 3-Often 2-Sometimes 1-Seldom 0-Never
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Figure 12 Responses of Employers on Social interactions
Do you socialize with your employees outside 
work?
Y Z /y V /y  Do ^ou (feel obligated) to help your employeesadjust to American life?
If your employees had disputes with someone out 
side work,would you (feel obligated) to help 
solve the problem?
4-Always 3-0ften 2-Sometimes 1-Seldom O-Never
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employers outside of work, and seldom rece ive  help in 
adjustment to American l i f e .
Compared to Figure 11, Figure 12 shows an i r r e g u l a r  
d i s t r i b u t i o n .  To an employer,  the mode d i f f e r s  depending on 
the quest ion.  When asked how of ten they s o c i a l i z e  with
c
employees, the mode is "seldom". For the answer to whether  
they f e e l  ob l iga ted  to help newly - ar r ived  employees adjus t  
to American l i f e ,  the mode is "sometimes". When asked i f  
they help employees solve problems outside work, the mode is  
"neve r" .
To g e n e r a l i z e ,  the frequency of the i n t e r a c t i o n s  
between employer and employee is "seldom". Thei r  
in t e r a c t i o n s  are more l i k e l y  for  business,  and there is  a 
l esser  degree of warmth to develop good k a n - c h ' i n g .
One of the most s i g n i f i c a n t  f a c t o rs  to determi ne 
presence or degree of kan-ctr  ing between employers and 
employees is to i n v e s t i g a t e  t h e i r  rea c t ions  to times of bad 
business. In Figure 13, approximately o n e - f i f t h  of  the
employee respondents are posi t1ve about helpi  ng the employer
through hard t i m e s , but none of  the employers answered "yes" 
to the same q u e s t io ns . Many employer i nterviewees  
considered t h i s  an "uniucky omen", and answered "never 
happened b e f o r e !" or " I t  won' t  happen !"
One of  the most remarkable responses I got was from a
store  owner, who did not seem too pleased when I brought up
"bad busi ness" in her s to re .  She stared at  me for  a moment
and said,  " ( I )  Don' t  know, do n ' t  know! Wild q u e s t i o n ! " I 
did not give up at  once, and continued to ask her to imagine 
a s i m i l a r  s i t u a t i o n .  She r e p l i e d ,   ̂ ,
My s tore w i11 never be c l o s e d . We have a m i l l i o n
d o l 1ar cash to back us up! That 's  my im a g i n a t i o n .
Go! Go! You are d i s t ur b in g  my business.  "
Because of the taboo of  " t a l k i  ng unlucky" in Chi nese 
s o c i e t y , the employers'  responses to t h i s  question are not  
r e l i a b l e .  T h e r e f o r e , the analys is  w i l l  r e l y  heav i ly  on the 
employees'  responses .
To compare the percentage of response A ( yes ) and B 
( no) in F1gure 13, the employees who are w i l l i n g  to help 
the i  r employers through busi ness di f f i c u l t i e s  are four  t imes 
more f requent  than those who w i 11 n o t . Of those who 
answered to category A, 8.77 percent  s p e c i f i e d  a t ime l i m i t ,  
three to s ix  months, fo r  example. In g e n e r a l , of the 
respondents who would consider the p o s s i b i 1i t y  of help 
( response A and C) ,  55 percent  got t h e i r  jobs through 
r e l a t i  ves and f r ie nds  .
Using the same method, I i nvest i  gated the r e l a t i  onshi p 
of those who answered to the category of  "always" and 
" o f t e n ". I t  shows t h a t  76.92 percent  of  t h is  group of  
employees found t h e i r  jobs through r e l a t i  ves or f r i e n d s , 
whi le  75.61 percent  of the employers found t h e i r  employees 
through the same means.
I t  seems to me t h a t  1 f  an empl oyee gets his job through 
someone he knows, he is more l i k e l y  to t r u s t  his employers
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Figure 13 Responses to Business Difficulties.
(for employee), Will you help your employer through 
business difficulties by delaying to receive pay?
(for employer), Will you ask your employee to help through 
business difficulties by delaying in giving salary?
Response:
A-Yes B-No C-Dependence on our kan-ch1inq D-Do not know
Employee E m p l o y e r ^ ^
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Figure 14 Cross-check of Kan-chincr
Responses of those who found their employment 
partners through relatives and friends. Percent 
shows their response to:
A. Frequent social interaction
B. Will write recommendation letter
C. Will help through business difficulties
Employee Employer X //////A
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and to s o c i a l i z e  with his employer more f r e q u e n t l y . I f  an 
employer hi res employees through f r ie nd s  or r e l a t i v e s ,  he is  
more l i k e l y  to feel  ob l iga ted  to take care of his employees.  
These two groups of people are more l i k e l y  to develop kan-  
ch' ing  wi th each o t h e r . Since th i  s kind of  kan-ch' ing  is 
not spontaneous, as is t h a t  in the 1 and!ord - tenant  or 1ao-  
pan- c l e r k  r e l a t i  onshi p in Chi na, I propose to c a l l  i t  a 
"mediated kan-ch'ing" or "secondary kan-ch'ing", 1 n which 
r e l a t i o n s h i p s  of employees and employers are regulated among 
the new Chi nese immi g r a n t s .
To support  the "mediated k a n - c h ' i n g " , I cross-checked  
the respondents t h a t  answered to the category of " f r iends  
and r e l a t i v e s "  (Figure 8 ) .  Figure 14 shows t h a t  more than 
73 percent  of  the respondents had p o s i t i v e  responses to:  
a ) soc ia l  I n t e r a c t i o n ;  b) recommendation l e t t e r s ;  and c) 
business d i f f i c u l t i e s .  The only except ion is employer 's  
response to asking employees to help through business 
d i f f i c u l t i e s  by delaying s a l a r i e s  (Figure  14) .
The high percentage of  p o s i t i v e  responses i n d i c a t e  t h a t  
the employers and employees have a "b et t e r"  r e l a t i o n s h i p  i f  
they have common f r i end s  to mediate the employment.
To close the discussion about kan-ch' ing between 
employer and employee, I conclude:
1) The m a jo r i t y  (near ly  50 percent )  immigrants found t h e i r  
jobs or employees through r e l a t i v e s  and f r i e n d s ;
2) In running a business in Monterey Park,  Chinese employees
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are p r e f e r r e d ,  language being the most important  f a c t o r ;
3) The pa t te rn  of  help 1 n f a m i l y - r u n  business shows 
dependence on kin among the new Chinese immigrants (Yuan 
1969) .
4) T r a d i t i o n a l  s t ruc tured  kan-ch"i  ng is  not found among new 
Chinese immigrants.  However, a mediated kan-ch"i  ng 
reg u la te s  the r e l a t i o n s h i p  between employers and employees 
who are connected through r e l a t i v e s  or f r i e n d s ,  in which the 
employers and employees f e e l  more ob l iga ted  to help each 
o t h e r .
5) I f  the employees are hi red through other  means, such as 
agencies,  newspaper adver t isements,  wa lk - ins  e t c . ,  the 
r e l a t i o n s h i p  tends toward a balanced r e c i p r o c i t y .
INFORMAL AND TEMPORARY ASSOCIATION
Although t r a d i  t lo n a l  associ a t i  ons are not found among 
the new Chinese immigrants,  I hypothesize t h a t  a temporary 
and i nformal associ a t i  on based on common speech develops 
when the Chi nese go to Monterey Park .
The m aj o r i t y  of  Chinese immigrants in Monterey Park 
come from Taiwan and Hong Kong. Each 1o c a l i t y  has a 
di f f e r e n t  domi nant language. In Hong Kong, the domi nant  
language is  Cantonese, wi th a secondary importance of  
Eng I i sh (due to i t s  c o lo n ia l  s t a t u s ) and Mandarin ( the
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Figure 15 Social Formation Principles
A .  Locality 
B« Language
C. Business/Work
D, Education
E. Religion
F, Criteria absent
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o f f i c i a l  language in China) .  Some immigrants from Hong Kong 
speak both Cantonese and Mandarin.  In Taiwan, the o f f i c i a l  
language is  Mandarin whi le  the most f r e q u e n t ly  spoken 
d i a l e c t  is  Fukienese. There fore ,  Chinese speech groups in 
the Chinese community of Monterey Park include Cantonese,  
Mandarin,  and Fuki enese. Hakka (a d i a l e c t  spoken by a 
m in or l ty  group in Taiwan) is not included because very few 
Chi nese immigrants speak i t  in Monterey Park .
Figure 15 shows t h a t  "language" is  the most f re q ue nt ly  
chosen f a c t o r  in the format ion of  t h e i r  soc ia l  network, .  11
ind ic a te s  t h a t  even though one does not belong to a speech 
a s s o c i a t io n ,  the language (or  d i a l e c t )  one speaks is  
r e f 1ected in one's soci al networks. Figure 10 supports t h a t  
the importance of l o c a l i t y  of  o r i g i n  has lessened,  but 
importance of language has increased.
"Cri t e r i  on absent" in F i gure 15 is  ranked the th i  rd 
p r i n c i p l e  of social  network format i  on. Thi s f a c t o r  impl ies  
a new i d e n t i  ty of "Chi neseness" of  the Chinese 1n southern 
Cal1f o r n i a . As a recept ion c i t y  fo r  new Chinese immigrants,  
Monterey Park is  important  to the Chi nese s e l f - i m a g e . 11
represents a new plateau 1 n the experi  ence of Chi nese in 
America ( Arax 1987:20 ) .  When the Chinese go to Monterey 
Park,  they share a common reco gni t ion  of "being Chinese",  a 
person's exact  place of o r i g i n  is  not as impor tant .
The best example of  informal  gather ings based on the 
speech group is found in Chinese r e s t a u r a n t s . I have
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observed t h a t ,  al though many customers are b i l i n g u a l ,  they 
usua l ly  order  food in t h e i r  mother tongues. Many r e s t a u ­
rants h i r e  b i l i n g u a l  w a i t e r ^  (Mandarin and Cantonese) to 
meet the needs of  customers. However, I not iced t h a t  those 
who dine or work in a Taiwanese r e s t a u r a n t  speak only 
Mandarin or Taiwanese, but those who work or dine in a 
Cantonese re s t a u r a n t  may speak Cantonese or Mandarin.  The 
reason is  t h a t  Taiwanese food is r e g i o n a l ,  mostly favored by 
people from Taiwan. Although Cantonese cu is ine  is  r e g i o n a l ,  
i t  covers a wider geographic range,  is  favored by a la rg e r  
Chinese popula t ion,  and has a longer h is t o r y  in America 
(Wong B. 19 82 :3 8 -3 9 ) .  Therefore ,  most of  the servers are 
b i l i n g u a l  or speak several  d i a l e c t s  to meet the customers'  
needs.
B i l i n g u a l  a b i l i t y  in Chinese di a l e c ts  is  1mportant in  
running the businesses in Monterey Park.  Clear  evidence can 
be found in advert isements in the Chinese newspapers and The 
Chinese Community Yel low Pages & Business Guide. The 
m a jo r i t y  of  these advert isements are f o r  the service  
businesses,  such as t r a v e l , insurance , automobi1e , c l i n i c ,  
law, r e a l t y  e tc .  One prominent f e a t u r e  of  these 
advert isements is  t h a t  mention is made of the d i a l e c t s  
spoken by busi ness a s s o c ia t e s , such a s : "FIuent  in kuo 
(Mandar in) ,  t a i  (Fuki enese) , yueh ( Cantonese) ,  y in ( Engli  sh ) 
e t c ." Some of  the busi nesses have mul t i  pie phone numbers; 
each number (or l i n e )  is assigned to a p a r t i c u l a r  d i a l e c t
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speaker.
In conclusion:
1) The hypothesis 1 s confirmed: although there 1s no formal  
ass oc ia t ion  1n the new Chi nese community to represent  the
new immigrants,  an informal  and temporary as soc ia t ion  based 
on speech group develops when the Chinese go to Monterey 
Park.
2) B i l i n g u a l  c a p a b i l i t y  fo r  several  d i a l e c t s  1s e s s e n t ia l  1n 
the serv ice  busi nesses 1n Monterey Park.
ACCULTURATION AND ASSIMILATION PROBLEM
To exp la in the phenomenon of  the a n t i - a s s i m i l a t i o n  
tendency of the new Chinese immigrants,  I  hypothesized a new 
version of  the "Greater  Han Chauvinism" as the main block to 
assi mi 1a t i  on to the communities they l i v e  in .
The new Chinese immigrat ion to the Uni ted States has only 
been a phenomenon of the l a s t  f i  f teen y e a r s . This time 
per i  od is  too short  to study genera t iona l  di f fe re nc e  (Ki tano  
1976) or c u l t u r a l  change (Weiss 1974) .  There fore ,  I  w i l l  
s e l e c t  two top ics to di scuss: 1) the voluntary segregat ion  
and ant i -Ch in es e  sent iments, and 2) the r e l a t i o n s h i p  of  
residence and the r a t e  of a c c u l t u r a t i o n .
How the Chinese immigrants perceive themselves in an 
e t h n i c a l l y  1ntegrated c i t y  l i k e  Monterey Park gives a clue  
of how they view the host s o c i e t y . "Economical ly b e t t e r -
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Figure 16 Self-perception of New Immigrants 
in Monterey Park.
A. Very influential
B. Rejected, prejudiced
C. The Chinese have their own social circle, it is 
not necessary to integrate with local residents
D. Greater Han Chauvinism
E. Economically better off than the local residents
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o f f "  is  the most f r e q ue nt ly  chosen d e s c r ip t i o n  of  themselves 
by the respondents (F igure  16 ) .  According to a survey by 
the Los Angeles Times, the Asian immigrants were the ethnic  
group most d iscr imi nat ed  aga inst  in southern C a l i f o r n i a , 
next  to the blacks.  E ig hty -n ine  percent  of  respondents 
th ink  t h a t  Asians have "good s t a t u s " ,  but 41 percent  of the 
Asians experienced "some degree of r a c i a l  and ethnic  
di s c r i m i n a t io n "  (Roderick 1989) .  The main reason fo r  the 
d i s c r i m in a t i o n  is caused by the Asians" " e x c e l l e n t  
achievements in economy", which re s u l t e d  in " jealousy and 
even h a t r e d " (Tiao 1989) .  For the same reasons, the Asians 
were accused of " s t e a l in g  American jobs" (Viv iano 1983) .
Contrasted to the economi c st rength in Figure 16, the 
1 Greater  Han Chauvi ni sm" was not recogni zed by m aj o r i t y  of  
the respondents. I suggest t h a t  the denial  of  the Greater  
Han Chauvi ni sm is a case of idea l  c u l t u r e .  In rea l  c u l t u r e , 
in order to h i g h l i g h t  t h e i r  pure Chinese e t h n i c i t y ,  the 
Chinese immigrants do not recognize the Chi nese e t h n i c i  ty of  
the Vietnamese-Chinese. Data and in t erv ie ws  did not support  
my hypothesi s .
Voluntary segregat ion
Yuan suggested the development of  a segregated Chinese 
community is  a r e s u l t  of voluntary  segregat ion invo lv ing  
invo l un tar y  f a c t o rs  (Yuan 1963) .  The voluntary segregat ion
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included language d i f f i c u l t i e s ,  mutual help,  c u l t u r a l  
p r e s e r v a t l o n , Buddhist r e l i g i o n ,  and economic reasons.  The 
in v o lu n ta r y  f a c t o rs  were der ived from the economic 
compet i t ion with other  e thnic  groups and r a c i a l  
di scrimi na t ion .  Th e re f o r e , as a s t ra tegy  for  s u r v i v a l ,  the 
Chinese i mmi grants chose to withdraw from the host soci e t y .
However, th i  s inv o lu n tar y  segregat ion can not be 
appl ied to the new immigrants in Monterey Park. One t h i r d  
of the respondents f e l t  "the Chinese have t h e i r  own social  
c i r c l e ,  and i t  is  not necessary to 1ntegrate  wi th 1ocal  
r e s i d e n t s " (F igure 16 ) .  New immigrants v o l u n t a r i l y  
segregate themselves from the host soci ety by strengthen!'  ng 
an in -group  i d e n t i t y .  The d i s t i n c t i o n  between "we"
(Chinese) and "they" (Americans) marks the boundary of two 
c u l t u r a l  i d e n t i t i e s .
I had a casual conversat ion wi th the owner of  a 
boutique 1n Monterey Park as a customer. I saw a sign in 
both Chinese and Engl ish in f r o n t  of  the r e g i s t e r .  In 
Engl ish ,  i t  said "No Exchange, No Refund." In Chinese,  the 
sign said in e igh t  char ac ters ,  "Once the merchandise leaves  
the s t o r e ,  i t  can not be r e t u rn e d ."  I asked the owner about  
the po l ic y  and t o l d  her about the refund and exchange 
p o l i c i e s  a t  most Ameri can s t o r e s . She said to me in a hi gh- 
pi tched voi c e , "They have t h e i r  way of  handl i  ng sa l es ,  we 
have our own."
Often,  I heard s i m i l a r  statements such as: " We are a l l
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Chinese, we should help one another . "  I had a s i m i l a r  
experience on my f i r s t  v i s i t  to Los Angles in 1986. An 
American f r i e n d  took me to La J o l l a .  I was in t e r e s t e d  in a
tea set  in a Chinese g i f t  s to re .  At t h a t  t ime,  I did not
have any c r e d i t  cards and did not br ing enough cash with me; 
I only had a Montana check book with me. My American f r i e n d  
t o l d  me to give up the idea of buying because o u t - o f - s t a t e  
checks were not accepted in t h a t  kind of  p lace.  I went to 
the counter and ta lk ed  to the owner. I l earned he was from 
Hong Kong and did not speak Mandarin,  I cannot speak 
Cantonese so we communicated in Engl ish.  I explained to him 
the s i t u a t i o n ,  and he g lad ly  accepted my check for  $68.00  
d o ! 1a r s . He said,  " I t r u s t  you. We are a l 1 Chi nese." My
American f r i e n d  t o l d  me how lucky I was. He said even out -
of - town checks were not accepted in La J o l l a ,  the owner
accepted my check only because I am Chi nese.
In a computer s t o r e ,  a saleswoman and I were discussing  
the pr i  ce of  a personal computer. She o f f e re d  to give me a 
twenty percent  di scount because "you are a Chi nese and you 
are a g i r l  ". Whether she real  1y gave a di scount,  I di d not
know; but the concept of "we are a l 1 Chi nese and we should
help one ano the r" was the re .
Various fa c t o rs  segregate the Chi nese immi grants from 
the host soci e t y . There Is a group of  people who are not  
t o t a l l y  i s o l a t e d  from the host socie ty  - those l i v i n g  in 
whi te nei ghborhoods, and worki ng wi th Ameri cans.
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Residence and a c c u l tu r a t io n  r a t e
As discussed in Chapter V, a large port ion of new
Chinese i mmi grants move out of the rece pt i  on ci ty to high-
status r e s i d e n t i a l  areas to demonstrate t h e i r  new social  and
economic status (Sung 1965:325) .  These immigrants are
descr ibed as:
. . . t o  take a m i d d l e - o f - t h e - r o a d  pos i t ion  in 
deal ing wi th the 1arger  soci e t y . C u l t u r a l l y , they 
want to be both Chi nese and American, s t ra dd l i ng  
two c u l t u r e s . They want t h e i r  chi 1dren to go to 
both Chinese and Ameri can schools so t h a t  they may 
1 earn Chinese and Engl ish ,  Chi nese humanlsm and 
American technology and, a t  the same t i  me, r e t a i  n 
the Chi nese ways of dea l i  ng wi th one a no th e r .
They want to be Ameri can in t h a t  they desi re to 
share the a f f 1uent 1 i f e  s t y l e  and the education of  
the United States {Wong 1976:48 ) .
Lee stressed the importance of residence 1n a c c u l t u r a t i o n :
The degree of as si mi 1a t i  on and a c c u l t u r a t i  on 
a t ta i n e d  by a given ethnic  group can be measured 
by the di stance between the o r i g i n a l  quar te r  and 
t h e i r  present  residence ( Lee 19 60 :5 6 ) .
I a n n i ' s  study of I ta lo -Ame r i  cans (1957) suggests t h a t  
res i  d e n t i a l  mobi1i ty is an index of  the a c c u l t u r a t i o n  of  an 
ethni  c group. While the immi grant  generat i  ons c l u s t e r  in 
less desi r ab le  nei ghborhoods, the na t i ve -born  chi 1dren of  
i mmi g r a n t s , the f i r s t  genera t i  on , and p a r t i c u l a r l y  the 
nat i  ve-born chi 1dren of na t i  ve-born p a r e nt s , the second 
generat i  on, e s ta b l i  sh residence in more des i r ab le  
nei ghborhoods outside the co lony . A c c u l t u r a t i  on becomes a 
necessi ty  although not always a s u f f i c i e n t  p re l i m in a ry  to
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acceptance in such neighborhoods. Residence is  c l e a r l y  a 
measure of  the r a t e  of  a c c u l t u r a t i o n  ( Ianni  1957:72) .
Li eberson (1961) has also concluded t h a t  di f f e r e n t i  al  
resi  dent i  al  segregat i  on of  ethni  c groups in American c i t i e s  
is a s i g n i f i c a n t  dimension of behavioral  ass im i1a t i o n . The 
magnitude of  a group's separat ion appears to in f luence  other  
aspects of  i t s  ass imi1a t1on , such as ci t i  zenship,  
in t e rm a rr i  age, a b i 1i t y  to speak Engl ish,  educat ion,  and 
occupati  on. Res ident ia l  di spersi  on is  a basic prerequi  si te 
fo r  ethnic  assimi 1a t io n  and an important  f a c t o r  in 
i n t e r p r e t i  ng and predi  c t ing di f fe rences 1n socia l  behavior  
( Li eberson 1961:57)
An informant  compared the chi 1dren of new immigrants, 
those l i v i n g  in Monterey Park , and those l i v i n g  outsi  de 
Monterey Park . She said t h a t  the immigrant parents in 
Monterey Park worry t h a t  the i  r ch i ld ren  wi11 not speak good 
Engl ish because they are around people who speak Chinese;  
but those who l i v e  outsi  de of Monterey Park have to send 
t h e i r  c h i ld re n  to Chinese Language School to 1 earn Chinese.
In order to study the i n t e r a c t i  on between Chi nese 
immi grants and Ameri cans, I vi si ted C h1nese f a m i l i e s  l i v i n g  
in Glendale,  Lancaster ,  Santa Moni c a , Pal os Verdes, Thousand 
Oaks, San Marinos and I r v i n e .  These ci t i  es are 30-90 mi 1es 
from Monterey Park . Some are the "hot tes t"  r e s i d e n t i  al 
areas in the housing market f o r  the new i mmi g r a n t s .
Most of the f i  r s t - g e n e r a t i  on Chi nese 1mmi grants 1n
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these ci t i e s  work for  Ameri can f i rm s .  At work, they speak 
Engl ish,  have lunch with col 1eagues; but a f t e r  work, they 
seldom soc ia l  1ze with Ameri cans. The American col leagues  
are seldom considered as " f r iends"  by most of my informants;  
whenever they r e f e r r e d  to t h e i r  American acquaintances, they 
were usua l ly  cal 1 ed 111"ung- s h i h " (col leagues)  or 
" n e i g h b o r s " .
One informant ,  who is  the d i r e c t o r  of  an American 
chemical company t o l d  me about his socia l  l i f e .  He l i v e s  in  
an a l 1-Anglo neighborhood in Lancaster ( e i g h t y - e i g h t  miles  
north of Los Angeles) .  He deals wi th Americans a t  work (he 
has worked fo r  the same company f o r  t w e n t y - f i v e  y e a r s ) ,  but  
his socia l  1 i fe is  s t i l l  l i m i t e d  to the few Chi nese fami l i e s  
in town. He and his w i fe  make a t r i  p to Monterey Park or 
Chinatown once a month, v i s i t i n g  f r i e n d s  and shopping.
He gave a party 1n his house and i n v i t e d  American 
col leagues and t h e i r  f a m i l i e s  and Chinese f r iends  and 
r e l a t i v e s .  The Chinese guests were a l l  p ro fessiona ls  and 
spoke Engl ish.  A f te r  he f in is he d  in t roduc ing  them to one 
another ,  he found t h a t  the Chinese got together  a t  one 
corner of  the house pi ayi  ng ma-jong and the Ameri can guests 
were 1n the TV room watching f o o t b a l 1 . The two groups of  
guests r a r e l y  in te gr a te d  with each other  a t  the p a r t y . He 
said t h a t  language might be one reason ( t h a t  one f e e l s  less  
comfortable speaki ng a f o r e i  gn language) ,  but the main 
reason was the 1ack of  "closeness" with " fore i  gners"
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{Ameri c a n s ) .
They have two c h i l d r e n ,  who only speak Engl ish.  When I 
asked them i f  they considered themselves Chinese,  they said 
t h e i r  parents are Chi nese but they are Ameri cans. Thi s 
answer contrasted to the one I got in Monterey Park . I 
asked the same questi  on of chi 1dren of new Chi nese 
immi grants in Monterey Park . They answered decidedly th a t  
they were Chinese.
The i n te rv i  ews show t h a t  the Chinese who do not l i v e  in 
Monterey Park s t i 11 maintai  n thei  r social  network wi thi  n 
t h e i r  primary group ( Gordon 1967) .  For i n s t a n c e , they go to 
Chi nese r e s t a u r a n t s , c e le br a te  Chinese f e s t i v a l s ,  go to 
Chi nese movies, read Chi nese magazi nes e t c . But t h e i r  
chi 1dre n , who go to Ameri can schools, i n tegra te  with  
Ameri can c h i l d r e n ,  and tend to think and act  in the 
"American way". 11 seems t h a t  the f u r t h e r  away residence 1s
from Monterey Park , the higher the a c c u l t u r a t i o n  r a t e  of  the 
i mmi grant  chi 1dre n .
In studyi  ng the ass imi1a t i  on process of i mmi grants in 
the Uni ted S t a t e s , Gordon ( 1967 : 243-44)  suggested t h a t : 1) 
the immi grant  may adopt e x t r i n s i c  c u l t u r a l  t r a i  ts and engage 
1n secondary soc ia l  r e l a t i o n s h i p s ,  but he w i11 r e t a i n  his 
primary-group communal l i f e ,  and 2) Ameri can-born chi 1dren 
of i mmi grants are on thei  r way to vi r t u a l 1y complete 
a c c u l t u r a t i o n .  There w i l l  be a tendency fo r  nat ive -born  
chi 1 dren to become a l i e n a t e d  from t h e i r  parents and the
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c u l t u r e  they  r e p r e s e n t  (Gordon 1967:244-2451,
In  c o n c l u s i o n :
1) The h y p o t h e s i s  o f  Grea te r  Han Chauv in ism i s  no t  suppor ted  
by d a ta .  They deny G rea te r  Han Chauv in i sm,  b u t  t h i s  I s  a 
case o f  I d e a l  c u l t u r e ,  n o t  be ing  what  t h e y  r e a l l y  f e e l  i n  
t h e i r  h e a r t  o f  h e a r t s .  High economic s t a t u s  i s  an i m p o r t a n t  
f a c t o r  i n  t he  s e l f - p e r c e i v e d  image o f  t h e  s o c i a l  
s t r a t i f i c a t i o n  o f  t h e  new Chinese im m ig r a n t  s o c i e t y .
21 The a n t i - a s s i m i l a t i o n  tendency o f  t h e  new Chinese 
immi g r an ts  i s  r e l a t e d  t o  v o l u n t a r y  s e g r e g a t i o n ,  i n v o l v i n g  
th e  " w e - f e e l i  ng" ,  mutual  h e l p ,  and Chinese e t h n i c i t y  among 
the  i m m ig ra n ts .
31 Residence away f rom Monterey Park i s  r e l a t e d  to  the  
a c c u l t u r a t i o n  o f  t h e  i m m ig r a n t s "  c h i l d r e n .  I t  i s  r e f l e c t e d  
i n  t h e i r  e t h n i c i t y  and language.  But  t h e  Chinese immig ran ts  
s t i l l  m a i n t a i n  t h e i r  p r i m a ry  group w i t h  t h e i r  Chinese 
f r i e n d s ,  and th e y  t end  t o  p re se rv e  t h e i r  c u l t u r e  and 
c us to ms .
CHAPTER V I I  
CONCLUSIONS
This study i l l u s t r a t e s  the soc ia l  and economic 
di f f e r e n c e s  between the new Chi nese immi grants of Monterey 
Park and the old Chinese immigrants of Los Angeles'  
Chinatown. The immigrants'  socioeconomic backgrounds 
in f l uen ce  the development of  t h e i r  social  o rgan iza t ions  in 
the United Sta tes.  The social  o rgan iza t ions  in the 
Chinatowns which were der ived from the rura l  areas and small  
towns of China in the 1 ate  19th century do not now meet the 
needs of  new i mmi grants who came from urban ( or westerni  zed) 
Hong Kong and Taiwan a f t e r  1965. New Chi nese immi g r a n t s , 
wi th st ronger  economi c powers and higher educati  onal 
backgrounds, form an ethnic  niche t h a t  is  s t r u c t u r a l l y  
di f f e r e n t  from t h a t  of  the Chinatowns. The new i mmi grants  
do not have as high demands fo r  mutual aid as the old 
i mmi g r a n t s . Due to di f f e r e n t  soc ia l  organi z a t i  ons, the help 
pat te rns  of  the Chinatowns do not funct ion  f o r  the new 
i mmi grants in suburban a re a s .
Under the Chi nese Consol 1 dated Benevolent Associ a t i  on 
(CCBA) of Chi natowns a l 1 over the Uni ted S t a t e s , the pa t te rn  
of  mutual a id is  f i x ed  by the highly  s tructured organi za­
t i  o n , to which each old immi grant  is  s t rongly  a t t a c h e d .
Thei r social  and res i  dent i  al  mobi1i ty is conflned to 
the boundary of the Chi natowns. In p a r t ,  mutual a id fo r
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the old Immigrants Is  based on the o r i g i n a l  l o c a l i t y  in 
China from whence they come and on common surnames. Kiu-  
11ng, leaders of the CCBA, play the r o l e  of patron and 
broker fo r  members of  the CCBA. They represent  a l l  the 
immigrants in the Chinatowns; and they are recognized as 
p o l i t i c a l  1eaders of  the Chinatowns by Ameri can soci e t y .
They help members of  the CCBA f ind  jobs,  s e t t l e  disputes in 
the community, provide pr o te c t ion  from American soc i e t y ,  
lodging f o r  the unemployed and r e t i r e d ,  e tc .  In r e t u r n ,  
k i u - l i n g  gain pre s t i ge  and connections f o r  t h e i r  own 
e n t e rp r i  ses .
Data show t h a t  the CCBA is not recognized by new 
1mmi g r a n t s . The Chri s t i  an churches are the most f re que nt l y  
attended or ga n iz a t i o ns .  Contrary to the CCBA, the church is 
apol i  t i c a l , and 11 does not req u i re  any s p e c i f i c  s t a t u s ,
1o c a l i t y  of o r i g i n  or occupation to become a member. 
Membership in a Christ1an church 1s f l e x i b l e  and v o l u n t a r y . 
Language may i n f 1uence one's choi ce of church, but is  not  
c r u c i a l .
To some e x te n t ,  a C h r is t ia n  church o f f e r s  an informal  
type of mutual aid fo r  the new immigrants when they need i t .  
But new immi grants do not en t i  r e l y  depend on the churches 
fo r  help.  There 1s not an interdependent  r e l a t i o n s h i p  
between a church and i t s  members. Informat ion on adaptat ion  
to Ameri can 1i fe can be obtai  ned from profess iona l  serv ice  
a ge n ts , such as rea l  t o r s , 1awyers, i nsurance agents e t c . ,  or
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In casual social  ga ther ings .  The payof f  to these Informal  
gatekeepers Is t h e i r  gain In s o d a !  and business 
connect lons.
C u l t u r a l ' brokerage among new immigrants is  unstructured  
and tends to be in for mal .  The other  group of  informal  
gatekeepers include those who cont r ibuted  t h e i r  knowledge of  
American soc ie ty  to the pioneer establ ishments of the 
Chinese community in Monterey Park. Li u-hsueh-sheng, those 
who came to the United States as s tudents,  are recognized as 
business leaders in Monterey Park. They made t h e i r  
c o n t r ib u t i o ns  out of good w i l l  and the commonly shared idea  
among Chi nese 1n America t h a t  "Overseas Chinese should help 
each o t h e r " .  Thei r  payoff  is pr e s t ig e  and good rep uta t ion  
in the Chi nese communi t y . However, these Chi nese 
i n t e l l e c t u a l s  do not pa t ron iz e  other  new immigrants.  The 
help pa t t e rn  is  at  the i n d iv i d u a l  l eve l  and r e s t r i c t e d  to 
business developments in Monterey Park.
Monterey Park serves as a r e c e p t i o n  c i t y  f o r  the new 
immigrants.  The social  and r e s i d e n t i a l  m o b i l i t y  of the new 
immigrants is f l e x i b l e ,  depending on the economic s tatus  of  
each i n d i v i d u a l .  The ir  at tachment to the recept ion c i t y  
var ies  depending on the degree of  t h e i r  r e l i a n c e  on speaking 
Chinese or fang-pien (convenience) of  d a i l y  l i f e .  Speech 
groups are the most important  f a c t o r  in i nformal and 
temporary social  ga ther ing .  Those speaking the same di a l e c t  
tend to i n t e r a c t  more; l o c a l i t y  of o r i g i n  in Hong Kong or
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Taiwan is less important  than language.
Monterey Park has l o s t  i t s  charm as the "Ch1nese 
Beverly H i l l s " ,  due to r a p i d l y  growing businesses and 
increasing crime r a t e ;  i t  has become a place for  those 
having d i f f i c u l t y  in adapt ing to American s o c ie t y .  More 
than e ighty  percent  of  the 1mmi grants move out of the 
recept ion c i t y  a f t e r  they become f a m i l i a r  wi th American 
soc ie ty .  For those who have experienced economic success in 
America, they move to 1 hi gh-status  r e s i d e n t i a l  areas" to 
demonstrate t h e i r  new soc ia l  or economic s t a t u s .
One of the determining fa c to rs  fo r  a h igh-s ta tus  
r e s i d e n t i a l  area is  r e l a t e d  to the presence of  good school 
d i s t r i c t s  . Chinese parents st rongly  be l i ev e  in sending 
t h e i r  c h i l d re n  to "good schools" e a r l y  in t h e i r  chi ldhood,  
which they be l iev e  w i l l  i n f 1uence the f u t u r e  of the 
c h i l d r e n .  The h igh-s ta tus  r e s i d e n t i a l  areas are usual ly  
white neighborhoods, centered around Monterey Park , which 
now is  the new met ropol is  f o r  the Chinese in Southern 
Cal i  f o r n i a .
Although moving away from the recept ion c i t y ,  new 
immigrants s t i l l  center  t h e i r  social  l i f e  around the Chinese 
community. They tend to maintain t h e i r  d a i l y  l i f e  on a 
fang-p fen  ( convenient ) l eve l  . Fang-pien is  measured by how 
c lose ly  they keep t h e i r  l i f e  s t y l e  to t h e i r  home soc ie ty ,  
such as ea t ing  Chinese food,  reading Chinese newspapers e tc .  
They r a r e l y  i n t e r a c t  wi th Ameri cans outsi  de work, because i t
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is  not "necessary" . New immigrants mai nta in t h e i r  primary  
groups with other  Chinese immigrants.
The a n t i -a s s i m i  1 a t io n  tendency of the new immigrants 1s 
r e l a t e d  to voluntary  segregat ion ,  which i ncludes the "we- 
f e e l i n g " ,  mutual a i d ,  and Chinese e t h n i c i t y  among the 
immigrants.  The hypothesi s t h a t  a sense of  Greater  Han 
Chauvinism contr ibutes  as an Important  f a c t o r  1s not 
supported by da ta .  High economic s tatus  is  important  to the 
s e l f - p e r c e i  ved model of  soci al s t r a t i  f i  cat ion of the new 
Chi nese immi g r a n t s .
In t h i s  1oosely s t ruc tured  communi t y , pa t ron -b rok er -  
c l i e n t  r e l a t i  onshi p (s t ru c tu re d  k a n- ch" in g) can not f u l l y  
r e g u l a r i  ze r e l a t i o n s h i  ps wi th few k inship t i e s  as a 
compari son of the employer-employee re l  at ionships between 
old 1mm1grants and new 1mmi grants w i l l  demonstrate.
U n t i 1 the 1970s, Chinatown's major business owners 
re l  i ed heavi 1 y on cheap Chi nese 1aborers , e s p e c i a l l y  1n the 
garment f a c t o r i  es and res taurants  (Wong B. 1 98 2:4 3 - 53 ) .  One 
of the major sources of  1abor came from i l l e g a l  immigrants 
and from those having d i f f i c u l t y  wi th Engl ish.  As a 
surv iva l  s t r a t e g y , the interdependency between employers and 
employees was strong.  The employers needed cheap labor  to 
keep business costs down, whi le  i l l e g a l l y - s t a y i n g  employees 
had to take whatever jobs were a v a i l a b l e  1n the Chi natowns 
to survive in the Uni ted S t a t e s . The employers provi ded 
lodging and t r a n s p o r t a t i o n  f o r  the employees. They were the
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employees'  patrons,  p r o t e c t in g  them from the Immigrat ion and 
N a t u r a l i z a t i o n  Servi c e . The r e l a t i  onshi p of  the employer  
and employee in the Chinatowns was s i m i l a r  to t h a t  described  
in Morton F r i e d ' s  ethnography in 1950's urban China; t h a t  
i s ,  s t ructured kan-ch' ing  regula ted the r e l a t i o n s h i p  between 
the employers and employees (Fr ied  1953; Wong B. 1982) .
A f te r  the 1965 Immigrat ion Law, new immigrants from 
Hong Kong, Taiwan and China increased in number. These 
wel l -educated immigrants are granted permanent residency  
(green card) or c i t i z e n s h i p  in the United Sta tes .  Chinese 
employers have a la rg e r  labor  pool to choose from, they tend 
to employ persons with a green card or work permit  from the 
Immigrat ion and N a t u r a l i z a t i o n  Serv ice ,  t r y i n g  to avoid 
"problems".
New immigrants are b e t t e r  educated,  have legal  status  
in the Uni ted S t a t e s , and have more job o p p o r t u n i t ie s  to 
choose from. They do not need to depend on employers for  
s u r v i v a l .  Thus the interdependency between employers and 
employees is  not as strong as t h a t  of the Chi natowns.
I propose a medicated kan-ch ' ing  as a common p r i n c i p l e  
fo r  r e g u l a r i z i n g  r e l a t i o n s h i p s  between Chinese employers and 
employees, who are connected through common acquaintance.  
They fee l  more ob l iga ted  to help each other  outside of work 
r e l a t i o n s .  But i f  employers and employees do not have a 
medi a t i  ng p a r t y , thei  r r e l a t i o n s h  i p is mai nta i  ned on the 
business l e v e l ,  which is a case of  balanced r e c i p r o c i t y .
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This the s i s  provides an anthropological  view of soc ia l  
s t ru c tu res  of  new Chinese immigrants in Monterey Park.
There are s t i l l  other  phenomena t h a t  need to be 
i n v e s t i g a t e d ,  such as:
1) An i n f l u x  of immigrants from Mainland China is  i ncreasi  ng 
in the suburban Chinese communities.  Because of  t h e i r  
d i f f e r e n t  economic s t ruc tu res  from those of  Taiwan and Hong 
Kong, very few of  these Chinese are engaged in business
1 nvestments 1 n the Uni ted S t a t e s . I n s t e a d , they work for  
Taiwanese f i rms or r e s t a u r a n t s . How are these i n t e r a c t i o n s  
(such as i n t e r m a rr i a g e , employment, neighborhood) going to 
a f f e c t  the Chi nese i mmi g r a n t s '  c u l t u r a 1 and pol i  t i  cal  
i d e n t i t y ?  Wi l l  they develop t h e i r  own e thnic  or economic 
ni che? Wi l l  they fo l low si mi 1ar socioeconomic pat terns and 
a s soc ia t io na l  s t ruc tures  as the Taiwanese/Hong Kong 
immi grants? Do they have a si mi 1ar system of c u l t u r a l  
brokerage in America as the Taiwanese?
2) A segmentary s t ru c t u re  of fami 1 y organ iza t io n  is  common 
among the new Chinese i mmi g r a n t s . In the past ten y e a r s , 
" f l y i n g  mot her / fa the r"  (parents who f l y  back and f o r th  
between America and Asia once or several  t imes a year )  have 
been emerging in many immigrant f a m i l i e s .  How has the 
fami ly  organ iz a t i on  changed because of  the " s p l i t  
household"? How has the woman's r o l e  changed because of  
"s ing le  parent"  ( the other  parent  l i v e s  in Taiwan/Hong Kong) 
and a higher  divorce rate?
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3) The "marginal  youths", hs iao- l iu -hsueh-sheng ( l i t t l e  
overseas students,  who go to school In America, from the 1st  
grade on to senior  high) are seen as outcasts by the new 
immigrants.  Separated from parents ,  they lack the concept  
of and p a r t i  ci  pa t i  on in " fa m i l y " .  Descri  bed as "chi e n - t a i - 
t u o " ( too much money) and "mei - j e n - k ua n" (undersupervised) ,  
they are commonly recognized as a segmented group of  Chinese 
who are l o s t  1n America. How do they develop a c u l t u r a l  
i d e n t i t y  and personal 1t y ? Who w i 11 be responsi ble for  these  
youths , American social  workers or Chinese language 
teachers?
SUMMARY
Monterey Park marks a new era fo r  the Chinese in 
America. On the east  coast ,  Flushing,  New York is 
devel opt ng i n t o  a new community for  immigrants from Taiwan.
In Vancouver, B r i t i s h  Columbia, immigrants from Hong Kong, 
with a combined investment of  600 b i l l i o n  Canadian d o l l a rs  
1 n 1988, have caused conf1 l e t s  wi th the old 1mmi grants in 
Vancouver's Chinatown, as wel l  as protes ts  from the na t ive  
res idents  ( Chi nese Da i ly  News May 5 & 8, 1989) .  A compara­
t i v e  study of  these three  suburban Chi nese communities w i l l  
i l l u s t r a t e  a developmental hi s tory  of  the soc ia l  s t ructures  
of the new Chi nese i mmi grants 1n North America.
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APPENDIX I 
QUESTIONNAIRE I
Age ________ Sex________
1. How long have you been in America?
  Under 1 year ___  2-5 yrs ____ 6-15 yrs   over 15 yrs
2. Do you have a green card? ___  Yes   No
3. The f i r s t  c i t y  t h a t  you l iv e d  in when you f i r s t  a r r iv e d  in 
America was ______________________
How long did you l i v e  there? ____ under 1 year ____ 1-2 years
  over 2 years
4. Where do you l i v e  now? ________________________
Do you ____ own or____  ren t :  ___  house   condo or apartment?
* I f  you l i v e  in Monterey Park, please skip to No. 7, otherwise  
please cont inue.
5. How of ten do you go to Monterey Park?
  every day ___  once a week ___  several  t imes a month
once several  month never
* Please rank the next four  questions from 6 to 0: 6 means very 
impor tant ,  0 means not important  at  a l l ;  the more point  is  the 
more important .
6. The main reasons you go to Monterey Park are:
  shopping _ v i s i t  f r i e n d s / r e l a t i v e s  _ at tend church
  work   d i n i n g / e n t e r t a i n m e n t
  o ther ;  please spec i fy__________________________________________
7. I f  you once l i v e d  in Monterey Park, but l a t e r  moved away, what 
were the main reasons?
  u n f r i e n d l y  local  neighborhood ___  increasing crime rates
  high property v a l u e / r e n t  ___  new jobs
  too many Chinese re s id e n t s ,  i t ' s  hard to learn about
Ameri can soci ety 
  o ther ;  please speci fy  __________________________________________
8. The main reasons you choose to l i v e  in Monterey Park are:  
( I f  you do not l i v e  in Monterey Park please skip)
  convenience ___  f r i e n d s / r e l a t i v e s  l i v e  near by
al ready bought e s ta t e    no need to speak English
  school di s t r i  cts f o r  chi ld ren
  o ther ;  please spec i fy   ______________
9. The d i f f i c u l t i e s  in ad just ing to American l i f e  are:
  t r a f f i c  ____  language   laws   shopping
  o ther ;  please speci fy  ________________    no d i f f i c u l t y
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*  Please rank the next two questions with 0 -4;
4 3 2 1 0
very h e l p f u l ............................................................................ no help a t  a l l
10. Who helped you s e t t l e  down when you j u s t  a r r iv e d  in American?
  r e l a t i v e s    f r ie nd s    lawyers ~ newspaper ad
  tung-hsueh ( school mates)   o ther ;  speci fy_______________
11. I f  you run i n t o  serious problem in America, whom do you go to 
f o r  advice or help?
  r e l a t i v e s    f r ie nd s  ___  lawyers ___  tung-hsueh
  o ther ;  please speci fy  ________________________________________
12. Do you belong to any of  the fo l l ow in g  organizat ions?
a) CCBA b) alumni assoc ia t ion
c ) Chi nese Chamber of Commerce d ) church
e) tung-hsi  ung-hui ( l o c a l i t y  a ss oc ia t io n)
f )  other ;  please speci fy  _____________________________________
g) none
* Please scale the next two questions:
4 -a lw a y s ; 3 - o f t e n ; 2-someti  mes; 1-seldom; 0-never
13. Do you soci a l i  z e /c on ta c t  wi th Ameri cans?_________
14. Do you read Ameri can newspapers or watch Ameri can TV
programs? __________
* I f  you choose 0 -1 ,  why? a ) Engl ish is  not good enough
b) Chi nese media provi  des s u f f i  c i e n t  
i n f o r m a t i o n , t h e r e ' s  no need to 
add Engl ish ones.
c ) I do n ' t  care what 's happening in  
th i  s country or in the communi ty
d ) o t h e r ; speci fy ___________________
15. How would you descri  be the t i - w e i  ( posi t i  on) of  the Chi nese
i mmi grants in Monterey Park?
a ) i n f ! u e n t i a l  b ) r e j e c t e d ; unwelcomed
c ) the Chinese have t h e i r  own soc ia l  c i r c l e ,  t h e r e ' s  no need 
to i n tegra te  wi th 1ocal people
d ) the Han Chauvanism e ) have more money than the
1ocal people
f ) o t h e r ; please speci fy ________________________________________
16. Your soci al network is formed on
a) 1oca l i  ty ( Tai wan, Hong Kong e t c . )
b) 1 anguage (Mandarin,  Cantonese e t c . )
c ) work , business r e l a t i  onshi p
d ) degree of  education
e ) c r i  t e r i  a absent
f ) o t h e r ; please speci fy __________________________________________
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QUESTIONNAIRE I I
( For the Employee)
Age _______ Sex   Occupation
1. How did you f in d  t h i s  job?
a) Through r e l a t i v e s  or f r i end s  b) Newspaper ads 
c ) Employment agency d ) Othe r : _______
2. How long have you been on t h i s  job?
a) Under 6 months b) 6 months to 2 years
c) 2 to 5 years d) Over 5 years
3. How long did i t  take you to f i n d  the f i r s t  job in the United 
States ?
a } Wi th i  n one month b) 2 to 6 months
c ) 6 months to 1 year d ) Over a year
4. Di d you si gn a c ont ra c t  wi th your employer? Yes ___  No____
I f  y e s , the mai n content  is  _____________________________________
5. Do you speak the same 1anguage as your employer?
Yes No
6. Do you come from the same count ry / reg ion  as your employer? 
Yes No
*P1ease rank question 7 to 10 with 0-4;
4 - a l w a y s ; 3 - o f t e n ; 2-sometimes; 1-sel  dom; 0-never
7. Do you s o c i a l i z e  with your employer outside  work? ___
8. Does your employer help you adjus t  to Ameri can 1i fe?
9. I f  you had di sputes wi th someone el se outsi  de work, woul d 
your employer help you solve the problem? ___
10. At t r a d i  t i o n a l  Chi nese f e s t i  vals or Chri stmas, does your 
employer give your a bonus or a g i f t ?
11. I f  you are going to change another j o b , would your employer 
give you recommendation or a re ference  1e t t e r ? Yes ____ No
12. I f  the busi ness is  not good, and your employer is unable to 
make the pay, would you help him through the hard time?
a) Depends on our ka n-c h ' i ng .
b) No.
d) Yes.
e) o t h e r ; pi ease speci fy  _______________________________________
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QUESTIONNAIRE I I I
(For the Employer)
Age _______ Sex   Occupation
1. How long has your bus1ness been e s t a b l i  shed? ____________
Located i n  _______________________________________________
2. How many employees do you have?
Less than 5 ___  More than 5 ______ More than 20____
3. G e n e r a l l y , the nat ional  1ty of your employees is
a ) Chi nese b ) Chinese and other  Asians
c ) Ameri cans and Mexicans d ) Mi x ture of al 1 above
* I f  you choose a ) ,  what are the main reasons?
a) Speak the same language, communication is  easie r
b ) Have s i m i l a r  c u l t u r a l  backgrounds
c ) Overseas Chi nese should help one another
d) Chi nese employees have 1ower wages
e ) Do not t r u s t  other  na t ional  1 t i e s
f ) O th e r ; pi ease speci fy ________________________________________
4.  Did you sign a cont rac t  wi th your employee? Yes ____  No_ __
I f  y e s , the main content  is ______________________________________
5. Do you speak the same 1anguage as your employee(s)?
Yes ___  No ___
6. Do you come from the same c ou nt ry / r e g i  on as your empl oyee( s )? 
Yes No
*P1ease rank quest i  on 7 to 10 wi th 0 -4;
4 - a l w a y s ; 3 - o f t e n ; 2-sometimes; 1-seldom; 0-never
7. Do you s o c i a l i  ze wi th your employees outside work?
8. Do you ( fee l  ob i i  gated t o ) help your empl oyees ad j us t  to 
Ameri can 1i fe?
9. I f  your employees had d1sputes w1th someone else outsi  de of  
work, would you ( fee l  ob i iga ted  t o ) help solve the problem?
10. At t r a d i  t i  onal Chi nese f e s t i v a l s  or Christmas,  do you 
give your employee( s ) a bonus or a g i f t ?
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11. If your employees are  go in g  to  change a n o th e r  jo b *  would  you 
g iv e  them recommendation o r  r e fe r e n c e  l e t t e r ?  Yes ___  No _
12. I f  the b us iness  1s n o t  good, and you a re  unab le  to make the  
pay, would you ask y o u r  employeerCs) to h e lp  th rough  the 
hard t im e  by d e la y in g  th e  pay check f o r  a month?
a) Depends on our k a n - c h ' i n g
b) No.
d) Yes.
e) other; please specify  ______
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APPENDIX II
SUCCESS OF FREDERIC HSIEH
Freder ic  Hsteh has become a legend in both the whi te  
and Chinese community of  Monterey Park.  Not only has he 
brought Chinese business and Chinese immigrants from Hong 
Kong and Taiwan, he has changed the c i t y ' s  business 
i d e n t i t y ,  populat ion makeup and e thnic  conf1 l e t s . The Los 
Angeles Times commended him as the r e p r e s e n ta t iv e  of  the 
successful  Chi nese entrepreneurs in the Uni ted S t a t e s . At 
the same t i  me, the Monterey Park Progress, a community 
newspaper, c r i t i c i z e d  him as being responsi ble f o r  the 
r i s i n g  property  values and the over-crowded popula t i  on of  
Monterey Park .
Freder i  c Hsieh was born 1n G u i l i n ,  China in 1945.
His f a t h e r  was a senior  c i v i l  engineer  in one of China's  
pioneer  engineer ing companies. Hsieh's f a t h e r  went to Hong 
Kong and s tar ted  his own engineer ing business when the 
p o l 1t i c a l  s i t u a t i o n  1n China became unstable in 1949. Hsieh 
and his mother and s ix  brothers and s i s te r s  were 1 e f t  1n 
Shanghai.  Then the whole fami ly  joined his f a t h e r  in Hong 
Kong in  1956. In his teens,  he was encouraged by his mother 
to be bapt ized as C h r i s t i a n .  This es tab l ished the  
foundat ion of  his f a i t h  in C h r i s t i a n i t y .  A f t e r  he had
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f in is h e d  high school in Hong Kong, he went to the United 
States to at tend col lege (Young 1982) .
Hsieh,  e ighteen years o ld ,  a r r i v e d  in Los Angles in 
1963, wi th two hundred U.S. d o l 1ars in his pocket . Instead  
of going to co l lege  r i g h t  away, he found a job at  a f r i e d -  
chicken s tore a t  one d o l l a r  per hour,  d e l i v e r i n g  pamphlets.  
Then he worked as a w a i te r  in a Chinese r e s t a u r a n t  in North 
Hoi 1ywood.
F i n a l l y ,  having saved enough money, Hsieh went to 
H a r t n e l 1 Col lege 1n Sal i  na, northern Ca l 1f o r n i a . He studied  
hard 1 n the f i r s t  year  and worked p a r t - t i m e  a t  a "f o r e i  gn 
res t a ur a nt "  as a j a n i t o r .  He had w a te r -b o i l e d  chicken necks 
and wings f o r  d a i l y  meals. In the summer, he went to San 
Francisco and worked as a wai t e r  in a Chi nese r e s t a u r a n t . 
There he rented a small room on the second f l o o r  of a 
Chi nese 1aundry, a t  f i  f teen d o l 1ars a month.
The second year in school , Hsieh became a c t i  ve 1n the 
Chinese Student Associat ion and was e le c te d  i t s  president .  
When he graduated from col 1ege, he was awarded the  
" I n s p i r a t i o n a l  In t e r n a t i o n a l  Student Award", which gave him 
tremendous conf1dence 1n the f u t u r e .
Then, wi th a f u l 1 scho larsh ip ,  he went to graduate  
school at  Oregon State Uni versi  t y , major i  ng in Water 
Research Engi neeri  ng. There were two hundred students from 
Taiwan and Hong Kong. Being ab1e to speak both Cantonese 
and Mandarin, Hsieh was e a s i l y  e l ec ted  the pres ident  of the
136
Chinese Student Assoc ia t ion .  As the pres ident  of the 
Chinese Student Assoc ia t ion ,  he rented a four-bedroom house 
across from the campus and sub le t  i t  to e i ght  new Chinese 
students.  The p r o f i t s  went to the fund of  the Associat ion.  
The big l i v i n g  room in the house was f o r  common use f o r  a l l  
Chinese s tudents ,  and l a t e r  became the Chinese Student  
Center .  This i n i t i a l  experience paved the way fo r  his  
l a t e r  i n t e r e s t  and confidence in deal ing wi th real  e s t a t e .
He was awarded his mater 's  degree in 197,0. Three days a f t e r  
his graduat ion ,  he was o f f e re d  a job by Los Angles Ci ty  
H a l l .  He accepted the job r i g h t  away and l e f t  his pregnant  
wi fe  in Port land to complete her s tudies .
He l i v e d  in Los Angeles'  Chinatown and walked to work 
every day. Two months 1a t e r , his wi fe jo i  ned him in Los 
Angeles.  Having gotten t i r e d  of  r en t in g  from "ungracious1 
l andlords ,  Hsieh decided to buy an apartment in Echo Park.  
L a t e r , he bought another apartment near by. A f te r  some 
r e p a i r  work, he rented i t  out and earned considerable  
p r o f i  t s . Hsi eh s ta r t ed  to r e a l i z e  how prof i  t a b l e  a business 
real  e s ta t e  could be . He studi  ed fo r  and recei  ved hi s 
1i cense as a rea l  t o r . Thi s was the beginning of his  
adventure in busi ness .
Hsieh was promoted to c i v i l  engi neer in 1971. At the 
same t ime,  he worked for  an Ameri can rea l  t o r . He now hi red 
people to manage his property and s t a r t e d  to buy 
supermarkets and commercial bu i ld ings wi th bank loans.
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The turn ing  poi nt  was when he, as a p a r t - t i m e  r e a l t o r ,  
showed his c l i e n t  around a house in Monterey Park.  He found 
t h a t  Monterey Park,  a bedroom community east  of  Los Angles,  
had grea t  p o t e n t i a l  to become a "Chinese Beverly H i l l s "  for  
the high class business and r e s i d e n t i a l  areas.
F i r s t ,  Hsieh analyzed the pol i  t i  cal i n s t a b i 1i ty  in the 
Far East .  In 1968, Hong Kong experienced i n t e r n a l  
c o n f l i c t s .  Taiwan withdrew from the United Nations in 1971.  
Under such ci rcumstances, many r ic h  merchants and important  
p o l i t i c a l  f igu res  would want to move t h e i r  wealth out of  the 
c o u n t ry . Los Angles, which o f f e re d  the most convenient  
geographlc posi t i  on and nice weather , could a t t r a c t  these 
r ic h  i mmi g r a n t s .
Secondly, he studied the geographic s i t u a t i o n  of  Los 
Angeles" Chinatown. There are r a i 1 roads on the south edge 
and h i l l s  on the north side of  the communi t y . The 
geographic boundaries 1imi ted the community development.
Los Angeles'  Chi natown was centered on fami 1y- run businesses 
wi t h i  n three blocks.  The land was expensive and parki  ng has 
always been a problem f o r  shoppers and res i  den ts . A l 1 these 
di f f i  c u l t i  es could not meet the resi  denti  al requi rements of  
the new immigrants.
The poten t ia  1s fo r  Monterey Park to develop in to  a new 
communi ty fo r  the new immigrants a r e :
1) P e r fe c t  ci ty boundary and conveni ent t r a f f 1c : Monterey 
Park si ts where three  freeways meet . On the west , there 1s
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north south bound Long Beach Freeway ( 1 - 5 ) .  On the north 
crosses the east-west  running Sari Bernardino Freeway ( I -10)  
and 60 Pomona Freeway. The c i t y  boundaries are c le a r  cut .
I t  is  only a short  di stance to Los Angeles and the v i c i n i t y .
2) Close to Chi natown: I t  is  only f i  ve miles from the 
busi ness center  of Chi natown.
3) Natural  environment and i nexpensi ve land: Monterey Park
has h i l l s  t h a t  are s u i t a b l e  for  h igh-c lass  r e s i d e n t i a l  
a r e a s , and p la ins t h a t  are sui t a b le  f o r  commercial use. The 
land value was only one tenth of t h a t  1n Chinatown.
4) Convenient shopping and 1 ow crime r a t e  -  Monterey Park is  
small but has every th i  ng necessary for  comfortable l i v i n g .  
Nat ion-wide chain supermarkets, department s tores ,  and 
banki ng busi ness were a l l  p ro v ided . The ethni  c mi x ture  was 
simple.  The c i t y  ha l l  was f r i e n d l y  to Asians.
5) Good school d i s t r i c t s  - The Bri ghtwood Elementary School 
and Alhambra High were considered good schools.  East Los 
Angeles Community Col lege and East C a l i f o r n i a  College were 
e i t h e r  near by or in the c i t y .  This is an important  
condi t ion fo r  the Chinese immigrants who place much value in  
educat i  on.
Hsieh and his fam i l y  moved to Monterey Park and 
gr adua l ly  t r a n s f e r r e d  his business in Los Angeles to 
Monterey Park. By 1973, Hsieh had become a c t i v e  in rea l  
esta t e  business in Monterey Park. He got his broker 's  
l i cense  in 1974 and r i g h t  away he opened his r e a l t y  company,
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the Mandarin Real ty ’ Co. ,  Inc .  He hi red f i f t e e n  p a r t - t i m e  
salesmen and soon they were handl ing h a l f  of  the r e a l t y  
business of the Chinese populat ion in the Los Angeles area.
Then, the big opportuni ty  came! The 1 and owners of  the 
main business sect ion along A t l a n t i c  Boulevard,  Saul Shapiro 
died in 1974 and Houston Berog died in 1976. Thei r  ch i ld ren  
wanted to s e l l  the land.  Hsieh was e n t h u s i a s t i c  in ge t t in g  
the capi t a l  from f r i  ends and c l i  ents to inve st  in t h i s  pi ece 
of gold land.
E v e n t u a l l y , the most a c t i v e  business sect ion on 
A t l a n t i c  Boulevard today was in the hands of Chinese 
businessmen. Thi s sect i  on was the foundat i  on of  the new 
Chi natown in Monterey Park.
Hsieh resigned his job at  the Los Angeles C i ty  Hal l  in 
1976, so he could f u l l y  concentrate on his r e a l t y  busi ness. 
He expanded the Mandarin Real ty Co. ,  Inc .  in to  the Escrow 
Department,  the Property Management Department,  the Rent 
Department,  The Development and Investment Department, and 
the Appraisal  Department. 11 is now the 1argest  rea l  es ta te
company in Monterey Park wi th e ighty  employees.
As his busi ness grew, Hsieh became a c t i  ve in the 
community. He was i nvolved in f u n d - ra i  sing for  various  
community or ga n iz a t io ns ,  such as the "Golden Age Vi 11 age" 
fo r  r e t i  red Chi nese immigrants;  the Chinese Chamber of  
Commerce; Di r e c t o r  of  the Boy Scouts of America Good Scout.  
He founded the Chri s t i  an Busi nessmen Committee 1n 1982.
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The most remarkable achievement was the establ ishment  
of the Omni Bank in 1980, a bank t h a t  is  run by the Chinese 
community. When i t  f i r s t  opened, with a c a p i t a l  of three  
mi 11ion d o l 1ars and twelve employees, 11 was thought by the 
res i  dents to be another "small" bank in Monterey Park. Six 
months l a t e r ,  the t o t a l  deposi ts had r is e n  to 14 m i l l i o n  
d o l l a r s .  At the end of t h a t  yea r ,  the t o t a l  deposits had 
grown r a p i d l y  to 29 m i l l i o n  d o l l a r s  wi th an expansion to 40 
employees. In 1982, i t  was rated number 20 on the 100 
outstanding min or i ty  banks in the United States (Young 
1982:411)  .
In 1984, Hsieh consol idated his var ious businesses in 
C a l i f o r n i a  and overseas in to  the "Freder ic  Hsieh and 
Associates Holding Company", inc lud ing  Mandarin Real ty Co.,  
I n c . ,  Gold Key Rea l ty ,  I n c . ,  Del ta Real ty ,  I n c . ,  Omni Bank, 
Hong Kong Cafe , Monterey T h e a t e r , Buy and Se l l  C l a s s i f i e d s , 
Happy Tune Piano and Music Studio,  I n c . ,  Johnson & Leyva 
Insurance , and Tai Hi ng ( Asi a) Promoti on Co. ,  L t d .
At the age of  thi  r t y - s e v e n , Hsieh was a b i 111onai r e .
He had the whole world going for  him; but ,  money and
busi ness successes c o u l d n ' t  s a t i s f y  his needs. The teaching  
of the Bible during his teenage years came back to him; his 
out.look on l i f e  and phi losophy of 1i fe changed. He became a 
born-agai  n Chri s t i  an and dedi cated hi s l i f e  to God.
"Monterey Park has become the new met ropol is  fo r  the
Chi nese in Southern Ca l1f o r n i a ", Mr. Hsieh t o l d  me in his
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o f f i c e .  His dream of a new Chinatown has cone true. But 
accompanied w i t h  th e  economic successes for the  Chinese 
im m ig ran ts  are t h e  c o n f l i c t s  and resen tm en ts  o f  the n a t i v e  
r e s i d e n t s  In  Monterey Park .
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APPENDIX III
SUCCESS OF MR. CHEN 
( L i f e  hi s tory  o f  a l iu -h s u eh-shen g)
Mr. Chen came to the United States in 1964. He was 
granted a f u l l  scholarship by the U n iv e r s i ty  of  Texas. 
Taiwan's economy in the 1960s was s t i l l  in the developing  
stage.  Most of  the Taiwanese 1iu-hsueh-sheng did not have 
f i n a n c i a l  support  from t h e i r  f a m i l i e s .  Like Freder ic  Hsieh,  
Mr. Chen had to work in a Chinese r e s t a u r a n t  to save money 
before s t a r t i n g  school . He 11ved on white bread and water  
fo r  weeks when he f i r s t  came to the Uni ted S t a t e s .
As soon as he a r r i v e d  in Los Angeles,  he found a job in 
a Chinese r es t a ur a nt  as a dishwasher a t  low wages. A f te r  a 
week, he went to New York C i t y ,  the best pi ace fo r  1i u-  
hsueh-sheng to earn money.
Through an employment agency, Cheri had got work as a 
grave yard shi f t  j a n i t o r  in a Jewish r es t a ur a nt  and as a 
packing worker . These two jobs only 1asted f o r  four weeks 
because he could not handle the heavy 1abor .
The t h i r d  job he got was r e l a t e d  to his profession - -  
a r c h i t e c t u r e . He was hi red by a c h i e f  Chinese a r c h i t e c t  as 
a draftsman f o r  a la rg e  a r c h i t e c t u r a l  company. Chen thinks  
he was hi red because the a r c h i t e c t  wanted to help him out .
143
To t h i s  day, he is  g r a t e f u l  to t h a t  Chinese a r c h i t e c t .
F i n a l l y ,  a f t e r ,  saving enough money, Chen headed for  
Houston, and s t a r t e d  graduate school . He got his master 's  
degree in a r c h i t e c t u r e  in 1966 , and marr1ed his f i a n c e e , who 
had come from Taiwan to j o i n  him.
Chen said when he was looking fo r  a job a f t e r  he 
graduated, he only considered big c i t1 e s  l i k e  New York,
Chicago, S e a t t l e ,  San Franci  sco and Los Angeles. The main 
reason was to f u l f i l l  his needs 1n pro fessiona l  development  
and aval 1 ab11i ty of  Chi nese food .
Mr. Chen had got ten his f i r s t  job from an a r c h i t e c t u r a l  
company 1n Chicago. A f t e r  a y e a r , he was h1 red by the 
Boeing Company in S e a t t l e . At th i  s t i  me t h e i r  second ch i ld  
was expected and Chen's salary would not be enough to take 
care of  the whole f a m i l y .  They thought of  some way to make 
e xt r a  money.
Chen borrowed 1,000 d o l l a r s  from his c r e d i t  card banks 
in order to make the down payment on a house. Chen used his 
archi  t e c t u r a l  s k i l l s  to repai  r and remodel the house, and 
then resold the house a t  a pri  ce three t imes hi gher than the 
o r i g i n a l  p r i c e .  Chen had created his phi losophy of  
business,  t h a t  1s , to "create" something out of  noth in g , 
then make p r o f i t s  out of the improved "c r e a t i o n " .  He has 
f o l 1 owed t h i s  phi 1osophy and eve ntua l ly  the broke 11u-hsueh-  
sheng become a hotel  tycoon.
As he had wished, Chen and his fami ly  moved to Los
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Angeles in 1968 for  his t h i r d  job .  With the p r o f i t  made 
from the house in S e a t t l e , Chen bought an apartment in North 
Hollywood. He and his fami ly  l i v e d  in t h a t  apartment and 
suble t  the r e s t  to other  t e n a n t s . Within the next four  
years,  fo l l owi ng  the same p r i n c i p l e ,  Chen bought seven more 
apartment b u i 1di ngs and one house.
In 1973, Chen sold a l l  hi s pr o p e r t i  es and bought a 56-  
u n i t  motel in Gardena. This had become big news in the 
Chi nese community. Thi s was the f i r s t  motel t h a t  was owned 
by a Taiwanese. His success story 1s s i m i l a r  to t h a t  to ld  
by many other  Chinese immigrants in Southern C a l 1f o r n i a  and 
has encouraged other  Chinese to f o l lo w  the model.
Chen was promoted to c h i e f  a r c h i t e c t  in 1974 and was 
assigned to a design team of Los Angeles'  Securi ty  P a c i f ic  
Nat ional  Bank Bui ld ing .  However, a f t e r  care fu l  
con s i der a t i on ,  Chen decided to res ign and concentrate on his  
own motel business.  The f o l 1owing y e a r , he bought a 200-  
u n i t  hotel  in downtown Los Angeles.
In f o l 1owi ng y e a r s , he bought n a t i o n a l -c h a tn  hotels  in 
Pueblo, Colorado and Chicago. He has his computer -cont rol led  
management in the headquarters o f f i c e  in Monterey Park. He 
is known as a "hotel  d o c to r " in the Chinese community.
(Young 1982:231-250)
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